CHAPTER - 11
STAFF

[1] APPOINTMENTS
(i) Ad-hoc
C.L. No. 29/Ve-4/Admn.(D) dated 5™ May, 1985

The District Judges are requested to dispose of the pending matters of
regularisation of adhoc appointees in accordance with the law laid down by a Division
Bench of Allahabad High Court in Writ petition No. 1207/1984 U.P. Civil Court’s
Ministerial Service Association through its General Secretary, Lucknow v. State of U.P.
and others, wherein it has been held that adhoc appointees who fulfil the requisite
conditions, as laid down in the Regularisation Rules, shall be considered by the District
Judge for regularisation.

C.L. No. 16/Vh-36, Admn. “G” dated 27th March, 1989

Adhoc appointments which are generally made in the district courts of class Ill
employees bring bad name to the judgeship, and, therefore, it has to be discouraged. It
may be resorted to only in very urgent cases.

C.L. No. 17/Admn. (D) Section dated March 12, 1991
Concerning Ad hoc employees working in the Judgeship

| am directed to say that since in some Judgeship ad hoc employees are retained in
service according to the sanction made by Government whereas simultaneously in some
other Judgeships they are ceased to act, the ultimate result of such abrupt retrenchment is
that a number of representations are filed before the Court, Considering this aspect of the
matter and also to maintain an uniform policy on the subject the Court has been pleased
to direct you to send a complete list of employees working on ad hoc basis in your
Judgeship. It must also indicate the dates from which the ad hoc appointment were given
to each of such employees. Their nature of appointment may also be specified whether
they are appointed under Rule 269 General Rules (Civil) to clear off the arrears for a
certain period or their appointment is on year to year basis under Government Order.

You may also inform the Court whether retention of such employees is necessary in
future considering the work load of Judgeship. Also specify whether present strength is
insufficient to cope with the work load of Judgeship. If so, you may send justification
within a week from the receipt of Court’s order so that matter may be moved to
Government for creation of regular posts.

| am also to add that Government often puts barrier on fresh appointments and issue
orders for termination of ad hoc appointees-. You are hereby informed that you may not
act merely on Government orders in this regard without prior permission of this Court as
it kills the interest of litigant public and if you have ceased the employees merely on the
basis of G.O., their services be restored so that work may not suffer.



C.L. No. 35/Ve-4/Admn. (D) dated May 27. 1992
Appointment of class 111 employees on Ad-hoc basis

| am directed to inform that no ad hoc appointment on class Il posts be made
without prior approval of Hon’ble the Chief Justice.

C.L. No. 66/2007Admin(D) : Dated :13.12.2007.
Recruitment of Staff .

It has been brought to the notice of the Hon'ble Court that a large number of
vacancies are pending in various judgeships of the State which is hampering the judicial
functioning of the Subordinate courts which are already under tremendous constraint due
to mounting rate of new cases being filed every year necessitating the increase in the
existing sanctioned strength of the staff. Therefore the Hon'ble Court has desired that in
the first place, to surmount this problem, in all the judgeships, the existing vacancies be
filled up immediately making recruitment under the existing Rules, Circular Letters and
the G.Os. adopted by the Court.

Therefore you are requested to kindly fill up the existing vacancies in your
judgeship at the earliest in accordance with the existing Rules C.Ls. And the G,0s.

C.L. No. 36 Dated : Allahabad : July 19, 1996

Information Regarding ad hoc Appointments made in the Judgeships subordinate to
High Court it has come to the notice of the Hen’ble Court that ad-hoc appointments have
been made by the District Judges without the prior permission/sanction of the Hon’ble
Court,

The Hon’ble Court has directed that the District Judges should furnish, the
following information’s so that appropriate action in the matter may be taken:

1. State the number, the name of the candidates with details of parentage, their
addresses, the date of their appointments and the period for which they have
been appointed,

2. Whether any previous permission of the Hon’ble Court has been obtained
before making such appointments/, if so, the copy of the order communicated
by the Hon’ble Court may be enclosed.

3. State whether the appointments have been made under Rule 269 of. General
Rules (Civil) or any other provisions contained in any Statuette

4. Also enclose the photo-stat copy of the appointment letters.

| am therefore, to request you to kindly comply the directions of the Hon’ble Court
by furnishing the afores aid information’s at the earliest.

C.L. No. 10/Admn. (D) dated March, 11, 1997
Information regarding Ad-hoc appointments made in the Judgeship. to High Court

| am directed to refer to the courts circuler letter No. 36/Admn. (D) dated 19.7.1996
on the above subject and to request you kindly to furnished requiste informations as
asked for therein to the court, at a very early date.



(if) Apprentices

G.L. No. 451/A dated 8th February, 1923

All apprentices in a judgeship should be brought on to one consolidated list and
District Judges should assign them to various courts and post them as required to fill
causal vacancies.

(iii) Amins
G.L. No. 15/A-9 dated 7th May, 1940

The Court considers that a District Judge is not obliged to insist that a candidate for
the post of Amin should have passed in theoretical and practical survey, if he is satisfied
that the requirement of Chapter XXI, rule 522 of the General Rules (Civil), 1957 are
fulfilled; but except in special circumstances, exemptions should not be granted.

C.L. No. 65/Ve-501 dated 15t August, 1968

Only trained Amins should be appointed to the post of Amins, if available and
only those untrained officials should be appointed as Amins who give an undertaking to
take the training of Amins at the Kanungo Training School at Hardoi.

(iv) Stenographers
G.L. No. 19/Ve-47-6(4) dated 20th December, 1946

Government has sanctioned a post of stenographer for each permanent Civil
Judge or Small Cause Court Judge. A stenographer may also be entertained on a
temporary basis in the scale sanctioned by the Government, for additional courts of Civil
Judge, if any, in each judgeship.

C.L. No. 106/Ve-47 dated 22nd November, 1961and
C.L. No. 9/Ve-47 dated 18th February, 1965

When an official is substantively appointed as a stenographer of the court of a
District Judge or the court of an Additional District Judge, his name, date of birth and
also the date of confirmation should be communicated to the Court, indicating the
vacancy in which he is confirmed.

C.L. No. 67/Ve-47 dated 19th July, 1969

Annual remarks in respect of stenographers should not be sent to the Court as the
Selection Grade in their cadre has been abolished in terms of the report of the U.P. Pay
Rationalization Committee.

(v) Retrenched employees
C.E. No. 96 dated 15th November, 1967

Attention is invited to U.P. Absorption of Retrenched Employees Rules, 1967,
published in U.P. Gazette, dated November 4, 1967. In clarification of rule 2(b) of the
said Rules it has been decided that the certificate to be granted to employees liable to
retrenchment will be granted in proforma No. 1 by the concerned appointing authority.



It is further decided that in case of those employees also who have already been
retrenched, a certificate by the concerned appointing authority will be necessary which
will be in proforma No. 2.

Under sub-rule (2) of rule 4, cent-per-cent reservation will be made for retrenched
employees on all class IV posts and technical posts of class Il which are beyond the
purview of the Public Service Commission.

C.E. No. 7 dated 16th January, 1969

Attention is also invited to para 3 of G.O. No. 41/2/67 Appointment (Kha), dated
May 28,1968, under which cent-per-cent: reservation of class IV posts and such technical
posts of class Ill category as are not under the purview of the Public Service
Commission, has been granted for the retrenched employees and it is clarified that in
those establishments where there is a provision for appointment of paid apprentices, the
post of apprentices will be reserved cent-per-cent for the retrenched employees, that is,
only such employees will be appointed on all the posts of the paid apprentice.

(vi) Copyists
G.L. No. 3/Ve-81 dated 27th February, 1952

As the outturn of a typist is more than that of an ordinary copyist, appointments in
the copying office should, so far as possible, be made from amongst persons who know
typewriting.

C.L. No. 62 dated 1st November, 1955

District Judges should employ only such copyist as can write legibly.
Indiscriminate appointment of copyists is undesirable and must be guarded against.

G.L. No. 7/Ve-77 dated 10th May, 1952 read with
C.L. No. 119/Ve-77 dated 17th November, 1952 and
C.L. No. 125/Ve-77 dated 6th December, 1969

All District Judges in Uttar Pradesh have been empowered to entertain extra
temporary copyists in the lowest sanctioned scale in their Copying Department at a cost
not exceeding Rs. 600 in a year (excluding clearness allowances) in each judgeship, in
case all the copyists are fully engaged and additional staff is necessary to cope with the
work in order to ensure speedy disposal.

Normally ordinary copies should be issued within a week. If such copies are
issued after a week, without any special circumstances, the work should be treated to be
falling in arrears.

At the end of each financial year the expenditure incurred on this account should
be reported to Government.

The charge will be debited to “27 -Administration of Justice-D-Civil and Sessions
Court-(f) Record Room or Copy making charges” and every effort should be made by

Now 2014 Administration of Justice — 105 Civil and Sessions Court — 06 Record Room or Copy making
charges.



District Judges to meet the cost on the above account by affecting savings on non-
essential items in their sanctioned budget allotment.

C.L. No. 48 dated 26th July, 1962

Under GO. No. A-1-3431/X-14(9)-1961, dated September 12, 1961, the District
Judges, in supersession of the C.L. No. 7/Ve-77, dated May 10, 1952, have been
authorised to entertain extra copyists and execution clerks in the lowest sanctioned scale
subject to the condition that no demand for extra funds or supplementaries will be
entertained on account of this delegation (vide serial no. 10 of the Caption “Temporary
Establishment” in the Annexure to the G.O. referred to).

In case they find it necessary to entertain any extra temporary copyist or copyists
which they cannot do for want of savings in their budget they should immediately move
the Court in the matter with facts and figures justifying their demand so that the Court
may sanction the entertainment of such temporary post or posts for a period not
exceeding one year in view of the powers delegated to the Court under serial no. 2182-
1954, dated August 5, 1955 and provide funds from the grant placed at its disposal.

C.L. No. 67/Ve-77 dated 9th June, 1952

District Judges should notify such appointments made by them to Government
through the High Court.

C.L. No. 80/Ve-77 dated 19th July, 1952 read with
G.L. No. 24/Ve-77-1 dated 11th September, 1974

While reporting to the Court the appointment of additional copyist or while
applying for extra assistance in the Copying office, District Judges shall furnish
information on the points mentioned below:

1) Existing number of copyists, permanent and temporary.

2) Number of words copied out by each one of the copyists during the six
months preceding the month in which extra assistance is asked for. The
number of English and Urdu or Hindi words, in manuscript or type, should
be shown separately.

3) Number of days on which each copyist worked during the six months.

4) Average number of words (English and Urdu or Hindi, in manuscript or
type, to be shown separately) applied for, by applicants for copies, during
the twelve preceding months.

(5) Number of English and Urdu or Hindi words in manuscript or type
pending for copy.

(6) Whether the copyists were allowed to avail of the whole of the last
vacation; if not, the number of days in the vacation on which each copyist
worked.

@) Reasons for accumulation of arrears.



C.L. No. 95-1 dated 19th October, 1957

The practice of allowing the Head Copyist the assistance of a copyist who, in lieu
of the assistance rendered by him, is exempted from giving his daily outturn of work is
objectionable as it contravenes the provisions of rule 267, Chapter X of General Rules
(Civil), 1957.

Previous sanction of the Court may, however, be obtained where it is considered
necessary to exempt a copyist from doing copying work.

C.L. No. 31/VI1l1b-1 dated 27th April, 1963

As far as practicable, English and Hindi typists should work on English and Hindi
typewriter respectively and should not be permitted to prepare copies by hand.

(vii) Temporary execution clerks
C.L. No. 114 dated 13th November, 1953

Whenever execution work falls heavily in arrears on account of creation of
additional courts, proposal for appointment of an execution clerk for the permanent or
temporary court of Civil Judge or Munsif, as the case may be, may be submitted to the
Court with facts and figures in support of the case.

(viii) Additional staff for temporary and Honorary Courts
C.L. No. 73/B dated 30th October, 1950

Temporary staff of additional courts should, unless there are orders to the
contrary, be employed only from the date the presiding officer takes over charge and
should be disbanded on the presiding officer handing over charge or the court becoming
vacant as the case may be.

G.L. No. 53/B dated 18th September, 1934

The Staff attached to a temporary court such as that of a temporary Additional
District and Sessions Judge which is provided for a specified period should, in the
interest of economy, be dismissed when the court has been expressly held in obeyance or
when the presiding officer goes on leave for more days and no substitute is provided.

After the temporary court has been revived or on the return of the presiding
officer from leave, the sanctioned staff should be re-employed.

C.E, No. 40/1Xg-19 dated 19th June, 1964

As a measure of economy, Government have decided that on the non-plan side,
except in Public Sector commercial takings, staff for new offices and new schemes under
the heads of department should be drawn from the existing staff under their control by
internal rearrangement and the powers to create temporary posts delegated to them should
be exercised only when it is necessary to abolish a post and to create another in its place
with a view to giving effect to such rearrangement. When it is absolutely impossible to
make any such adjustments and entertainment of new staff is unavoidable the matter
should be referred to the Government in the administrative department.



(ix) Central Nazir
L. No. 1624/2-A-(1) dated 11th June, 1918

The Munsarim is responsible for drawing the attention of the District Judge to
orders, contained in the letter referred to in the margin, whenever the post of the Central
Nazir has to be filled up. In making the appointment the District Judge should consider
the hardship upon Deputy and Assistant Nazirjs when an outsider is brought over their
heads. It will be difficult to expect efficiency from the Central Nazir if on the occurrence
of every vacancy the post is given to a man who has not gone through the inferior grades.

G.L. No. 3617 dated 25th September, 1924

Whenever an official of the court has to carry on the duties of Nazir or the
permanent incumbent of any other office and which duties do not properly belong to the
office of the official carrying on such duties, he should carefully follow the rules relating
to the office of the absentee in the discharge of his duties. It is desirable that some
members of the staff should be trained in the duties of “accountant Nazir” so that in the
Nazir’s absence another trained official may be in a position to discharge his duties.

(x) Readers and Ahalmads
C.L. No. 4 VI11s-88 dated 31st January, 1955

In order to prevent loss through dishonesty, negligence or connivance of the court
officials, it is essential that care is taken in selecting official to work as Readers and
Ahalmads. An official whose integrity is beyond doubt should be appointed to fill up
these posts.

(xi) Mali-Chaukidars
G.L. No. 3765/A-6(1) dated 13th September, 1915

Mali-Chaukidars on a fixed salary should be appointed in place of chaukidars at
all sessions bungalows, so that not merely the grounds outside but the bungalows
themselves and their contents may be kept in a clean and proper condition.

C.L. No. 32/Admn. (G) Sec./2005dated 29th Oct, 2005

Appointments on posts under sub Rule 3 of Rule 4 of the Uttar Pradesh Subordinate
Civil Court Inferior Establishment Rules, 1955.

| am desired to say that the Hon'ble Court (Hon'ble Mr. Justice Sunil Ambwani) in
C.M.W.P. No. 24665 of 2003-Sachin Kumar and others Vs. State of U.P. and others
connected with C.M.W.P. No. 24298 of 2003-Dinesh Kumar Yadav Vs. District Judge,
Baghpat and others has held that though no procedure for appointment to the post of
Chaukidar, Mali, Waterman and Sweeper is prescribed under the Uttar Pradesh
Subordinate Civil Court Inferior Establishment Rules, 1955 but still the discretion given
to the District Judge under rule 4(3) of 1955 Rules is not to be exercised on his whims
and for oblique purposes. The discretion given to the District Judges to make
appointments on the post of Chaukidar, Mali, Waterman and Sweeper is by way of a trust
and must therefore, be exercised in accordance with settled principle of fairness,
transparancy and reasonableness. The appointment on a civil post even if made at the sole



discretion of the eligible person, and thereafter by following a selection procedure which
should be fair, transparent and reasonable.

| am, therefore, directed to send out herewith a copy of judgment and order dated
22.4.2005 in Writ Petitions afore detailed, for information, guidance and compliance
faithfully

C.L. No. 131/Admn. (D) dated 9th December 1994
Security Guards for Courts Premises and raising of strength of Chaukidars.

In the Matter of security guards for courts premises and raising the strangth of
Chaukidars for the Subordinate Courts, the Hon'ble Chief Justice and Judges have been
pleased to direct that this matter be considered on a case by case basis. If, therefore,
security guards are, in your opinion, required to be posted in the premises of the courts in
your Sessions Division or the strength of Chaukidars requires to be raised, a specific
reference may be made, in this behalf, with full justification for it.

This Circular Letter is being issued in supersession of Circular Letter No. 122 of
November 23, 1994

(xii) Kursi-Bunker
C.E. No. 58/Ve-105/Admn. (D) dated 4th September, 1984

The District Judges are requested to comply with the instruction contained in
G.O.No. 7479(2)/Seven-Subordinate Courts-512/82 dated 31st Dec., 1983 directing
engagement of blind persons as “Kursi-Bunker” on daily wages when so needed.

(xiii) Process-servers
G.L. No. 40/VIc-4 dated 17th May, 1949

In judgeships where the process-serving staff may be found to be in excess of
requirements, the services of temporary or officiating hands among process-servers and
peons including orderly peons should be dispensed with and no further recruitment made
against permanent or temporary vacancies until the strength of process-servers is brought
down to a level conforming to the standard prescribed by rule 123, General Rules
(Civil), 1957. The services of extra process-servers may be utilised to the best advantage
such as peons or bastabardars in the record room or in any other department where their
services may be properly utilised.

C.L., No. 38/VIc-4 dated 5th April. 1958

The District Judges should examine from time to time say after every six months,
the strength of process-serving staff of their judgeships and, if the staff is found to be in
excess of the actual requirement, steps should be taken to reduce the strength by not
filling up permanent, temporary or leave vacancies.

C.L. No. 28 dated 13th March, 1970

The position of the process-servers should be reviewed annually keeping in view
the observations/recommendations contained in the Report on the Reorganisation and
Rationalisation for the Civil Court Offices in Uttar Pradesh and the provisions of rule 123
of the General Rules (Civil), 1957, Volume I. Steps should be taken for providing extra



duties to the process-serving staff in the absence of enough work or to keep the posts in
abeyance.

While forwarding proposals for entertainment of peons, orderlies, bundle lifters,
etc. mention may be made whether or not the work proposed to be allotted to those
members of the staff can be allotted to the surplus process-serving staff, if any.

(xiv) Peons for record-room
G.L. No. 2628/385 dated 7th August 1912

District Judges should attach a peon to the record-room. He should in no case be a
process-server and should not, so far as possible be changed. Changes in the record-room
especially in the case of the low paid staff are to be deprecated and District Judges should
satisfy themselves that employees in the record room are given no other work.

(xv) Orderly peons
C.L. No. 80 dated 7th August 1958, read with
G.O. No. 1982-A/111-170K/1958 dated 16th June, 1958

The Government have decided that officers doing court work should not be
allowed to retain more than two peons, be they orderly peons or court messangers.
Accordingly the District Judges should not retain with them more than two peons. None
of the two peons allowed to the District Judges should be attached with them outside
normal office hours.

(xvi) Peon for Amins
C.L. No. 58/VIc-3 dated 22nd May, 1961

Civil Court Amins are exempt from the operation of the orders contained in
Government letter no. 708-A/111-22-K-1961, dated April 13, 1961 and are allowed to
have peon.

(xvii) Staff of Judge Family Court
C.L. No. 7/Ve-4/ Admn.’D’ Sec: Dated: 1-4-1999
Provision for the staff of Judges Family court.

The matter of regulating the services of Class Ill and Class IV employees
appointed in Family Court in the State of Uttar Pradesh is in consideration of the
Hon’ble Court. Before finality is achieved the Hon’ble Court has issued the following
directions for strict compliance by all.

1. No appointment/recruitment shall be made by the Judge Family Court in
the State of Uttar Pradesh from the date of the issuance of the Circular
order/ notification of any Class Il or Class IV posts created in their
Courts.

2. In case or any urgent circumstances which may require the necessity of
further staff of class I1l and 1V employees to the Family Court, the same
may be met from the establishment of the district concerned in
consultation with the Judge, Family Court.



3. In case of any demand being made during this period by the Judge, Family
Court for Class Il and Class IV employees theDistrict Judge of that
district is directed to provide class Il and Class IV employees from its
establishment.

| am, therefore, directed to commnunicate the aforesaid directions of the Court for
strict compliance till further orders.
(xviii) Drivers
C.L.No. 50: Dated; August 29, 1996
Creation of the post of drivers in the pay scale of Rs. 950-20-1150-EB-25-1500.

| am directed to send herewith a copy of the G.O. No. 797/VI1-Nyay-9 (Budget)
20 (B) 95, dated March 14, 1996, on the above subject and to say that the Hon’bie court
has already given an order to M/s Hindustan Motors Limited, 9/1, R.N. Mukherjee Road,
Calcutta to supply 164 Cars of which the allocation of the Cars in the Judgeships are
given herein as under:

Name of Judgeships No. of Cars
Agra . 09
Kanpur Nagar . 08
Varanasi . 09
Ghaziabad . 08
Mathura . 05
Meerut . 10
Moradabad . 07
Azamgarh . 06
Faizabad . 05
Jaunpur . 05
Barabanki . 04
Badaun .. 04
Deoria . 05
Etawah . 04
Bahraich . 03
Allahabad . 09
Lucknow . 10
Deh radon . 04
Haridwar . 02
Nainital . 02
Bareilly . 07
Aligarh . 06
Gorakhpur . 06
Gonda . 05
Muzaffar Nagar . 05
Basti . 04
Bulandshahar . 04
Etah . 04
Ghazipur . 04
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| am, therefore, to request you kindly to make the appointment of the drivers
equal to the number of cars allotted to your Judgeship in the pay scale of rRS. 950-20-
1150-EB-25-1500, after the receipt of the cars from the authorised dealer M/s Hindustan
Motors Ltd., Calcutta.
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C.L. No.39/ve-107/Admin. (D)/Dated: 5-9- 2007

Compensatory honorarium to the Drivers vide Office Memorandum. No. 4-E.M./90-
Ka-4-2007, dated 6.7.2007.

I am directed to enclose herewith the Officer Memorandum No.- 4- E.M./90-Ka-
4-2007, dated 6.7.2007 issued by the Government of Uttar Pradesh, on the above subject
and to request you to kindly follow the directions given therein.

(xix) Typist for S.A.O.
C.L. No. 123/Admn. (D) dated November 23,1994.

| am directed to say that the Court has been pleased to order that a post of typist
be created for the Senior Administrative Officer in your Judgeship.

| am therefore, to ask you kindly to furnish your report in the light of G.O No
1924/Sat-Aa-Nya-13/89, dated 19.8.1988 issued on the subject.
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(2 ABSORPTION OF EMPLOYEES
C.L. No. 54/Ve-4/Admn. (D) dated May 30, 1994

Absorption of class 111 and 1V employees on shifting of Courts from one Judgeship to
another.

| am directed to say that the Court has made following directions in connection
with the absorption of Class Il and 1V employees of the respective Judgeships whose
services are likely to be affected due to shifting of courts from one Judgeship to another:

1. That every effort be made to ensure that the shifting of the court does not
result in the termination of the service of any employee on the grounds
that such employee has become surplus.

2. That in the first instance option be invited from employees for transfer to
the place to which the court has been shifted.

3. That in the event of the requisite staff not opting for transfer the junior
most staff in class Il and IV on the establishment of the Judgeship
concerned be transferred.

4. That in the first instance ad hoc employees, if any, be transferred before
regular employees are selected for transfer.

5. That employees transferred against their consent shall be given priority in
transferring back to their original place of appointment if and when the
court is next shifted to that place.

6. That transferred staff will be entitled for T.A., D.A, and joining time and
he will be given his due seniority at the new station and his seniority will
be counted from the date he is working in the scale against substantive
vacancy.

All the District Judges concerned are requested kindly to send the informations
through special messenger by 3rd June, 1994 about the names, Pay scales, nature of
appointment of such class Il and IV employees who are likely to be ceased due to
shifting of courts to other districts and such particulars of those employees also who are
opting for being transferred to such other districts and thereafter transfer orders will be
sent by this Court about such employees and in the meanwhile no employee will be
ceased and no fresh appointment will be made against the post available, arising out of
shifting of such courts.

The District Judges of the places where the courts are being transferred are also
requested to send the requirement of staff, along with their post and pay scales through
special messenger by the above mentioned date, consequent upon such shifting.

C.L No. 64/Ve-4/Admn. (D) dated July 27,1994

Absorption of class 111 and 1V employees on shifting of Courts from one Judgeship
to another Judgeship.

12



In continuation of C.L. No. 54/Ve-4/Admn. (D) dated 30.5.1994, | am directed to
say that the Court has further been pleased to make following directions on the above
subject:-

1) That candidates from the existing select list duly prepared for the District
be given preference in filling up vacancies caused by the shifting of Courts
as against ad hoc employees other than such ad hoc employees as are
entitled to regularisation under the rules;

2 If after absorbing candidates from the select list vacancies are available,
they may be filled from amongst ad hoc employees who have become
surplus on account of shifting of Courts; and

3 That the services of the left over ad hoc employees of the Districts from
where Courts have been shifted, be terminated.

| am, therefore, to request you kindly to make compliance of the directions with
immediate effect.

C. L. No, 21/2007 : Admin ‘G’ Dated : 14 May, 2007
Entitlement of Class IV Employees.

With reference to above | am directed to inform that the Hon'ble Court has laid
down following criteria for entitlement of Class IV employees at the residence of the
Judicial Officers :-

“In the District Courts also, on the same pattern each additional District Judge
will be permitted to have two employees at his residence and a Judicial Officer
below the rank of the Addl. District Judge in the Subordinate courts will be
permitted to have only one class IV employee at their residences.

............ the District Judges in the district judgeships will be permitted to have
four employees at their residences”

| am, therefore, to request you to kindly ensure strict compliance of the directions
quoted herein as above and make the arrangement as per directions of the Court
immediately.

C.L. No. 24/Ve-4/Admn.(D)/Sec:Dated: 25-9- 1999

Regarding taking officials on deputation in newly created Judaeship to fill up the
promotional posts from parent District.

It has come to the notice of the Court that the District Judges of the parent
districts have not favourably responded for sparing the staff to the newly created
Judgeship. The Court has considered the matter.

| am directed to convey the following decision of the Court for strict compliance
in the matter of taking official on deputation in newly created Judgeship to fill up
promotional posts from parent district.

0] District Judges of the parent district be requested to serve a general notice
inviting options from the willing officials of the Judgeship for joining on
transfer at the newly created district.
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(i)
(iii)

Options may also remain open for one up promotion, and

The list of all such officials who will prefer to go to the newly created
district be scrutinized by the District Judges of the parent Judgeship and
also of the newly created Judgeship and after giving final shape to the
same be referred to the High Court for the transfer of those officials.

| am, therefore, directed to communicate you the aforesaid direction of the Court
for strict compliance.

C.L. No. 14/V11b-104/Admn.(D), dated 15th April, 2005

Re-habilitation of class 111 and clas IV ex-employees of abolished Fast Track Courts in
various Judgeships of the State.

| am directed to say that aforesaid matter was brought to the notice of the Court,
after considering the Hon'ble court has been pleased to resolve that during the period
while the final decision about fast track courts is pending phased absorption of the above
employees be made by the District Judges as under :-

(i)

(i)

(iii)

(iv)

If vacancies for promotion in the next higher scale of pay are available, the
District Judges may undertake exercise to fill up promotional posts and all
eligible existing regular class Il and class IV employees should be
immediately considered for promotion strictly as per rules.

On the basis of seniority (length of service) and suitability and continuous
utility of the said ex-ad hoc employees, they may be offered re-
employment on ad-hoc basis in the concerned district judgeship where at
they were earlier working in the Fast Track Courts against the available
vacancies in ministerial and inferior establishment of the judgship
provided the said ex-ad hoc employee of the Fast Track Courts so desires
and is willing to seek employment in the judgeship on ad-hoc basis for a
fixed term in the initial scale of pay/initial fixed pay.

If no vacancy at the said district Judgeship is available, the information of
the said ex-ad hoc employee (s) may be communicated to other judgeships
within the same administrative zone and if the ex-ad hoc employee (s) in
the same judgeship are not available the ex-ad hoc employees of other
judgeship who are willing to work in such out side court be offered ad hoc
employment after preparing their inter-se seniority at the level of
administrative zone.

If the sufficient vacancies are not available in the same administrative
zone, the left over ex-ad hoc employees may be considered in the
adjoining administrative zone following the same principles as laid down
above.

If still some ex-ad hoc employees remain for want of vacancies, they may be
considered for providing ad-hoc employment in any of the Judgeship where the vacancies
are available. The information in respect of (iii), (iv) and (v) above may be collected at
the High Court level and after preparing a common seniority list of such persons
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appropriate employment may be offered under the direction of the High Court, by the
concerned appointing authority

The entire re-employment above indicated, should be on ad-hoc basis and subject
to filling the vacancies in concerned judgeship on regular basis in accordance with rules
where the re-employed ad-hoc employees may if necessary, be given an opportunity to
compete after giving relaxation in the matter of age etc.

It has been directed that rehabilitation of such persons by re-ad hoc employment
against vacancies in ministerial and inferior establishment of the Districts Judgships may
be considered provided if prior approval of the Hon'ble the Chief Justice as is required
under Circular Letter No. 35/VVe-4/Admn. (D), dated 27.5.1992 and Circular Letter No.
9/VIIb-104/Admn. (D), dated 29th April, 1998, is accorded.

It has been also resolved that no advertisement be issued as the persons to be
emoloyed are already on the list. Further resolved that no reservation regarding caste etc.
be made as the persons are already employed.

| am, therefore, directed to communicate you the aforesaid directions of the court
for strict compliance.

[3] DYING IN HARNESS
Family member of a government servent dying in harness
C.L. No. 63/Ve-4 dated 26th April, 1974

Directions contained in G.O, no, 6/12/1973-Niyukti-4 dated December 21, 1973
regarding employment of the members of the family of a government servant dying in
harness should be followed.

C.L. No. 26/Admn.(D) Section dated July 4, 1995
Directions regarding appointment under Dying in Harness Rules, 1974

| am directed to say that the Court has been pleased to order that the application of
a dependant of an employee who died in harness, shall be considered for appointment in
the district where he/she had last served or last resided.

The Court has further taken a decision that regarding relaxation in upper age limit
for appointment Hon’ble the Chief Justice may exercise his discretion keeping in view
the facts and circumstances of each case.

C.L. No. 93/Ve-4/Admn. (D) Section dated October 3, 1994

Appointment of dependants of employees dying in harness under the Uttar Pradesh
Recruitment of Dependants of Government Servants, Dying in Harness Rules, 1974

I am directed to say that certain guidelines have been prescribed by the Hon’ble
the Supreme Court of India in regard to the claims for appointment under the Dying in
Harness Rules on compassionate grounds in SLP No. 10504 of 1993" Umesh Kumar
Nagpal v. State of Haryana and others) connected with SLPs Nos. 2385 of 1994 (Anil
Malik v. State of Haryana). A copy of the judgment delivered on May 4, 1994 is enclosed

" The Judgement of the Hon’ble Supreme Court referred in this CL has been reported in 1994 (4) SCC 138
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herewith. The guidelines so prescribed may kindly be strictly followed in future and
while submitting report to the Court in this regard the test prescribed in the Uttar Pradesh
Recruitment of Dependants of Government Servants Dying in Harness Rules, 1974
together with G.Os. on the subject should strictly be adhered to by you.

[4] RESERVATION:
Representation of Scheduled Caste
C.L. No. 25/Ve-94 dated 11th March, 1970

While making recruitment to the ministerial and inferior establishments in the
judgeship the District Judges should see that the instructions contained in G.O. No.
65/3/69-Ra-Aki (M.R. 13), dated June 9, 1969 and G.O. No. 65/9/69-Ra-Aki, dated
February 12, 1970, regarding representation of scheduled caste candidates in government
service are strictly complied with.

C.L. No. 85/Ve-94 dated 31st May, 1971 and
C.L. No. 142/Ve-94 dated 3rd December, 1975

Directions regarding representation of scheduled caste and backward class
candidates should be strictly followed while making appointment to the subordinate court
staff.

C.L. No. 38/Ve-94 dated 23rd March, 1976

All efforts should be made to complete the prescribed quota for scheduled
caste/tribes candidates in government service while making appointments to class 111 and
class 1V posts.

C.E. No.83/Ve-94/Admn. (D) dated 7th December, 1987

All the District Judges are requested to take necessary steps to fill the vacancies
according to the percentage prescribed for reservation of scheduled castes and scheduled
tribes candidates.

C.E. No. 77/Ve-9 Admn. (D) dated 28th November, 1985

The District Judges are requested to comply with the instructions contained in
Government Letter No. 2886/Ten-58/11787/85, dated 4th October, 1985, regarding
filling of reserved seats for scheduled castes in accordance with the G.O. No.
65/25/73(2)-Ra. Eki. dated 10th May, 1976.

C.E. No. 73/Ve-94 dated 19th July, 1970

Quarterly statements regarding recruitment of scheduled caste candidates should
be sent to the Chairman, Minority Commission, Vidhan Bhavan, Lucknow within 15
days of the close of every quarter.

C.E. No. 15/Ve-97 dated 17th Februry, 1973

District Judges should make a sympathetic consideration of applications for
employment received from persons engaged in service of ex-rulers according to State
Government G.O. No. 46-11/72 Sa Pra-Anu, (2) Lucknow, dated October 28, 1972.
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C.L. No 52/Ve-94/Admn. (D) dated September 25, 1992

Representation of Scheduled Caste and Scheduled Tribes, reservation quota in
Subordinate Courts.

| am directed to invite your attention to Court's circular letters issued from time to
time noted on the margin, on the above subject, and to request you kindly to ensure that

1. C.L. No. 25/VVe-94 dated 11.3.1970 while making recruitment in the ministerial and
2. C.L. No. 85/Ve-94 dated 31.5.1971 9

3 C.L. No. 142/\Ve-94 dated 3.12.1975 inferior establishment in the Judgeships,Rules

4. C.L. No. 38/Ve-94 dated 23.3.1976 regarding reservation quota in respect of
5. C.E. No. 83/Ve-94 dated 7.12.1987 representation of Scheduled Caste & Scheduled
6.

C. No. 77/Ve-9 dated 28.11.1985 Tribes candidates in Government services, are
strictly complied with.

C.L. No. 134/Ve-94/Admn. (D) dated December 12, 1994

Regarding reservation facility provided to SC/ST and other Backward Classes is in
Government Services

| am directed to enclose herewith Government letter No.1/1/ 94/Karmik-1/94,
dated 29-3-1994 alongwith its enclosure Notifications No. 481/Ka-1/94-1/1/1994,
Notification No. 482/ka-1/94-1/1/1994, GO No. 483/ka-1/94-1/1/1994, G.O. No. 484/Ka-
1/94- 1/1/1994 all dated 29-3-1994, on the above subject and to request you to follow
these notifications and Government Orders, save reservation in promotion and forming
Committee consisting of a member of SC/ST and one member of Backward class, as
provided in G.O. No. 483 dated 29.3.94.

I 539 AF Qarei § gy nad, g aq-sadl G o 88 a7 & e sreEr
SRS G&qr 1/1/94-FI%- 1-94, festie 29 qrd 1994

SWIFT [q99% FIGEI%H AR 3% 25 e, 1994 1 947 s@cied & s ary
‘G JR9 A% dar (AgEfE Sk, g STa-aad $iT o [Ueg @ & kg sreE)
sIfafE, 19947 3 gid syl g &7 98 @l 73 e/

2- IWF & 4 4 IugE SfifEE, 1994 F [T gl & ded e sl
STRST /SR TR [T T &:-

() sifergerr @ 481,/ #r-1,94-1,1 /1994, fasie 29 A 1994
(2) sTererT @ 482/ #-1,94-1,1,/1994, faie 29 A1 1994
(3) SRy G 483,/ #-1,94-1,1.1994, fa7is 29 A1 1994
(4) R GEr 484 #1-1,94-1,1,1994, faHis 29 A1 1994

3. FTIET ARG AR/ TR # G- AT G #G §T AT TE TG BT B R
goT 8 [ uAr @ wRl T 3% ST SR/ AR B ATIAT GARTAT BT H FE B |
72 ol ol & [ SuheET @ o opelied gl TR AwRa # g FEr S
& T b 37 B G GG HHA T BIE G ST GIARAT [T S @b |
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No. 481/Ka-1-94-1.1.94 dated March 29, 1994.

In exercise of the powers under sub-section (5) of Section 3 of the Uttar Pradesh
Public Services (Reservation for Scheduled Castes, Scheduled Tribes and other
Backward Classes) Act, 1994 (U.P. Act No. 4 of 1994), the Governor is pleased to issue
the following roster for applying the reservation under sub-section (1) of the said

section:-

CoNoO~wWNE

Scheduled Caste
Unreserved

Other Backward Class
Unreserved
Scheduled Caste
Unreserved

Other Backward Class
Unreserved

Other Backward Class
Unreserved
Scheduled Caste
Unreserved

Other Backward Class
Unreserved
Scheduled Caste
Unreserved

Other Backward Class
Unreserved

Other Backward Class
Unreserved
Scheduled Caste
Unreserved

Other Backward Class
Unreserved
Scheduled Caste
Unreserved

Other Backward Class
Unreserved

Other Backward Class
Unreserved
Scheduled Caste
Unreserved

Other Backward Class
Unreserved
Scheduled Caste
Unreserved

Other Backward Class
Unreserved
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51.
52.
53.
54.
55.
56.
57.
58.
59.
60.
61.
62.
63.
64.
65.
66.
67.
68.
69.
70.
71.
72.
73.
74.
75.
76.
77.
78.
79.
80.
81.
82.
83.
84.
85.
86.
87.
88.

Unreserved
Scheduled Caste
Unreserved

Other Backward Class
Unreserved
Scheduled Caste
Unreserved

Other Backward Class
Unreserved
Unreserved

Other Backward Class
Unreserved
Scheduled Caste
Unreserved

Other Backward Class
Unreserved

Other Backward Class
Unreserved
Scheduled Caste
Unreserved

Other Backward Class
Unreserved
Scheduled Caste
Unreserved

Other Backward Class
Unreserved

Other Backward Class
Unreserved
Scheduled Caste
Unreserved

Other Backward Class
Unreserved
Scheduled Caste
Unreserved

Other Backward Class
Unreserved

Other Backward Class
Unreserved



39. Other Backward Class 89. Scheduled Caste

40. Unreserved 90. Unreserved

41. Scheduled Caste 91. Other Backward Class
42. Unreserved 92. Unreserved

43. Other Backward Class 93. Scheduled Caste

44, Unreserved 94, Unreserved

45, Scheduled Caste 95. Other Backward Class
46. Unreserved 96. Unreserved

47. Scheduled Tribe 97. Scheduled Tribe

48. Unreserved 98. Unreserved

49, Scheduled Class 99. Scheduled Caste

50. Unreserved 100. Unreserved

In pursuance of the provisions of clause (3) of Article 348 of the Constitution, the
Governor is pleased to order the publication of the following English translation of
Notification no. 482/Ka-1-1994 dated March 29, 1994.

No. 482/Ka-1-94-1-1-94, dated Lucknow, March 29, 1994

In excercise of the powers under sub-section (1) of Section 4 of the Uttar Pradesh
Public Services (Reservation for Scheduled Castes, Scheduled Tribes and other
Backward Classes) Act, 1994 (U.P. Act no. 4 of 1994), the Governor is pleased to entrust
the appointing authority with respect to the public services and posts on which he is
empowered to make appointment and the Principal Secretary or the Secretary, as the case
may be of the concerned department, where the appointing authority is the Governor with
the responsibility of ensuring the compliance of the provisions of the said Act.

I amfadl § Srggfed Sl SrggEd s-onla 7o o [eg i & ifwRar # AT |
TR T 483 /71 9411 1994, fesis 29 a1 1994

“FTT g9 diE Hal (erqgled Sadl, SggEd a-onad a4 o fieg am & fw
sreery) sifafag, 19947 &1 g1 7 7 gEgiad 8 & U9 "X oeel ERT dar FEgEkEl &
STEfIT AT ofgelT 3T B ATl =F @Afad § Srgqred Fifd a SryglEd -l der TERE &
o i i & gfaf+iae a9 # g SimIRTl & Fr-Ma9rT 1 Faeer #3 |

2. 3T 9T BT ga T B FAT #WF T TR G HUF far mar & fF a8 g9
a4 SrgglEa Sd 9 SggEd o7 Sifd aer o e i & AfdwR & AHBT B I
[l 7 #ig graerT 7 &l, del 36 @9 d diepilcd g9E @ FEiad e ar #l -

A) &l [EiRa @7 afk 3 el el (oree diéd) ¥ &9 d 9 UE gee
STl Sl 4T ST S-S 7O U qe o [U8e @i @ w7 8,
8l STglad Sl a1 gl T-5d % G T o IS av & U% S
F TFT AT q SHEE &g d TET A

2) KT AHIBT FIT @A & SEHE ERT [HAT I |

B)  ¥g ge il 9dl 9 gelt @kl G & agE 4 arg e

3. 78 ol ST & fF SUFT FEedr @ oY gHed/wEad e dfwdl & o
ST HAT H FC F dAllF G9% qHA H STNFAFAN 799 QA & e GRe fBar o
T |
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i 1 2 1 O e
SIIGTIRYT G&qT 484 /%1-1/94-1/1,1994, faii 29 qrd 1994

T @i Aarsl § Ot wdl  gpd YT SggrEd oiadl, Srgled s-aad
W%W@E@wﬁ#wﬁ#w“ﬁ?ﬁwaﬁw&@qﬁﬂw
ST S-S SR o [Uee aul @ [ ofreE) s, 19947 # @ 1E & o fies
T # [ SWe AR @ SIgEl-GE § oifkd &, g orggEl UF 4 gHilae ai a
@ew &ld gQ o O kil # SIET AgHE TEl & Sl I SAAqTT @ 4R 3 1 39ET (1)
& qgH P A 9T AggE-al § AresiRd gd &

2. FFT AT AT % T SET-Gladl JId 7 % [ Sl JHT G gegd e
T STa9TE 21 ST @ grr 9§ g2 gigenya & fF Q@ aifd ger-u 0F gifeerd ar
ST ERT dOr T AT @or grEy 7 St BB e, S9r 59 G ey G 3Ya &9

3. ST §RT 9 BT §ad JfFT F FAT FP TN R T8 [T forar w2 oafasy F
gaT JHT-YH  [Saemn Alded et el Ghge /e qhge /Fediier, ad &5
§ qeed o7efl e vl & Srgar a8l S 5 gl &, &R SN [BE SO STl
i @ SH-afd % kg Q@ gT-9F Bl o daw SR afe a1 gEgd sue % forw
qHT AT SHR ERT M Ja A ST @Al &1 9T GRSl S T g
F-afT @ o e @ & faw st gErr-uA % grey feifd o g o

4. orgUy B % [T grey § w@em i e g 8f g A By o a
56 TN ST JHIT-YH e BT S 9T GUYAd AT % dd AT & G H HIHrgan
T4 B FHAE GHRET # S |

5. 78 A SN & [ Sl @ @ @A, e STEREl, 1 o reied &l @l
ST BT P BT H T [TAEHIRE ERI 69 S % Yedd Ridl Ao /e
AT /AT & 4 TR & 30 [UF @ ofad & [ S als 3F Al @ orgarn
T Al B ST A9 G #7  FeT ST AT B Fae By [FU a7
FIg STgfaer 7 &l

JAY 539 & STIgld a9 SIFgEd T7-5ld % [ FHT-9 %l 1%y

FHIIT 531 STl 8 1% 40/ 4etl /G o GEGET A oo,
....... FIRAT AT e BT T T
.......... GT BT T B ..o TG & Sfh & 10 GREGT (ATGET TG, AR,

1950) & o5 FHE-HF UX AT G| WEAEH (AggET 57 S, SaY Ye9) e 1967 &
STYEIT TG Fd /A 7 ST & &9 § argar & T 21

Al /G T /T FTH GRAT FaT JadT F.......... b/ AU
TET e T 5/ A 5 arraEr v 8
&I BETET oo
fei QU AT o,
Gl GEAH. e

[Tt /i [orTieret /et
77@@8/17?77?/7 Hﬁ?ﬁ?/aga?aaw/aw
a7 Ot Ahide, afe #E &

THIST &I EET |
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T 9o & o e 7 & fyg sify F9r-97 & 919

g fear s & B S S g . gy g .. R ... ded.
T [FAT ... TG T Bl ot sfr & Afkr 21 98 Sfa ST 539 A
dar (srggfaa s, SggfEa fUegl o aifadl aer o [isg ai & o seEe) it

1994 71 srgeh-1 @ sraia ar=rar 917 &1

78 ol JHI A war & R sl A g gFr oataE, 1994 #
srygen-2 @ oremifed & 2

A/l /FH ... TEIT,/S7EfaT G GREATT T YGIT & AH .o T ..
...... T........[5@....F G w&dr &
& BEIEIT. o veeeaeieeeain
[ QAT e
gev GG+

[SretTfererdt /iR e/

el qisree /T Hiorge /agdicrart |

e UGS AR 0F0 AFT F FHEH A2 F AR 7 22,16,92-%1-2-95
.. i 13-12-95 21T Felfea foear o g & o 9 957 &1

IR GE1 A Nb-7-1 1994, Refids 01 o, 1994 e7er 05 ojerig, 1995 # %9 7 5@
T8 e F (eI BAT & [ IaT y&9 i A4 (AT id AggEd Sadl ST o
188 & & [ sfreee) sifafFg, 1994 & srgel-al # GaaaEd sagaTr s 8 Rawry,
1995 ZRT GINgT & [F91 77 &1 STl & [ YA o [UsS & & ey # o/ Sfd FHT 9F
JUUFT GINET STEI-a1 & ST Gl G951 T ST T H B HY

FI 93 & o7 fiwe @ % fog afa g8r-99 @1 999

HIFT AT ST & [ /Al AR g GPA AT ...
........... FFaRAT T e T T e et T T s
................. AT eeeiieiieiieieieieeen. TAC TG TF B ... [TBST ST

it &1 98 ST I Yo dl qar (STYGET SaEl, SgEd Saoad G o fw2 7
fer airerr) siféifa, 1994 @1 STgE-v T % Sl Hral 9 &1

Ig ol JHIORT AT S & b 4 A/ ST orfag, 1994 &t
STYE-al (AfRET H-2216.,02-%1-2,1995 .41, faies 8 g, 1995 arr aor waifr) @
SITEBIRT & 81

o1/l /... T /e GTH GRAT G JGA & AT oo dTEHieT
,,,,,, TR........[T...F =T & &
&I BETET .,
[ QU AH.cociiieaeeee
gev QG v,

forarfarerit stafiad foranfesrt/

et aforege /9w qforge /aeHiaar |
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C.L. No. 56/Ve-94/Admn. (D) Dated 2nd July, 1994
Reservation in favour of physically handicapped persons.

| am directed to send herewith a copy of G.O. No. 3/4/86 (T/C.)/ ka-2/93, dated
26th August, 1993 sent by the Secretary, U.P. Government, and to request you to comply
with the rules of reservation in favour of physically handicapped persons as detailed in
the G.O., whenever any recruitment is made in future.

vl Qareil § dift st @ g F fRear a@fkadt @ Rid S/ SIE # §ean |
SRS TE 3/4/86(21.41.)/#1-2/93, i 26 o1, 1993

TE ST AT IR G 22,53 82-#-2.89, a4 orTed 1989 & G oirp
#A g9 98 F&7 1 MGV g & [ I AR R [AEaArT @Eadl # AT dansi &
aaeT qqel § diell gl & AagT gv HHI d-al GRIeIT B ARET SgH A T 8

2. T gftcdi @g 050 TETE G AT @ STl [ T [ RGN & ey
39T GIHIT FH qarsdl 8 i gfcel & g ST g [ S | 7 T[RRI AT
T 7 [ I & B T darel 7 e @adl & i ogEE a giaed e
gitcgl, afad aar ARIRE ®Y § [AeaT @fEadl T auat SUEy Qe &Y ogE EN el
[Tl Zfbal @l [HETRTT % SR T Al % qEed qqel 4 Hiel 9dl & SEaEy /@
[T 1T ST ST~ 8T |

1. gfdiT 0.67 g
2. dfeY 0.67 midsra
3. INIR® &g 4§ [FarT 0.67 gfasra

3. PUAT 37 SIR9N @ 37 37T THET T FlFddl B TIT B T STH BB q
YT GREd & # HE Y

G.L. No. 56/Ve-94/Admn. (D) Allahabad : Dated : 1st October, 1996

Regarding fulfillment of quota of SC/ST in the Governing Departments, Subordinate
Offices, Self Governing Body and other Government/Semi-Government Offices
(Except Corporations).

| am directed to send herewith a copy of Government letter No 1057/V11-Nyay-1-
125/88, dated 21.8.1996 alongwith enclosure, on the above subject and to request you
kindly to send the desired information in the prescribed proforma showing the position as
on 31.7.1996 correctly filled in direct to the Government under intimation to this Court

| am further to request you in future send the information in the prescribed
proforma on quarterly basis in the next month after completion of each quarter.

&I 1057 /QId-~1F-1-125 /88
A SFFIT-1 (35 FEITY) TETS Rdiw 21 ST 1996
EL e R ot B i L 95 N o 27 2 N ) N o=/ ey T <25 o M o - e

AT /FSGHT Gl /wETE (T & glgax) # darsfl % A= agel 4
STl STl e ST Tl H AR BT QI [ S

LEICES

UgFEd  favaE  f[gM @w dREeE @il (@) ser-1 % 9
qEG-104415,/31050,94, [adie 10-11-1994 T 95 HEF-762 , 5 3070 94, [&7i®
7-6-95 forgel Hfa ol gd F Al o gE & B HeW H AqwT & T GE-[0H0
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65 /GIT-414-1-125/88, e 21-11-1994 ol JFEHRE G [a71 20-11-1995 3 AT 9%
& SIFT FI gU Y3 T8 T @ M99 B3 & [F GFT uF H qifed gar MeEiRd qYE U7
fai% 31-7-1996 & @ Reld & STfdre 9= &l Jrefaehar & e T debicd 3Yaed HU &
FZ HT | AT H J8 G AGE AR G FHCG & qi A9 B SAFH A & =y A
&Y G YA BT H B H

1. 910 3= AT @ o7 % 369 G § i3 gad g1 7@ g3 &1 foral @ o ga
gr gl & a8 [4iRa guA g7 7@ gl & uq g g ey Eidl &1 gw #eg ¥ gya dfe,
S F G 4 o RS ArEHT YA [RFiE 5-7-96 3T §d § 99 T E @ Iwiad dvd gu
qifed gaar [t & @ 957 @ [0 Sgie BT S g 8

3. o7 gAY & & FYA oTIfET GEd G greq dediid U g9% fag @
SV foreeht 36% T @ it ardl G Giled #Yd gU Hdd Hid e S T s
gl & @ild & sEcipare gega @ 8q aT # dew 39dE B H BT H | Fla qHd
9T faqvr @ @gee 78l g2 dl a8 30 da d oud famre-fawst 4 301 glaeg &g Feiid gy
GT: G &l

ST STl /ST STomadl # R G 7 e # sErEEaE Rafa (0. . ...
[T /BTATT UG BT T

w @ Fd | #EA SFQEd  d | gl I | gaa @7 @ [ %
FhETT | ®iga | sraERA, | FERT 2 P | Rfgaar @1 aear

(79) vl # | FHARE | samkE, | sl
afed qeqr | giaerd | deqr | glaerd | & &0 | 3790
Rfgear | sufer | srsmfr

1¥93

7 2 3 4 5 6 7 8 9 10 11
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Tie- 1. fuegt sufd & qaq 7§ ger 78 8
2.9%9% GHE & Srld A Kt Ul YE B frd GEd &A@ o 8
3.798-9 4 @ivd % al # 8Is%T gEA & o &

C.L. No. 16/Ve-94/Admn. (D) dated 4th April,1997

Regarding fulfillment of quota of SC/ST in the Government Departments, subordinate
offices, Self Governing Body and other Govt./Semi Govt. offices (Except Corporations)

| am directed to refer to the Court's G.L. No. 56/Ve-94/Admn. (D) dated 1.10.1996,
subsequent reminder dated 31.1.1997 and the Government letter No. 317/VI11-Nyay-1-97-
125/88 dated 18.2.1997 (copy enclosed) and to say that you may kindly depute an official
of your Judgeship who will proceed to Lucknow alongwith the said information
personally and deliver it to Sri S.M.A. Abdi, Joint L.R.U.P. Government, Lucknow.

The matter may be treated as most urgent.
q&r 317 /9r-~4-1-97-125 /88
SFAT-11 = e | TGTH: B 18 e, 1997

[A9g: araed o, ol el prEladl qEr @Eeard Gersl gd s SadE /A0
IR fEE (R # sigEt) @ aaet & AT aE & orgad aifdr aer
ST STl T AT FIeT G 1397 ST |

7E177,

VYR favaE  [Ee g dfEreE dmld (QEe) sgEr-1 & T de-
104415 ,/3050,/94, i 10.11.1994 q Y5 HE- 762/5,3050,94, [35% 7.6.1995
Frgel g smvel gd § 9 o gE &, % &=d H amd b W
HEI-I0690-63 /H7-=19-1-125,/88, [371% 21.11.1994 e aemrl g4 7 97 29 ST
W F AR ST I AFT FA gU YA TB S FAI & [ A AT F S A0
Fea = ERT S0 UA0 79X-56 /41080-94- Gl (S), [RHie 1.10.1996 SRl faw
W%Wmﬁaﬂuﬁwvgnw E/@?ﬂg?@??? 3%, AR, I, [CEd
T, %’?@7‘, wE@[EE, H7Y9, d8UEd, TEAH, oM, geEl, A, =], 99, A,

TREYY, AWIqY, #FYT 3&w, Uig Teard, A+idr, sid, Ja9e, YT, SyY d HErRer 8
STOfETT =T 7T 83 &1 9 S9el @ g q= 9 78 88 &

2. 9% 27 9Er # @ ff 4 F9El FE-gATre, YT, YT 9 HEReET # ga
FrefRa gy gv 781 &1 99 23 S9al # gaar o @@ 7@ 21 [l qee 7 quA & oAy
W@@W@WWV@?#?/W$GﬁTa¢W#WW@WWWWWV
& % I qaT @ 70 I I R 81 ARG # REld & 9T 4 38 F9El 7 g %
@l G BT G & STAF FE TAGEl 7 R # e #orER a9 8
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3. g ot qaeT av 1994 & ot 7% g & & g & zwfiw Wy g 9% 2 f
ST 7 & d G e it @ AR &Y 39 [ de g9F d Sleclied /3 qEe
J8 THEIET A, FHEAR % HEFH @ AT B 9T B B BT B

4. 798 % G g 4 2w et o &1 Fd g Sied gel Refd q0 3=
ST & Herd q Erl |

5. fac @ gt 8 4 A 40 wueT e o], qgFd @i U qge [ g,
3090 AT F SIHE Gar # 9 6T §1 g9 399 R md #va & gedarg ored ga
AT FcT I &[99 F 539 & qHEd S el sl FER # @ w7 S
gar 10.12.1993 ST 1.1.1997 &1 Relfd % AgER [Hafad &1

- (A=) SITAFT-1 e T afaarad 3wy Je3s

q&ql: 1044/5/37050,/94 @& % 10 Fa=Y 1994
[vg:  araEd  EEE, ordle  [YPiT @Eldl T @Ecerd qerdl g o

AHHIT /AGIEGHT [ (FH # 8ls%3) & il & [~ w98l 4 gl

STl T ST TSIl P SATET FeT T [T ST |

LEICES

IUYFT [99E 9¥ 36 AT d 9F @ 738,/5(310570) /94, RAiw 15 R, 1994
H FYFT Ga¥ T&T T W HE Y, [ T Aorhd Qard & [ da § orggfed saa
T Srgferd STl & [ [EiRd SeEe el g3 B4 S @ I Ja9 [4ee aeed #
SgglEa SfEl, g o7 Sl O @y Sl aE qg% qild & sEcidare e
JYT FT 8 AUH [YFT F IH JrEq Jor fag G TF & G grET a9 fagel 7 %8
faeafaar @At & # ST Gl ardlas Rl afld & awr 7@ o a7 @ et fre
AT & [ T 8

2. S GRepd ey el [Sgel @l g @ &Y 9o g9, g9 oud I8 [dad & @
fRer gorm & fob Yar o9 ¥ & GararE AT wEiedl 3 QT e greurgan
Yol e F AT S Rl 390 g0 g9% fag @ adl Y raewy 369% e It ardl
ST Sffehd #TT 8T YAw Gid g9@ A /HEa /[9T gfa ER i, g6 T # g & 15
[l & ¥ gi= giadl § 39 GrEadcd & 9o & 2 H ) g G Jrd e § g T 88
dl & a9 9 dad F = st 9 B

3. YAl 39 &g TR ST FETE § GEIET [{al, S Ao 40-40 qidl F qaw
HE % SR o9 STHITE FHET HATAIR ST 7 H BT B dNE =T Fef 8 ST
&4 S YT qrariE REfd & G 9 [ERT aify & @ewll # dew 3 A d gara a9 gd

3¢ IyT BT S TP |

4. A9 @ oI & [ FuAr o7 SrEfTRr HElAl # 0% G A GF G B HrE AT
d Gord &Y
ST STadl /ST Seniadl # AR G4l 7 ST # SEEat ke k. . .. .. ..

........ TBeeerrrnennennnns
T /BT T BT Ao

@ #| T | PEG ST & | orggled oifd | e a4 @ [ aw
TIHCT whed | siamna, | #EeT P T | Rl @1 @@

1333

(79) w | eHERE | ofymRE, | emRE s
geTrg P B TET FHART #1 | FHART B
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afed e qer | gfaed | e | Aaed | g9 &0 | 3790

Te- 1. [t iadl & qqq 4 gar 7@ a8
2. g% HE @ Sd A kT 5% YT % [ el &Eer & o] 8
3. wqE-q 7 @id % &l F SIgHT G &l o &l

Tl /fayarad & e

i G R 1 k2 2 o A 1 2 7 0 G B 1 2 2 Y 2 O
o e ke o G

Y 391 FFld # Qfdediies geqd & G867 § au & @9/ wEad B GIeed
arer Yarid #7d gu &l # [T & [ /w7 3 Siadl & T e w9 8§ ary &

I7TY Ja9 % Hal (Srggled Siadl, STyglEa SHeadl qur o [issl sl @
STeE) ST 1994 G 11 [REww, 1993 # g9 FST o, % Y4 FT SRET T
AR % AR [/ FFdd @ Q= darsl & g4l qgau 4 di 9dl qer g@eiad
STTET el T T |
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e fag 4 & STJHR [@HFT/FEGT F ARG Hel [ TE o1 d & SRE T el T T
H art [T gt & arE gfser § snasgd giare @ | gy @6 s & e
% T PrAarEl P (I &

3ygFT ST GIRG & % §d H @9 Yol S Famy MY AT H SR
FIeT [T &7 & @S SRI &1 [T 5 qu F SR @i gu #W 8q [ & [y qaT
ST SR PICT QX T 1 J4T %491 7911 9fd 591 el 341 T A 99 HRT G |

FFT G AT ] &7 @ qd oed 11 Ra=y 1993 & qd &7 {90 /2T &
gt G B Yl /G WET gAFT IqP ST 9T H A @ 2l

SUYFT ST B e & oA Fr 11 Ry 1993 & a7 31 a7 ard diEf qd
T FAHT [T/ H AR ST T B H FGed] B Al T8

G &1 # e a% 11 GemEy 1993 & a g Rl qai @ @il 9 d auT
[T /Il &7 BT 9T & dl I §ad [ 497 fead gal @ [ er 39 H erggled sl
T STl ST I Tl T JIA9r T or |

ST [T /AT BT S Sl /STsTadl & 3T % [T AfE B A A ey
e S 78 8 dl YAl I [T It Hd |

UrEq & & 9 SR 10 F 9 T Rfad RfdEl & 9v 8 Rl & STEr @9
vl @ g F FF 9 8, a7 TE a FYAr BT Jag |

C.L. No. 20/Ve-94/Admn. (D) dated May 23, 1997

Regarding fulfilment of quota of SC/ST in the Government Departments, Subordinate
offices, self Government Body and other Govt./semi Govt. offices (Except
corporations).

| am directed to refer to the court's C.L. No. 16/Ve-94/Admn. (D) dated 4.4.1997,
on the above subject and to say that if the desired information have not been provided to
the Government the same may be provided to the Government immediately.

The matter may be treated as most urgent.
C.L. No. 842/ Ve-94/ Admn. (D) Dated : January 21, 2000

Information regarding fulfilment of quota of scheduled Castes/Scheduled Tribes
according to position as on 1-3-1999 in the subordinate courts.

| am directed to invite a reference to the Court’s G.L. No. 6652/Ve-94/Admn. (D),
dated 4-5-1999 and reminders dated 3.8.99 and 1.12.99, on the above subject and to
request you that you were requested to furnish the informrtion to the Government in the
prescribed proforma according to position as on 1-3-1999 duly filled in alongwith reply
of pointwise questionaire in five copies as requirad by the Government under intimation
to the Court but the same has not yet been received in the Court.

| am, therefore, to request you kindly to send the desired information to the
Government under intimation to the Court immediately.

Reservation applicable for post in Class-111 and Class-1V establishment of District
Judgeships.

C.L. No. 1/V11-b/104 Admin (D): Dated 2.1.2008

While enclosing herewith the copies of GOs and Govt. Gazette ((1) GO No.
18/1/99/Ka-2/06 Karmik Anubhag-2, Lucknow Dated: 9" January, 2007 (2) GO No.
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433/65-3-2004-120-2000-TC Viklang Kalayan Vibhag Lucknow dated 20" August, 2004
and (3) govt. Gazette, Uttar Pradesh Asadharan Vidhai, Parishistha Anubhag-1 No.
1485/Satarah-VI1-1-1(ka) 23-1999 Dated 28" July, 1999), | am directed to say that upon
consideration of the matter, the Hon’ble Court has been pleased to direct that reservation
in recruitment to the posts in Class-11l and Class-1V in the establishment of District
Judgeships shall apply as per the various Acts and Rules read with Government Orders
and Circulars in force in the matter.

Therefore, you are requested to kindly ensure that the compliance is made of the
above directions of the Hon’ble Court.

G&q1-433 /65-3-2004- 120-2000-0H10

gy,
S0 TH,
THIST AT YT T J5E A,
ST 939 ST |
dar 4,
qHed qyE dfd st
ST 939 ST |
[aeTIT BT STJ4IT-3 TGTS: [31% 20-8-2004
a5~ [@awarT & @il d 3 Gl STRET Jar AT ST
HEled,

FUYHT favF GX AR G 381,/65-3-2004-120,2000 Z0HO, faE 21 e,
2004 ERT 99 9l & THF [l # acd 03 JIGad SR & ar Myl 79 5 &
STQET F T 8

2- 37 w9 § gEd %% el # FEd g & [ famarorl @ [ gEr @l
Gladr/ el e BT & 33 @ [Tl (QHF ST SRR Q€ g g9 9rer])
SIffaT-1996 @7 T &1 g9 aRI-33 # geAd d gdd 4o geur 1- gfcdaar @ &9 afte
2- 499 B, 3- o A gl [Meear a1 goiEadid sE # e Rfaadl & 0h-0
gfcrera omreerer gar fFar o 21 RfFadl & aF % g § grr-36 § 78 e # T 8
[ Ffe e 797 ay 7 [l & ] SRET #iE RiEd Suga lasaiT swel & sqyeesar
a7 O o v FRO % far gdl @ ar & & Ot Rfad o 999 av @ fw emeify
(4 BIeae) @1 ST ST Al P ZA a8 ol JUgET @l Jude el gl & dl dl [
F e gevEd #D YU A SN 39 a¥ AT HF AT AT 39 yg F fow Sy T8 &lar
& d Bardivie a7 3FT YHET H R T & sfaRad o/ kg @ 991 or q%dl &/ 3%
g7 § 78 off Faeqr @ T 2 [ R B sifiem anaT § RfEd # gea Od & B @@
9T geBre & fasar @ Aardford T8 I o awar 8 @ RfFa @& 3o i 4 & o @
TBHld @ 3<vET [F91 o G €|

Y], SYUFITAR A Tl & GHE [Tl & RiEdE § 03 Jiaad w1 e
YEIT X # HAAE GAREAT B B BT B

qeqr-18,1,99/#1-2,/2006

95,

§10T70 e,

@9y @fea, 3aTv gedr ImaT |
dar 4,
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1- GHEd 9@ dlEa /A, ST a9 T | 2- HHE [AHFee /B, 3090 |
3- gHET qUedrgad / e, 3090
FifteE STTI-2 TGTS: fadle 9 Fat], 2007
Ay7--wrehT @i Qarsit oY el g¥ et 7l B §F9 U¥ Heanst & [T omRE)

UEIEES

IUYFT [A99% THEEE AR RAle 26 wXad], 1999 @@ 30 377, 1999 & F7l
qav 787 HT |
2-  I9gF aR¥eE § ¥E U6 T8 FET H FR9 gov & [ IR Aqresll ERT U e

dareil v el g7 e I F GG 97 qRrei [T 20 gioeid GET ga B4 ar & a9
T fAefarad fRa gaiia B 1 g

(1) SREYT T=7eiT e Qarail ok gal T %ad el 9dl & 5%7 9T &Nl | Galhy
% yal g7 &l &r|

(2) IR ESieT gkt @ &P Srelq [l T @i dar S ye gY dfear
STTET & STt AT qEr for 4o @l @ 37 I 4o @ g aHrEo
fb4T S |

(3) A i AR e T dim dar ST vE 93 AR & offdR T = &l
& @ & T 3 &l 9¥ qEred & U SR RET @ g @l

(4) Tl dle darsil g7 yal 7 die 9l & 7 ] T 3 giearsl & g
SR qe Jfe qiear o7l & Guas 7 &M & HNT 78 937 o 9% T q8
7E JUGFT JET ARG @ 9T S 4 @ & [T ol TET e S |

(5) T dlw daredl ST yel 9T A gdl @ o Aigarsl @ g gar 7 aied
qdl e 9T gEl gaTd el § Siecaiad aaq e % STgey @I
7 379 54 IR @ %% gRadT el &

(6) 7' RV GepIT g @ @1y &N, i o RiEEl @l e & [ @ S
B3 o g% & a1 [T Rfecdl & I o797 &) g9 g & 3% & 37 © I8
IR Y TEl &IV | ZFT F GIHAT G &l % ST el H T %A ol
giler a1 TETER @9 3 Refq § Ot qdjer A gy & a4 21 e
gal g7 ol T ST fga gdier i @ 3 8 59 g § g9 9T
gRey 9 T S e gl grey & o @ 8

(7) &% darsdl vd yal # A9d 9090 e @Al (3gglEd Siiadl, e o
A SR o [Use i & ki SeEe) SafiE, 1994 F qR¥ifa Caid
daref S g@l” @ 21

3- 0T % T F 98 T ST 8 [ IYFd Rl # G SurT Tl [T o 6T 8
ST ST AN & [ PUAT 3% AR F IR F G &R T BB AUIAT A
HT H B2 BT |

4- g off @ fHAr T 8 T diE qaredl Sk gal gv diEd gdl @ g@H 9
lEaTrsll & ST YUHT STET P I Jad 1 ql [ard] qeasi # & sgHT 21
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&I 485/TH8-13-1-1(%)-23 /1999

i/ el
R

‘U T ARG & SIgBE 200 F e AFRT Heldd ST Ja9 Qe HUSe ERT i
ITC 539l dlle Har (AKIR® &Y & faawal, Qo qad QaE & AT ST qaqd diE %
ferg orreere) dete fgF®, 1999 WX fdm 27 S, 1999 @ SIAfT §A @ 9K a8 Iwi
39 SAAHFE e 29 @ 1999 & ®Y 4 GG # GEArd 39 SHAgE a1 JHIAT [T
o &1
Y 3T 7l Qar (AIKRF @Y G [FeilT, @asar qar il % S i 4agd el @
Ierg Sfreerr e s, 1999)

(3T 3w AT qEr 29 &7 1999)

(T T T3 AT AYe &IT Wi §3i)
3T Y39 ek Wl (IR &Y @ fawalT, @A q9E AE & AT G qayd A

ferg aTTeEer) SIféfT, 1995 # SHaT GaET #7 b kg
T

YT TR & qaErad ay 7 e S S e S e
ik B Y G

1-(1) 98 SAfFFY ImX q39T dle Qa1 (ARIR® &Y q [Gwar], @aadr gqm9 aad &
ST ST Jagd dfH & [T ARE) ST, 1999 % S |

(2) 78 21 5, 1999 FI g7 goT GHe T |
IIY Yasl SHEMTH HEql 4 G 1993 F g1 2 F HATT:

3T J39 &l qal AIRE ®Y @ fawll, @aAdr qaH daE @ oEd i qagd
AfrE & g IR SffitE, 1993 &1, [ SR qa SAfEH %l T4 8, aR--- @ @v% (9),
% GeE [l @ve SgT [dar S, Sl

“(a-1) “aqE % % Y3 F “GgE @ % Y& P TI9E T G ER FHI-GHT T 3H
&y § faffie 97 @ 8,
gR-3 % G

3- 7 SfafEg @ grr-3 8, 39T (1) § @vs (T) & @& 9 fEked gve @ [
A, 37~

“(z) i Garsil i gal § RiFEl @ & giaod & Sl & kg,

(T-%) TqE “®” & g3l # @ ‘@’ % G& & 47 dw farel G el 7 21 73,
1999 31 ofiv @ Rf#adl @1 & JfawT 3k 8 fdie @ 3k @ 919 3¢ Jo9T @i® @ar (Imike
& @ fawal, @oFar qur dAE B odAdd AR yaqd divel @ ke e (qee)
STAfEE, 1999 e # g [ i, RfFar @1 gayd des & ki,
gRT 5 @ G-

4- g Al @ gRT 5 4, 9vErT (1) & w97 FEEa SyarE @ & S,
a7l -

W

“(1) 3T qRT @w Gar (AiRE @ @ RGN @aFAar dAE G & OSIET SN
yagd e B [0 SR, @ ofafEE, 1997 ERT FArdendd g offfTT & Iua of
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gl § ) 7@ &N e 1997 % 3% GifgH & YR @ Y4 T4 qiar 9 & g &l
i 08 79 39 ST & QF SYeeEl & AT, oF & OF gRE & 9 9, @aed 9 T

(1-%) Fmre q3< @l dar (AKiR%® &9 @ [G@drT @aaar g aamal & SiEd ST
Yaqd Qi & 0T ARET (Fele) dfE, 1999) ZRT Fer qafd 56 SarET & 3ya OF
gl # A el & E 1999 & 3% SAfETH F GRE % Y4 999 Yi%d e & g &l
i 08 7/t 39 ST % O SYsRdl & SIgEr, oF & OF AR & 99 9, @aed [ T

BT - FYRT (1) &Y (1-%) & g1 & g a8l 97 99T g @ T aeE
T, STET GEIT el e & 7l #l S arl e, -

(TF) ®aa [ifga qliem a1 @R & STER 4T @ Sl & S a8 gkl frad
gl a1 qrErem gRE 8 T 8, a1

(@1) forae e Y @R, @9 @ e Y @ Sl 8@l ST Jel [ g g
gl 4l &

ITT Ja9 STeFRd &g 1 aq 1999:

5-(1) 3@ g39r @% Har (AiR%F) &G G fwar, @aFar g aaeE & AT ST
yayd el & g SR (Geile) orerd, 1999 GaganT MR far s 81

(2) B8 FreaT & &ld gu o, 9uarT (1) § RfEs sreaRsr arr Fergea 5a ST &
JYSEl % S7EfT Fq Fz FF I FEGE 3H SARTHH ERT GGG G AT & T
SUFel & ST FT F1F T FEHAE GHEH A A 9 AT U9 a4 aRa 9d U7

99T 41

[5] RECRUITMENT

(i) Procedure

C.L. No. 55/Ve-4 dated 28th August, 1950

The rules published under notification no. 0-1119/11-B-50, dated July 11, 1950, in
Uttar Pradesh Gazette, Part I-A, dated July 15, 1950, supersede the Subordinate Civil
Courts’ Ministerial Establishment Rules, 1947, published under notification no0.2494/VII-
612-40, dated August 1, 1947, in the Gazette dated the 16th August, 1947, Part I-A in
respect of recruitment only.

C.L. No. 79/Ve-4 dated 28th July, 1951

Candidates recruited in accordance with the rules in force before July 15, 1950,
will continue to be absorbed and further recruitment will be made on the lines indicated
in the rules published under the notification, dated 11th July, 1950

C.L. No- 25 dated 16th April, 1964

According to rules 9 and 14 (3) of the U.P. Subordinate Civil Courts’ Ministerial
Establishment Rules, 1947 and rules 4, 5 and 7 of the rules for the recruitment of
ministerial staff of the. subordinate offices contained in the Government notification no.
01119/11-B-50, dated July 11, 1950, the competitive test for recruitment of ministerial
staff should, as far as possible, be invariably held every year in the second week of
August; as far as practicable the probable number of vacancies, if any, during the course
of the year should be correctly ascertained; the list of the approved candidates should not
be prepared without taking into consideration the vacancies likely to occur in the course
of the year and the name of the candidate who had not been given an appointment within
one year of the date of recruitment should, as provided in rule 14(3) of the said rules,
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stands automatically removed. The provisions contained in sub-rule (2) of rule 7 of the
rule contained in the Government notification, dated July 11, 1950, do not supersede nor
are in conflict with rule 14 (3) of the U.P. Subordinate Civil Courts’ Ministerial
Establishment Rules, 1947.

C.L. No.14/Ve-4 dated 12th February, 1973

While making appointments to the establishment of the civil courts the District
Judges should make it clear that all applications should be addressed to him and routed
through the Employment Exchange and should further require that candidates should
send advance copies of their applications direct to the District Judge for being ascertained
whether all applications have been forwarded to him by the Employment Exchange or
not, In case, applications of certain suitable candidates have been withheld, the District
Judge may, in his discretion permit such candidates to take the test as contemplated in
paragraph 7 of G.O. 2248/11-1950,dated August 30, 1950.

In the case of candidates who are appointed to fill up casual vacancies without
appearing in the regular test and are already working on the staff of the civil court
concerned they should be treated as departmental candidates and should be allowed to
take the test without any reference to the Employment Exchange in order to enable them
to qualify for regular appointment.

C.L. No.1/Ve-4 Admn. (D) dated 2nd January, 1987

Rules 9 to 12 of the Subordinate Civil Courts’ Ministerial Establishment Rules,
1947 were superseded by the Rules for the Recruitment of Ministerial Staff to the
Subordinate Offices, 1950, which were made by the Governor under Article 309 of the
Constitution-vide Notification no. 0-1119/11-B-50, dated 11.7.1950, as amended from
time to time, and separate provision in place of the provision of Rules 9 to 12 of the
Subordinate Civil Court’s Ministerial Establishment Rules, 1947 was made in these rules.
As observed by the Supreme Court in the case of Om Prakash Shukla AIR 1986 SC 1043,
the provisions made in the Rules for the Recruitment of Ministerial Staff to the
Subordinate Offices, 1950, as amended from time to time, still hold good in so far as
recruitment to the ministerial establishments in the subordinate courts is concerned.

The Rules for the recruitment of Ministerial Staff to the Subordinate Offices,
1950, as amended from time to time, should, therefore, be followed and acted upon until
necessary amendments are made in the appropriate rules. The notification No. 27/1-72-
Appointment-4 dated November 1, 1973 was published in the U.P. Gazette, Part I-A,
dated November 17, 1973 embodying the recruitment of Ministerial Staff to the
Subordinate Offices (Amendment) Rules, 1973 which prescribe latest syllabus applicable
to the test (see Annexure).

The selection and appointments, if any, made before March 18, 1986 when the
Supreme Court gave its decision in the case of Om Prakash Shukla (Supra) on the basis
of the Subordinate Civil Courts Ministerial Establishment (Amendment) Rules, 1969,
which were circulated through Court’s Circular Endorsement No, 118 dated October 30,
1969, shall remain undisturbed.

ANNEXURE

The Recruitment of Ministerial Staff to the Subordinate Offices (Amendment)
Rules, 1973.

1.  Short title and commencement. - (1) These rules may be called the Recruitment
of Ministerial Staff to the Subordinate Offices (Amendment) Rules, 1973.
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(2) They shall come into force at once.

2. Amendment of Rule 6(2).-In the Rules for the Recruitment, of Ministerial Staff to
the Subordinate Offices for sub-rule (2) of Rule 6 as set out in column 1, the sub-rule as
set out in column 2, shall be substituted.

COLUMN 1 COLUMN 2

Subjects Marks Subjects Marks
Oral Written
(1) Personality 25 (1) Simple Drafting (in Hindi) 50
(2) General knowledge and 25 (2) Essay and precis writing in 50
suitability for the particular post Hindi 50
Written (3) Simple Drafting and precis 50
(1) Simple drafting in Hindi 50 writing (in English)
(2) Essay and précis 50 (4) General knowledge

(3) Simple drafting and précis 50
writing (in English)

Optional Optional

(1) Typewriting in English and 50 (1) Typewriting in English and 50
Hindi 50 Hindi 50
(2) Shorthand in Hindi and (2) Shorthand in Hindi and English
English

C.L. No- | Admin (D) Dated: 09-01-2003"
Appointment of Class 111 and Class 1V employees in the subordinate courts.

To obviate the difficulties and the problems faced by the District Judges and to
bring in uniformity in the recruitment of Class Il and Class IV employees of the
subordinate court, | am desired to issue directions as under:-

1. No appointment / recruitment for post in class Il and class IV category be
made without prior information of the same to the Registry with regard to
number of vacancies to be filled up, fees levied for the form as well as for
appearing in the examination and the date of holding of examination.

2. For filling up newly created or vacant post of class Ill and class IV
employees, before making appointments, the case of already working junior
employees for promotion/appointment who are eligible as per rules, be
considered and if competent employee is not available, then only the post be
filled up by direct recruitment.

3. Before declaration of the result of the recruitment of the employees the list of
the selected candidates mentioning the reservations applicable, be sent to the
Court for perusal of Hon’ble the Chief Justice.

I, am therefore, directed to communicate you the aforesaid directions of the Court
for strict compliance.

C.L. No. 14 /Admn , (D) Dated : April 17-2003
Appointment of class 111 and Class IV employees in the subordinate Courts.

I am directed to say that the Hon’ble Court has been pleased to withdraw its earlier
Circular better No. 1/Admn,(D), dated 09.01.2003 issued by the Court.

*

Withdrawn by C.L. No. 14/Admn. (D) dt. 17.04.2003
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C.L. No. 28/ dated 26th September, 2005

Appointments in respect of posts governed by the Subordinate Civil Courts
Ministerial Establishment Rule, 1945 read with the Uttar Pradesh Rules for the
Recruitment of Ministerial Staff of the Subordinate Offices in Uttar Pradesh, 1950.

Upon Consideration of the matter pertaining to the appointments in respect of the

posts governed by the Subordinate Civil Courts Ministerial Establishment Rule, 1945
read with the Uttar Pradesh Rules for the Recruitment of Ministerial Staff of the
Subordinate Offices in Uttar Pradesh, 1950 the Hon'ble Court in Special Appeal No- 702
of 2005- The District Judge, Baghpat and another Vs. Anurag Kumar and others has
observed and held as below:

1.

Rule 9 of the 1947 Rules empowers the District Judges to recruit as many
candidates as are required for the vacancies 'likely to occur in the course of the
year'. The exercise has to be commenced early in each year or as the
circumstances may require. This entails an exercise by the district Judges of
identifying the number of vacancies existing or likely to occur in the course of
the year. The Rule requires that such vacancies shall be calculated and
necessary steps shall be taken to make this fact generally known. What
follows is that the advertisement to be made has to be preceded by an exercise
by calculating the number of vacancies in the manner indicated herein above.

Rule 10 of the 1947 Rules provides for an advertisement, disclosing the
number of vacancies, inviting applications in a particular form. The
advertisement, therefore, will be presumed to have included only such number
of vacancies/posts which are available in accordance with the calculation
made under Rule 9 and no other future vacancy. The Rule does not
contemplate advertisement of future vacancies, which can be taken into
account after the advertisement has been made.

The recruitment is to be made on the basis of the result of the examination
under Rule 11 and for the said purposes; the list of selected candidates has to
be entered in a register in order of merit to be maintained by the District
Judges under Rule 14. Sub rule (3) of Rule 14, in no uncertain terms, provides
that in case a candidate who has not been offered appointment in accordance
with the said list within one year from the date of his recruitment, his name
shall automatically be removed from the register. These Rules establish that
the number of vacancies, which have to be advertised, are to be in acordance
with the Rule 9 and, therefore, the recital in the advertisement that the
vacancies are likely to increase or decrease has to be strictly construed in
accordance with the aforesaid Rules.

What logically follows is that the District Judge is not at liberty to prepare a
list dehors the number of vacancies advertised. The position stands further
clarified by the Circular Letter No. 9/VIIb-104, Admn. dated 29-4-1999
issued by the High Court which clearly states that the select list shall not be
prepared by the District Judges for more than the double of the vacancies
advertised.

The preparation of the select list for more than the double of this vacancies
advertised, is illegal and contrary to the Rules applicable.

The selected candidates have right to appointment only against 'vacancies
notified' and that too during the life of the select list as the panel of selected

34



candidate cannot be valid of indefinite period. Moreover, empanelled
candidates "in any event cannot have a right against future vacancies."

7. Once vacancies notified are filled up the selection process stand exhausted
and the authority concerned become functus officio.

8. Any appointment made beyond the number of vacancies notified shall be
without jurisdiction, therefore, a nullity, in executable and unenforceable in
law.

9. (@) The District Judge looses all authority and jurisdiction and is completely

forbidden from picking up any name out of the said list after the expiry of the
aforesaid period of one year for appointment.

(b) The District judge has no authority in law to give extension to the life of
which not only be operation of the Rules but also by declaration of law, stood
exhausted.

As the menace of illegal and unauthorized modes of recruitment continue unabated,
| am directed to send out herewith a copy of judgment and order dated 31-05-2005
aforedetailed, with the request that the contents of and directions in the judgment and
order be unerringly gone through all the way for ensuring well again standards of
recruitment.

(if) Age Limit
C.L. No. 2/VIIf-208/Admn. (D) dated 7th January, 1986

The Court has adopted the maximum age limit prescribed in Rule 2 of the Uttar
Pradesh Recruitment to Services (Age Limit) (Second Amendment) Rules, 1983 issued
under Government notification No. 18/2/1981-Personnel-2 dated February 24, 1983.
Accordingly, maximum age limit for recruitment to ministerial establishment of
subordinate civil courts shall be 30 years and it shall be deemed to have been raised from
28 years to 30 years under Rule 6 of the U.P, Subordinate Civil Court’s Ministerial
Establishment Rules, 1947.

C.L. No. 39/Ve-92 dated 20th April, 1972

Scheduled caste candidates are entitled to a concession of five years in the
maximum age limit prescribed for recruitment.

C.L. No. 87 dated 16th October, 1968

The age of a candidate should be ascertained and scrutinized before allowing him to
appear at the test and in exceptional circumstances only exemption from the upper age
limit should be sought from the Court and this should be done before a candidate is
allowed to take the test.

C.L. No. 54/VI1If-208/Admn.(D) dated August 26, 1991

| am directed to invite your kind attention to the Court’s Circular No.2/VIIf-
208/Admn. (D) Deptt. dated 7.1.1986, on the above subject, by which the maximum age
for recruitment to the ministerial establishment in the Subordinate Civil Courts was raised
to 30 years and to say that the Court has been pleased to adopt the Government
Notification No.18/2/1981-Karmik-2, dated 30th March, 1991 raising the upper age limit
for recruitment to all such service and posts under the rule making powers of the
Governor to 32 years. Accordingly, the upper age limit for recruitment to the ministerial
establishment and also for recruitment to the Inferior Establishment of the Subordinate
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Civil Courts shall be 32 years and it shall be deemed to have been raised from 30 years to
32 years under Rule 6 of the U.P. Subordinate Civil Courts Ministerial Establishment
Rules, 1947 and under Rule 8 of the U.P. Subordinate Civil Courts Inferior Establishment
Rules, 1955 w.e.f. 30th March, 1991.

| am, therefore, to request you that the above instructions may be given effect to
while making recruitment.

C.L. No. 23/ Admn.(D) section: Dated 10-07-1999

The cut-off date for the purpose of computing the age-limit for direct recuitment in
the Civil Courts Ministerial Establishment.

| am directed to say that after considering the matter at length the court has been
pleased to observe that the cut-off date for the purpose of computing the age-limit for
direct recruitment in the Civil Courts Ministerial Establishment should be the first day of
July of the Calender year in which vacancies for direct recruitment are advertised.

[iii] Mode of Selection
C.L. No 115/Admn. ‘G’ dated November 23, 1994"

Mode of selection and appointment with regard to Class 111 employees in the
subordinate court

| am directed to inform you that the Court has taken a decision that in the matter of
recruitment of class 111 employees in the subordinate courts, the selection process shall be
at the Commissioner’s Division level, meaning thereby that all vacancies in the
Commissioner’s Division shall be advertised at one time, applications shall be invited for
all such posts, though the selection/interview test may be held at different centers as may
be deemed feasible. Such selection shall be held by a team of not less than 3 District
Judges of the region to be nominated by the Hon’ble Chief Justice. Necessary instructions
with regard to the conduct of the selection and appointment process may be issued from
time to time by the Hon’ble Chief Justice as may be deemed appropriate.

C.L. No. 138/Admn.(G) dated December 21,1994

Withdrawal of Circular Letter No. 115/Admn.(G) dated 23.11.1994 regarding mode
of selection and appointment with regard to Class 111 employees in the Subordinate
Court

Hon’ble the Chief Justice and Judges have been pleased to direct to withdraw the
Court’s C.L. No. 115/Admn (G) dated 23.11.94 regarding mode of selection and
appointment with regard to Class 111 employees in the subordinate courts.

C.L. No: 27/VIIb-104/Admn. (D) dated May 24, 1996

Holding of examination for recruitment of Class 111 employees under the existing
Uttar Pradesh Subordinate Civil Courts Ministerial Establishment Rules, 1947 and
the Uttar Pradesh Rules for the recruitment of Ministerial Staff of the Subordinate
Offices in Uttar Pradesh 1950 on the guidelines evolved by the Court.

In supersession of the Circular Letter No. 14, dated 14.2.1995,1 am directed to
convey the decision of the Hon’ble High Court for strict compliance in the matter of
recruitment and selection of Class 111 employees on the guidelines evolved by the Court

*

Withdrawn by Hon’ble Court through C.L.No. 138/Admn. (G) Dt. 21.12.1994
Wthdrawn by C.L. No. 9/viib.104/Admn.-D/dt. 29.12.1998
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as detailed below without disturbing the qualifications provided under Rules 4, 5, 6, 7 &
8 of U.P. Subordinate Civil Courts Ministerial Establishment Rules, 1947 and also the
syllabus applicable to the post of Class 11l employees of the Civil Court provided in the
U.P. Rules for the recruitment of Ministerial Staff of the Subordinate Offices in Uttar
Pradesh 1950:-

(@ The District Judge should take into consideration the vacancies up to the date
of examination and the vacancies which will occur in the year immediately
following the date of examination.

(b) In counting the vacancy the District Judge should take into account the
existing vacancies and the vacancies which may likely to occur due to the
retirement of the officials in the strength of the Judgeship. No other
consideration shall be given by the District Judge in calculating the vacancy.

(c) The District Judge shall inform the Hon’ble Inspecting Judge about the
number of vacancies calculated by him before advertising the examination.

(d) An advertisement shall be issued by the District Judge in the local newspaper
and in a Hindi daily newspaper having a wide circulation in the district in
which the examination is being held and also in a Hindi daily newspaper
having a wide circulation in the State of Uttar Pradesh. The publication shall
be issued soon after the decision of calculating the vacancy. The
advertisement shall also provide the date fixed for the examination. The date
of availability of application forms, the date of receipt of the application form
duly filled in by the candidate and all other particulars shall be given by the
District Judge.

After the close of the date of receipt of the application forms duly filled in by the
candidate, the District Judge shall examine the application forms.

All these application forms which are incomplete and are submitted by the
applicants who are not eligible shall be rejected by the District Judge by speaking order.

When these procedures are complete, the procedure for preparing the question
paper, examination of the copies shall be adopted. In order to check the leakage in
question paper, tampering in answer books and manipulation in the examination of the
copies, following checks and balances are introduced:

(A) The whole of the State of Uttar Pradesh is divided in three zones, shown
by the alphabets ‘A’, ‘B’ & ‘C’. If the examination is held in Zone ‘A’
then the District shown in ‘B’ & ‘C’ shall be zones for preparing question
paper and examining answer books. Similarly if the examination is held in
Zone ’B’ then rest job shall be performed by districts of Zone ‘A’ & ‘C’
and so on.

(B) The Court also decided that a separate Cell, headed by a Hon’ble Judge
will be created in the Registry for supervising the examination. This Cell
shall perform the job of selecting the districts in different zones for
preparing the examination paper and the district for the examination of the
answer books.

0] The examination cell shall place the code numbers on the answer
books so received from the districts in which the examination has
been held. After the answer books are examined, the examined
copies shall be received back in the High Court and correct roll

37



(i)

numbers shall be placed on the answer books and mark-sheet shall
be prepared on the basis of the marks obtained by the candidates.

The District Judge of the Zone ‘B’ or as the case may be, which
has been allotted the work of preparing the question papers shall
prepare three examination papers of each subject as per rules and
shall send them to the Registrar, High Court in a sealed cover
within 10 days of the receipt of the letter of the Registrar of the
High Court. The Registrar of the High Court shall keep these
papers with him in a sealed cover and only one paper chosen out of
the three by the Registrar shall be delivered after getting them
printed at place of his choice to the concerned District Judge in
which the examination is going to be held one day before
commencement of the examination through special messenger. The
block of the question papers will be destroyed soon after the
question paper is printed.

© The answer books shall be printed in the following proforma:
SPECIMEN OF FIRST PAGE OF ANSWER BOOK

Code No.
Rest blank

RollNo. |
Name of the Candidate | .................

Signaute of the officer of | Father’s Name | ...
Registry at the time of | Subject | ...

fixing Code No.

Date of Exam. Signature of Invigilator
Signature of D.J.

After the examination is over, half portion of the first page
of answer book bearing name and roll number etc, shall be
separated from the rest part and code number will be appended on
both the portions in the Examination Cell of the High Court.

(D) After the examination is over all the answer books shall be sent in
a sealed bundle by the district in which the examination is held to the High
Court where it shall be received by the Incharge, Examination Cell. The
District Judge shall take proper care that all the pages of answer books
shall be marked by his signature seal and few pages of the answer books
will be signed by the invigilators also. The District Judge shall also take
care that the answer books arc properly sealed and dispatched through
special messenger the same day after the examination is over. The process
of sealing the answer books should take place in the presence of the
observer of the Court sent by the Examination Cell.

(E)  The District Judge of the zone, to whom the job of the examination
of answer books has been assigned, shall return the answer books duly
examined within 15 days from the date of the receipt of the answer books.
The District Judge can take help of his Officers for examining the copies.
The District Judge of the Zone to whom the answer books have been sent
shall return the examined answer books to the Examination Cell of the
High Court, where the rest process of deciding the answer book and
preparation of the mark-sheet shall be completed by the Incharge,
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Examination Cell. The mark-sheet duly signed by the Incharge,
Examination Cell shall be sent back to the District Judge, in which the
examination has taken place for preparation of the final results.

(F)  The District Judge in whose district examination has taken place
will pick up the candidates strictly on the basis of the marks obtained by
the candidates and the result shall be pasted on the notice board within
three days of the receipt of the examined copies and marksheet.

(G)  The District Judge shall prepare a select list as provided in Rule 14
of U.P. Subordinate Civil Court Ministerial Establishment Rules, 1947.

The District Judge shall follow the directions given in Rule
14 mutatis-mutandis. The District Judge shall prepare a select list
on the basis of the marks obtained by the candidates. Separate
merit list for each category i.e. general candidates and for reserved
categories shall be prepared in equal number of vacancies and not
beyond it.

(H)  The select list shall be taken into consideration as the list of
seniority of the candidates selected on the basis of the examination. The
select list so prepared for all purposes will be a list for seniority. The
appointments shall, howsoever, be made as per the roster provided in
government notification out of the aforesaid merit list. The gradation list
shall be prepared separately strictly in accordance with the merit and in the
light of the government notification issued from time to time.

M The roster shall not be an evidence of seniority list and would not
be used for any other purpose than using it for appointment as per
reservation rules.

) The District Judge shall make appointment strictly in order of the
seniority. If a candidate has seniority in the list of serial No. 6 or 7 there
after, shall not be given appointment in any clear vacancy unless the claim
of the candidate senior to him is not settled on a clear vacancy. The clear
vacancy available should go to the candidate who is senior in order of
seniority and to none else.

(K)  No ad hoc appointment under Rule 269 of General Rules (Civil)
shall be made without the previous permission of Hon’ble the Chief
Justice.

(L)  No appointment under Rule 269 of General Rules (Civil) will be
for more than two months at a time and beyond a maximum period of
three months.

This appointment too will be made with the previous
sanction of Hon’ble the Chief Justice. In any case the appointment
under this Rule will not continue for more, than three months.

(M) All other rules relating to probation, confirmation, seniority and
promotion shall remain the same as has been provided in U.P. Subordinate
Civil Courts Ministerial Establishment Rules, 1947.

39



(N)  All expenses of printing, stationery etc. shall be borne by the
District Judge conducting the examination and any clarification in the
matter shall be sought from the Hon’ble the High Court and none else.

(O)  Assoon as there are more than one vacancy, the vacancy shall not
be filled in by any ad hoc appointment but examination for the recruitment
of the vacancy shall be held expeditiously by the District Judge.

1 am further directed to say that the decision regarding the life of the select list of
the candidates shall be intimated later on.

C.L. No. 9 /VIIb-104/Admn.(D) Dated 20th April, 1999

Holding of the examination for the recruitment of Class 111 employees in the
Judgeship

In supersession of the C.L. No. 27/VI1Ib-104/ Admn. (D) dated Allahabad, May
24,1996 on the above subject | am directed to convey the following decision of the
Hon’ble Court for strict compliance in the matter of recruitment and selection of Class
1l employees.

The Hon’ble Court directs that the aforesaid circular dated 24th May, 1996 issued
by the High Court has been withdrawn and be not given effect any further

Appointment of Class Il staff are to be made as per the provisions contained in
U.P. subordinate Civil Courts Ministerial Establishment Rules 1947, U.P. Recruitment of
Ministerial Staff of the Subordinate offices in Uttar Pradesh Rules 1950 and also in
terms of the following suggestions of the Court.

(1) The life of the select list shall be for one year from the date of its
publication.

(2) The select list shall not be prepared by the District judges for more than
the double of the vacancies, advertised.

(3) In counting the vacancies the District Judge shall take into account the
existing vacancies and the vacancies which may likely to occur within a
year due to the retirement of the officials.

(4) No Ad-hoc appointments under Rule 269, General Rule (Civil) or
otherwise shall be made without the prior permission of Hon’ble the Chief
Justice.

It is further directed that the persons who have already been appointed as per the
aforesaid circular letter dated 24.6.1996 their services will not be affected in any way and
those who have already appeared in the examination which have already been held but
result have not been published and those who have applied for but the examination not
held, shall be allowed to appear in the next examination on the same application.

| am, therefore, directed to communicate you the aforesaid direction of the Court
for strict compliance.

C.L.No. 14/Admn. (D) dated 14th March, 1995
Recruitment test of Class-11l employees of Subordinate Civil Courts.

Hon’ble the Acting Chief Justice has been pleased to direct that no examination
will be held for recruitment of class-111 employee till further orders from the Court, in
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view of the proposed amendments in the Uttar Pradesh Subordinate Civil Courts
Ministerial Establishment Rules, 1947.

C.L. No. 8/Ve-4/Admn. (D) dated 9th February, 1995

Ambiguity regarding marks obtained in optional subjects and compulsory subjects in
the recruitment test under the U.P. Subordinate Civil Courts Ministerial Establishment
Rules, 1947

Hon’ble the Chief Justice and Judges have considered the matter of marks’
obtained by candidates appearing in optional subjects in addition to the compulsory
subjects, in recruitment tests held under the U.P. Subordinate Courts Ministerial
Establishment Rules,1947 as amended from time to time and it has been decided that the
marks obtained by a candidate appearing in the optional subjects on his possessing the
prescribed speed in shorthand and typewriting, may not be added to the marks obtained in
the written test for the purpose of the merit list, which shall be prepared after conducting
examination both in compulsory and optional papers, but while preparing the Register of
selected candidates under Rule 14 (1) of the U.P. Subordinate Courts Ministerial
Establishment Rules,1947, an entry be made in remarks column against the name of the
candidate who has qualified also as a stenographer or as a typist.

I am, therefore, to ask you to kindly ensure strict compliance of the Court’s
decision in the matter in connection with all recruitment tests held under the U.P.
Subordinate Ministerial Establishment Rules, 1947, as amended from time to time.

(iv) Life of Select List
C.L. No. 66/Ve-4/Admn. (D) dated 28th July, 1994
Life of select list of Class 111 posts in subordinate courts

| am directed to say that the Court has been pleased to extend the validity of the
select list prepared by you in your judgeship for Class I11 posts from one to three years.

You are, therefore, directed to implement the instructions contained in this circular
letter with immediate effect.

C.L. No. 77/Ve-4/Admn.(D) dated 24th August,1994

Guidelines concerning operation of select list of Class 111 candidates while offering
appointments on the establishment of the subordinate courts.

In continuation of and with reference to the Court’s C.L. No. 66/Ve-4/Admn.(D),
dated July 28, 1994 regarding the life of the select list prepared for appointment to Class
Il posts to the subordinate courts, | am directed to send herewith the copies of two
judgments delivered by the Court on 19.5.1993 and 5.8.1994 in the following cases for
strict compliance :

1. Special Appeal No. 235 of 1993 connected with Special Appeals Nos. 233 of
1993 and 263 of 1993.

2. Special Appeal No. 278 of 1993.

The guidelines prescribed in the two judgments, that appointment in short term
leave vacancy is not protected under Rule 14(3) of U.P. Subordinate Civil Courts
Ministerial Establishment Rules, 1947, must be strictly adhered to in the preparation of

* For perusal of Judgment see Sachida nand Singh v. State of U.P.; 1994 AWC 1023: 1994 (23) ALR 25 (H.C. Sum)
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the approved or select list to be prepared in future and in case of any difficulty a
clarification must be sought from the Court.

SPECIAL APPEAL NO. 278 OF 1993
Ajay Kumar Asthana v. State of U.P. and another. S.S. Sodhi, C.J."

The manouvered device of regular employees proceeding en masse on medical
leave and creating thereby leave vacancies in order that persons selected as paid
Apprentices, for whom no posts were available, could be appointed to such leave
vacancies and thereby claim regular appointment, is what was resorted to, to help the
appellant (one of the petitioners in the writ petition) achieve the object. It is now on this
basis that the appellant seeks regular appointment.

To give the relevant factual background, in 1985-86 the District Judge, Jaunpur,
held an examination for filling up some posts of the ministerial staff. This examination
was for selecting paid Apprentices to be appointed against permanent posts of clerks in
the civil court. A select list was prepared and duly published on March 24, 1986 and in
accordance therewith 23 persons were appointed as Paid Apprentices.

As per the report of the District Judge of April 15,1989, 46 employees took 35 days
leave en masse to create thereby leave vacancies. It was against one such leave vacancy
that the appellant was given appointment. The leave granted to the said 46 employees
was, however, subsequently cancelled and they were directed to resume duty within 15
days. The claim of the appellant, now in 1993, is that he is entitled to regular employment
on the basis of his short term employment in a leave vacancy in 1986.

Appointment to the Civil Courts is governed by U.P. Subordinate Civil Courts
Ministerial Establishment Rules, 1947, (hereinafter referred to as ‘the Rules’). A
combined reading of Rule 9 and sub-rule (3) of Rule 14 leaves no manner of doubt that
the select list is to enure for only a period of one year. These provisions read as under:

“9. Early in each year, or as the circumstances may require, each District Judge
shall recruit as many candidates for his judgeship as are required for the vacancies likely
to occur in the course of the year.”

KT RTG ) Y

(3) If any such candidate has not been given an appointment offered in strict
order of seniority according to the list in the bound register prescribed under sub-rule (1)
within one year from the date of his recruitment, his name shall be automatically
removed from the register of recruited candidates and he must then take his chance with
others for recruitment again in a subsequent year.”

It follows that a candidate on the select list can claim to be appointed only in
respect of vacancies in the year for which the select list had been prepared and finalised.
In the present case the relevant year was 1986 and no appointment could thus be claimed
on the basis of this select list in 1993.

Such being the circumstances, no exception can indeed be taken to the judgment of
the learned Single Judge, which is accordingly hereby upheld and affirmed and this
Special Appeal is thus dismissed.
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C.L. No. 8/ Dated 1st March, 1997

Life of select list of Class Il Employees in Subordinate Court on the basis of the
Regular test.

This is in continuation of the circular Letter No. 27 /V1lb-104/Admn.(D)
issued by the High Court on 24th May, 1996, in which it was communicated that the
decision on the life of the Select List of the candidates shall be intimated later on.

The Hon’bie Court has taken a decision that the Select List prepared under the
rules will remain in force for the period of one year from the date of its publication and
the circular letter of the Court dated 28th July, 1994 is withdrawn forthwith.

I am directed to communicate the decision of the Hon’ble Court for compliance.

| am, therefore, to request you to ensure the compliance of the instructions
containing in the Circular Letter with immediate effect.

(v) Advertisement before appointment
C.L. No. 10 /2003/J.R. (I) Dated 7th March, 2003
To advertise the post before making any appointment of any nature.

The Hon’ble Court (Hon’ble Mr. Justice A.K. Yog) while giving Judgement in
Civil Misc. Writ petition No. 18151 of 1997 Girish Lal and others Vs. District Judge,
Ballia and another has directed that it is mandatory obligation of all the district Judgeship
in the state to advertise the post before making any appointment of any nature and such
advertisement shall be made in two newspaper (one Hindi and one English) having wide
circulation in the district and in the State and such advertisement shall be issued at
reasonable interval in three consecutive issues.

| am, therefore, directed to send herewith a copy of the Judgment passed in Civil
Misc. Writ petition No. 16151 of 1997- Girish Lal and others Vs. District Judge, ballia
and another for your information and strict compliance.

(vi) General Instructions
C.L. No. 5/Ve-4/Admn. (D) dated 25th January,1990

G.O.No. 5912/VI1-AN/89-29/12 regarding stoppage of recruitments through out the
State except that of the Scheduled Castes/Scheduled Tribes

| am directed to say that it has come to the notice of the Court that in pursuance of
the directions of the Government issued on the above subject, appointments have been
stopped in various Judgeships without seeking approval of the Court. In this connection
the Court has taken the view that appointment, against the sanctionals strength should not
be stopped.

| am, therefore, to ask you to make recruitment against the sanctioned strength
strictly according to Rules giving due representation to all the reserved categories.

C.L No. 16/Ve-41 Admn. (D) dated 16th February, 1990

Cancelling ban on recruitment in the Subordinate Courts G.O.No. 31/VII-AN 123/89
dated January 31,1990.

In continuation of Circular Letter No. 5/Ve-4/Admn (D) dated January 25, 1990, on
the subject of stoppage of recruitment under G.O.No. 5912/V11-AN/89 dated 29.12.1989,
| am directed to say that the ban imposed by the Government on recruitments under the
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said G.O. has been relaxed by the Government, vide G.O. on the above subject, to the
extent that it shall not apply to the recruitments in the Subordinate Courts.

| am, therefore, to say that the directions issued in the aforesaid circular letter may
be read in the light of the position clarified by the Government as above and now all
recruitments and appointments may be made as usual, strictly according to Rules, giving
due representation to all the reserved categories.

C.L. No.6/Ve-4/ Admn. (D) dated 20th February, 1996

Directions in respect of posts falling under Rule 12 of the U.P. Subordinate Civil Court
Inferior Establishment Rules, 1955.

In compliance of the direction given in the Judgment dated 23.1.96 petition No.
5857 of 1994 Ram Babu and others vs. District Judge, Banda* (* For perusal Judgment,
See: 1996 AWC 516 (All) Extracts of the Judgement are reproduced) connected with
Civil Misc. Writ Petition No. 5913 of 1994 Ran Das Pal v. District Judge, Banda, | am
sending herewith a copy of the same for information and necessary compliance in future.

Civil Misc. Writ Petition No. 5857 of 1994 Ram Babu v. District Judge, Banda
Connected with

Civil Misc. Writ Petition No. 5913 of 1994 Ram Das Pal v. District Judge, Banda,
1996 A W C 516 (All)

Hon’ble S.P. Srivastava, J.
In this case, the Hon’ble High Court made the following observations:-

“The waiting list contemplated under rule 12 of the Rules has to be of a
reasonable proportion qua the number of vacancies actually notified and it will
not be reasonable to hold that the vacancies which are notified may be of any year
beyond the year succeeding to the year of recruitment. A situation ought not to be
created where an anticipated vacancy likely to occur beyond the year succeeding
the year of recruitment is filled up on the basis of a list maintained under rule 32
of the Rules which vacancy is neither notified nor ought to be notified for
preparing such list in any year of recruitment. It further seems to me that
considering the context, there can be no escape from the conclusion that any other
interpretation to the expression ‘reasonable dimension’ will render the rule 12 of
the Rules constitutionally invalid and a constitutionally invalid provision cannot
be saved by being put into an otherwise valid statute. An interpretation of a
statutory provision must lean in favor of upholding the statutory provision as far
as possible. In the circumstances, there can be no escape from the conclusion that
the waiting list contemplated under Rule 12 must be deemed to have lapsed on the
filling up of the notified vacancies whether existing or likely to become available
for being filled up in the year of recruitment or the succeeding year thereto and
should not and cannot be deemed to be subsisting so as to cover the vacancies
likely to become available during an indefinite period, subsequent thereto. It is not
permissible for the District Judge to prepare a waiting list taking into
consideration such vacancies which are likely to occur beyond the vyear
succeeding the year of recruitment so as to block the entertainment of applications
for appointment against anticipated vacancies likely to occur beyond the
succeeding year of the year of recruitment without any specification as such an
action will be against the constitutional mandate noticed herein above.
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“The mere fact that the rule provides for the revision of the list from time to
time does not and cannot indicate that the list will be deemed to be subsisting till
exhausted as this revision becomes necessary as the list has to be utilised for filling
up temporary or officiating vacancies as well during the currency of the list as
indicated herein above.”

The Hon’ble High Court has issued the direction “requiring the District Judge to
ensure that:

(@ all the available substantive vacancies in the posts covered by rule 12 of
the Rules or such vacancies which are likely to become available in the
year of recruitment and the year succeeding to it be notified inviting
applications before the preparation of the waiting list contemplated
therein.

(b) the waiting list indicated above shall consist of the names of the
candidates in the proportion of 1:3 qua the notified number of vacancies;

(c) the waiting list shall cease to be operative and stand exhausted on the
filling up of the last notified vacancy;

(d) the fresh waiting list shall invariably be prepared before the accrual of the
vacancies so that there may not be any unnecessary delay its being filled
up.

(e) all the existing ‘waiting lists’ prepared under rule 12 of the Rules which
have served their purpose as indicated herein above shall cease to be
operative forthwith. The appointments already made shall, however,
remain undisturbed.”

(vii)  Filling up of posts requiring particular skill by persons having that skill
C.L. No. 65/2007; Admin. (D): Dated 13.12.2007

It has been noticed by the Hon’ble Court that in the Subordinate courts on various
posts such as accountant, amin, librarian etc. particular kind of skill related to that
discipline is required to be possessed by the incumbent to ensure flawless and smooth
functioning of the judgeship. Therefore the Hon’ble Court desires that while appointing
persons on these posts the District Judge must give special preference to the persons
having proficiency in these areas.

Therefore you are requested to kindly ensure that in your judgeship, on the
occasion of any appointment having to be made on these posts such as librarian, amin and
accountant, special preference is given to such persons who have proficiency in the
concerned discipline such accountancy, survey and library science etc.

| am, further to add that kindly ensure compliance of the above direction in right
earnest.

[6] REGULARISATION
(i) Of Ad-hoc employees
C.L. No. 29/Ve-4/Admn. (D) dated 5th May, 1985

The District Judges are requested to dispose of the pending matters of
regularization of Adhoc appointees in accordance with the law laid down by a Division
Bench of Allahabad High Court in Writ petition No. 12075/1984 U.P. Civil Court’s
Ministerial Service Association through its General Secretary, Lucknow vs. State of U.P.
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and others, wherein it has been held that Adhoc appointees who fulfil the requisite
conditions, as laid down in the Regularization Rules, shall be considered by the District
Judge for regularization.

C.L. No.70/Admn.(D) dated 24th December,1992

Regarding regularisation of Ad-hoc employees and submission of list of such Ad-hoc
employees appointed under Rule 269 G.R.(Civil).

| am directed to say that the Court has been pleased to pass the following orders on
the above subject :

1. That appointments of the Ad-hoc class 111 employees of the subordinate Courts,
who are entitled to the benefit of the U.P. Regularisation of Ad-hoc appointment (on
posts outside the purview of the Public Service Commission) Rules, 1979, as amended
up-to-date (or as applicable on date), be regularised.

2. That Ad-hoc class 111 employees of the subordinate courts who are not entitled to
the benefit of the U.P. Regularisation of Ad-hoc Appointment (on posts outside the
purview of the Public Service Commission) Rules, 1979, but have been appointed prior
to 21st May, 1992, be allowed to continue subject to their appearing at and passing the
competitive test held for selection of class 111 employees of the subordinate courts.

3. That Ad-hoc class 111 employees, if any, appointed after the issuance of order
dated 21st May, 1992, passed by the Hon’ble the Chief Justice in this regard be ceased
and explanation of the appointing authority for making such appointments be also
furnished to this Court.

4. That you are also hereby requested to prepare a list of Ad-hoc appointments
made under rule 269 G.R. (Civil) and submit the same to the Court immediately.

The aforesaid directions may kindly be complied with forthwith.
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C. L. No. 69/VI1Ib-104/Admn. (D) dated 10th November, 1993
Regularisation of Ad-hoc employees in Civil Courts, Uttar Pradesh.

| am directed to send herewith a copy of the judgment delivered by the Hon’ble
High Court in W.P. No. 6219/93.” Arvind Kumar Yadav and Others v. State of U .P. &
Others, And W.P. No. 6220/93 Rakesh Kumar Verma & Others v. State Of U.P. And
Others and to say that cut off date mentioned as 1st October, 1986 in Rule 10 of the Uttar
Pradesh Regularisation of Ad-hoc Appointments (Posts Outside the Purview of the Public
Service Commission) (Second Amendment) Rules, 1989 has been held to be void,
arbitrary, irrational, unreasonable and hit by Articles 14 and 16 of the Constitution of
India. Hence cut off date will be the date of commencement of the Rules, i.e. 7th August,
1989 and all those Ad-hoc employees who were appointed on or before 7th August, 1989
and who have completed three years’ service before the process of selection has started
i.e. before the applications are invited are eligible to be considered for regularisation
strictly in accordance with the Rules. Thus those Ad-hoc employees who were in service
on or before 7th August, 1989 and have completed three years’ service before the process
of selection has commenced and who are found suitable on the basis of the service record
by the duly constituted selection committee are entitled to be regularised in substantive
vacancies. It is further added that any deviation from the circular is prohibited.

1 am, therefore, to request you to regularise the services of Ad-hoc employees in
accordance with the abovementioned directions made by the Hon’ble Court and send the
compliance report within two months.

C.L. No. 18/VIIb-104/Admn. (D) Sec. dated 8th May, 2002
Regularisation of Ad-hoc Employees in Civil Courts, Uttar Pradesh.

In continuation of court's circular letter No. 69/VIlb-104/Admn (D) Sec. dated
10.11.1993 on the above subject | am directed to send herewith a copy of State
Government notification No. 15/18/86 Ka-1-2001 dated 20.12.2001, making amendment
in Rule 4 of U.P. Regularisation of Ad-hoc appointments (on posts outside the purview of
Publice Service Commission) Rules, 1979 by introducing the cut off date as 30.6.1998,
and to say that aforesaid notification has been adopted by this Hon'ble Court.

| am, therefore, to request you kindly to take necessary step for the regularisation of
Ad-hoc employees.

It is further added that any deviations from the directions containd in the
abovenoted notification is prohibited.

[7] APPLICATIONS FOR APPOINTMENT TO OTHER POSTS
G.L. No. 55/46-204-10 dated 17th September, 1937

In some cases persons already in the service of the State in Uttar Pradesh are also
eligible for direct recruitment to services and posts within the purview of the Public
Service Commission. Such persons are required to apply through and with the consent of
the head of their department or office. In such cases the head of department or office
concerned should invariably forward the character roll of the candidate along with his
application.

" For perusal of Judgments See (1994) 2 UPLBEC 1019: (1994) 3 UPLBEC 1670
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C.L. No. 88 dated 5th October, 1959

All the Officers and the staff dealing with such applications should see that these
applications are submitted to Government in the appropriate department well in advance
of the last date of submission and in no case should these reach Government less than a
fortnight before the last date prescribed for their submission failing which the
applications will be liable to be forwarded late and ultimately rejected by the
Commission.

[8] EXTENSION OF SERVICE
G.L. No. 3297-5 dated 16th August, 1933

Orders granting extension of service to ministerial officers should not be passed
ordinarily more than six months or less than three months before the date on which the
official is due to retire. When such an order has been passed by a District Judge, it would
be improper for his successor to cancel it unless the order is illegal or the health of the
official concerned has broken down since the passing of the order or, for other reasons, it
is detrimental in the public intrest to retain him in service any longer.

C.L. No. 41 Admn. (D) Section dated 14th April, 1980

No re-employment or extension in service should be given to an employee who has
completed the age of 58 years without prior reference to the Court and the Government
orders in this behalf should be strictly complied with.

C.L. No. 25/ Main (A) / J.R. (1) Dated : 01. 9. 2004

Term of office of the class 11l employees who after their retirement have been
deployed to work in the courts of Spl. Judicial Magistrate/ Spl. Metropolitan
Magistrate.

The District Judges from time to time desired to know as to what is the term of
office of class 111 employees who after their retirement, have been deployed to work in
the courts of Spl. Judicial Magistrate/Spl. Metropolitan Magistrate.

In this regard, |1 am directed to inform you that after careful consideration of the
matter, the Hon’ble Court has decided that with immediate effect the term of office of the
class 11l employee who have been re-employed to work in the said courts after their
retirement, shall be till attaining the age of 65 years.

| am also to add here that as per G.O. 3094/V11-Nyay-2-2010/95 dated Feb. 5, 1997
services of one peon who shall be paid Rs. 35/- per actual working day shall also be
admissible to the spl. J.M. /Spl. M.M. the person so employed shall not be allowed to
continue after he attains the age of 65 Years age.

| am, therfore, to request you kindly to bring the decision of the Hon'ble Court in
the aforsaid matter to the notice of all concerned.

(9) SECURITY
(i) Court officials
C.L. No. 66/V111-b-205 dated 25th November, 1954
The following instructions should be carefully noted for strict compliance:

1. Security Register prescribed under rule 546 Chapter XXIII of General
Rules (Civil), 1957 should be properly written. In column no. 4 the
amount ordinarily to be kept in hand should be noted. In column no. 6 the
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form of bond executed should also be noted. In the last column the
character of security, i.e., the number of Post Office Savings Bank Pass
Books or of National Certificates should be noted, and also whether
security has been furnished to the full amount required or is being made in
monthly instalments by deductions from pay.

2. A new register be prepared allotting separate pages for different posts
requiring security Bonds in Forms 2-A and 2-D executed by the officials
should be signed by the District Judge.

3. Account should be kept in office to show monthly deductions made and
deposited in Post Office Savings Bank. A register in Form 2-G
should also be maintained as required by Para 71-A of Financial
Handbook Volume V-1. Pass Books should not be left with the
officials. Monthly deductions should be made before disbursement of pay
and deposited in Post Office Savings Bank Account.

C.L. No. 1/70-H-8 dated 3rd January, 1966

The disposal of unclaimed security deposits of the retired officials should be
regulated in accordance with the instructions contained in Note (5) to paras 340, 351 and
352 of the Financial Handbook, Volume V, Part 1.

(i) Librarian-cum-stationery clerk
C.L. No. 93/VI111 205/23 dated 31st October, 1968

Subject to the provisions of rule 541 of the General Rules (Civil) 1957, Volume I,
the amount of security, to be furnished by the Librarian-cum-Stationery Clerk, for bigger
judgeships shall be Rs. 1000/-. and for smaller Judgeships Rs. 500/- which shall include
the security, if any, deposited for the custody of saleable forms and may be furnished in
the form of personal bond also.

(iii) Nazir
C.L. No. 44/VI111-b-111 dated 8th April, 1976

In exercise of the powers conferred by rule 541 of General Rules. (Civil) 1957, Vol.
1, the District Judges may suitably increase the amount of security of Nazirs and Deputy
Nazirs of their judgeships.

(iv) Process-servers
G.L. No. 3185/2-C-1(a) dated 16th September, 1916

No person shall be appointed process-server or promoted from the lower to the
higher grade of process servers, whether temporarily or substantively, until he has
furnished security in the sum of Rs. 50.

(v) Acceptance of bhumidhari rights as security
C.L No. 32/V-c-113 dated 21st May, 1954

Bhumidhari land may be accepted as security from government servants at 28 times
the land revenue payable in 1360F.

(10) TRAINING
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C.L. No. 29/Xe-3 dated 4th March, 1976

Officials belonging to junior cadre and willing to receive two week’s training in
maintenance, preservation and weeding of records at the office of the Director,
Government Record Room, B-44, Mahanagar Extension, Lucknow may be deputed.
Preference should, however, be given to officials working in the record- room.

C.L. No. 80/Admn. (D) dated 1st August, 1978

Whenever candidates are appointed to work in the civil courts they should be
subjected to intensive job training. The modus operandi for imparting the job training will
be that all candidates will, by rotation, be attached with the different senior officials in
different sections for a period of six weeks so as to enable them to acquaint themselves
with office work and procedure.

C.L. No. 57/Ve-50 dated 27th April, 1976

The Government has decided that subordinate court officials will be given Amins
Training at the survey and Records Training Schools at Hardoi. The District Judges may
send names of officials as and when required by the Court.

C.L. No. 118/Admn. (D) dated 23rd November, 1994"

Concerning training programme for the newly recruited Ministerial Staff of
Subordinate Courts and Refresher Course

| am directed to say that the Court has ordered that there should be a training
programme for the newly recruited ministerial staff and also refresher courses for
employees of the Subordinate Courts.

C.L. No. 140/Admn. (D) dated 21st December, 1994

Withdrawal of Circular Letter No. 118/Admn. (D) dated 23.11.94, regarding
Training Programme for the newly recruited Ministerial Staff of Subordinate
Courts and Refresher Course

Hon’ble the Chief Justice and Judges have been pleased to direct to withdraw the
Court’s C.L. No. 118/Admn.(D) Section, dated 23.11.94, regarding Training Programme
for the newly recruited Ministerial Staff of Subordinate Courts and Refresher Course.

[11] CONFIRMATION, PROMOTION AND SENIORITY
1. Class 1V employees
C.L. No. 33/VIC-10 Admn. (D) dated 20th March, 1980

District Judges should, ensure that confirmation on permanent vacancies in the
cadre of class IV employees is made timely and if no confirmation has been made
thereon, the Court may be apprised of the detailed justification for such a deviation.

C.L. No. 49/Ve-60/Admn. (D) dated 21st September, 1985

The temporary employees should be made permanent in case permanent vacancies
are available.

C.L. No. 41/V1-C-10/Admn. (D) dated 29th May, 1986

The District Judges should dispose of the matter relating to the confirmation of
class IV employees as are working temporarily for a long time in their Judgeship.

Now withdrawn by C.L. No. 140/dt. 21.12.1994 (infra)
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C.L. No. 43 /Ve-60/2004: Dated 15, October, 2004

Consideration of the matter pertaining to the confirmation of the employees of the
Subordinate Courts

In continuation of Court’s Letter No. 49/Ve-60/Admn. ‘D’ Sec., dated September
21, 1985, | am directed to say that it has been brought to the notice of the Court that due
to non-confirmation and non-promotion of the employees while permanent vacancies and
vacancies for promotion are available in the Judgeships, there is resentment amongst the
employees of the Subordinate Courts. The Court considers it necessary that in case
permanent vacancies are available, the temporary employees should be considered for
being made permanent as per rules and in case vacancies for promotion are available,
eligible employees (s) should be considered for promotion as per rules in next higher
scale of pay strictly as per rules.

| am further directed to request you to be good enough as to consider the
confirmation and promotion matters of the employees of your judgeship as per rules
immediately under intimation to the Hon’ble Court. Compliance of the above directions
be ensured faithfully and punctually.

2. Promotion
(i) Representation
G.L. No. 35-10-107-173 dated 24th November, 1941

When any proposed arrangement involves a departure from the principle of
seniority and where any clerk is passed over, the District Judge should, before passing
final orders, give the persons concerned an opportunity of laying their claims before him
for consideration.

C.L. No. 94 dated 31st October, 1968

Before passing orders of confirmation in cases where representations made under
Para 376 of the Manual of Government Orders against promotion and appointment of any
official, the District Judges should enquire from the Court about the result of the
representation forwarded by them so that there may be no legal complications in case the
representation is allowed by the Court.

(if) Ahalmads and Readers
G.L. No. 887/44-28 dated 3rd March, 1914
If an Ahalmad or Court Reader cannot write legibly he should not be promoted.
(iii) Selection grade to class IV employees
C.L. No. 60/Ve-75/Admn.(D) dated 13th September, 1984

Attention of all the District Judges is invited to the instructions contained in G.O.
No. 1915/VI1I-A-Nya-579/83, dated 4th May, 1984, regarding sanction of selection grade
to class-1V employees.

(iv) Promotion of class IV employees
C.L. No. 24/Ve-4 dated 5th February, 1973

Instructions contained in G.O. No. 37/1/69-Niyukti (Kha) Vibhag, dated January 1,
1970 regarding reservation for class IV employees for promotion to the lowest post in
class 111 should be followed.
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C.L. No. 17/Ve-4-Admn. (D) dated 28th January, 1977

G.0. NO. 37/1/69, dated 1.1.1970 provided ten percent reservation for promotion to
class Il services to such class IV employees who had passed High School, were
permanent and below 45 years of age.

G.O. N0.37/1/1969-2, dated August 21, 1976, has partially modified the aforesaid
G.O. of 1970 to the effect that henceforth those class IV employees who have put in five
years continuous services-whether permanent or temporary - shall be eligible for
promotion. Other conditions, however, remain the same.

The District Judges should keep in view these instructions while making promotion
of class IV employees to class 111 service.

(v) Reservation in promotion
C.L. No. 67/Ve-94/Admn. (D) dated 28th September, 1984

The court has considered the question of reservation at the stage of promotion for
the members of Scheduled Castes/ Scheduled Tribes and Backward classes working in
civil courts and is of the view that the principle of reservation cannot, be applied at the
stage of promotion.

C.L. No. 40/Ve-94/ Admn. (D) sec : Dated 2nd September, 1997

Regarding reservation of Scheduled Caste, Scheduled Tribe and Backward classes
at the stage of promotion

In continuation of this court’s C.L. No. 67/Ve-94/ (D) dated 28.9.94 and 55/Ve-
94 Admn. (D) dated 25.9.93, | am directed to say that the Court has reiterated the view
that U.P. Subordinate Civil Courts Ministerial Establishment Rules 1947 and U.P.
Subordinate Courts Inferior Establishment Rules 1955 do not provide for reservation at
the stage of promotion to any class including SC/ST and Backward Candidates.
Reservation benefit at the stage of promotion is not available to employees belonging to
SC/ST and Backward.

The above decision of the Courts communicated for compliance.
(3) Seniority List
C.L. No. 40/Ve dated 31st March, 1952

The gradation lists required to be maintained under rule - 404, Chapter 14 of
General Rules (Civil) 1957 should be brought up-to-date every year, say in the month of
January, and made available to all concerned so that they may have an opportunity of
checking up their positions in the list.

C.L. No. 30/Ve-4 /Admn. (D) dated 9th March, 1990
Preparation of seniority list of Class I11 and Class IV employees

| am directed to say that it has come to the notice of the Court that seniority lists of
Class 111 and Class IV employees are not being properly maintained in the judgeships and
confirmation of the employees are not made in due course in accordance with the Rules.
This state of affairs at times becomes cause of grievance to many giving rise to
representations to the High Court. In this connection reference may be made to the
circular letter No.49/Ve-60/Admn. (D) dated September 21, 1985 relating to the demands
of the U.P. Civil Courts Employees’ Association where in one of the directions issued
was to consider the matters of confirmation of temporary employees in case permanent
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vacancies are available in your Judgeship. But compliance of that direction does not
appear to have been made so far.

It is now expedient that the Class 11l and Class 1V employees should be confirmed
in accordance with the Rules within two months and the seniority of the employees of
both the classes should be determined within three months.

| am, therefore, to ask you to confirm the Class Il and Class IV employees in
accordance with the Rules within two months and determine the seniority of the
employees of both the classes within three months.

| am further to ask you to submit the compliance report of the aforesaid directions
to the Court giving details on the proforma attached herewith.

The above directions may kindly be followed strictly.
Seniority list of Class 111/Class 1V employees of......... Judgeship.

SI..No. | Name of | Date of | Nature  of | Grade/Scale | Date of | Date of | Remarks
Employee | Appointment | Appointment | of Pay Probation | Confirmation
1 2 3 4 5 6 7 8

C.L. No. 36/VIC-1 dated 28 May, 1992

Preparation of list of Candidates of Class IV employees in terms of existing, U.P.
Subordinate Civil Courts Inferior Establishment Rules, 1955

| am directed to say that the Government of Uttar Pradesh has desired to bring
changes in the Uttar Pradesh Subordinate Civil Courts Inferior Establishment Rules, 1955
by replacing the same by the “Uttar Pradesh Subordinate Courts Group ‘D’ Services
Rules, 1986", which are still under consideration by the High Court and Government of
Uttar Pradesh. However, till finalisation of the U.P. Subordinate Courts Group ‘D’
Services Rules, 1986, the recruitment in Class IV services of the Judgeship shall be
governed by the existing U.P. Subordinate Civil Courts Inferior Establishment Rules,
1955.

| am, therefore, to request you kindly to ensure compliance as stated above.
C.L. No. 60/Ve-31/Admn. (D) dated 14 October, 1993
Preparation of gradation list of various categories of the Civil Court employees

| am directed to request you to take immediate steps to prepare gradation list of
various categories of employees of your Judgeship.

| am further to add that while preparing the gradation list it is to be kept in mind
that the principle of reservation is applicable only to initial appointments and not at the
stage of promotion and interse seniority of the officials is to be fixed according to Rule
14 of the U.P. Subordinate Civil Courts Ministerial Establishment Rules, 1947 and Rule
13 of U.P. Subordinate Civil Courts Inferior Establishment Rules, 1955 and not
according to the list prepared as a result of the roster system.

| am, therefore, to request you to prepare the gradation list and send a copy of it to
the Court within 15 days from the date of the receipt of this letter.

C.L. No. 55/Ve-94. Admn. (D) dated 25 September, 1993

Determination of seniority of candidates appointed to Class 11l and Class IV Posts
in the Subordinate Courts-Strict compliance with Rules.
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It has been brought to the notice of the Court that the Seniority List of the
employees of Class Il and Class 1V in the subordinate courts is not being prepared and
kept in accordance with Rule 14 of the U.P. Subordinate Civil Courts Ministerial
Establishment Rules, 1947 and Rule 13 of U.P. Subordinate Civil Courts Inferior
Establishment Rules, 1955 and instead, the roster prepared for general candidates and
reserved categories under G.O. No. 15/28/78 Ra-EKki-133 dated 26.2.76 for offering initial
appointments as a result of direct recruitment is wrongly being treated as the seniority list
for the purpose of promotion to next higher grade.

The Court has considered the matter and has come to the conclusion that the G.O.
referred to above applies only to initial appointments offered to the candidates directly
recruited and not to the matter of fixation of the seniority. The Court has already
conveyed its decision under C.L. No. 67, dated 18.9.1987 according to which the
principle of reservation cannot be applied at the stage of promotion. The seniority list,
prepared according to Rule 14 and not the list prepared as a result of the roster system,
shall be the seniority list for all intents and purposes including seniority and promotion,

| am, therefore, to ask you to kindly prepare and maintain the lists of seniority
according to the provisions of the Rule 14 of the U.P. Subordinate Civil Courts
Ministerial Establishment Rules, 1947 in respect of Class Ill Posts and Rule 13 of U.P.
Subordinate Civil Courts Inferior Establishment Rules, 1955 for Class IV Posts.

1 am further to ask you to kindly make full compliance of these directions and
prepare the seniority lists of class 11l and class IV employees accordingly within a month
form the receipt of this Circular Letter.

C.L. No. 52/Ve-94/Admn.(D) dated 24 May, 1994

Determination of seniority of candidates appointed to class 111 and Class IV posts in
the subordinate Courts, strict compliance with rules.

While sending a copy of the Court’s Circular Letter No. 55/Ve- 94/Admn.(D),
dated 25.9.1993, on the above subject, I am directed to ask you kindly to comply
immediately with the order of the Court contained in the circular letter mentioned above,
if not done so far and send the compliance report within a fortnight positively from the
date of receipt of the letter.

C. L. No.37/VIC-10/Admn. (D) dated 8 May, 1991
Demands of Uttar Pradesh Himayat Chaprasiayan Civil Courts, Etah.

I am directed to say that the Court has received a charter of demands from the
President, Anjuman Himayat Chaprasiayan, Etah, and after considering the matter, the
Court is of the view that the demand of the Association as to filling up of the 15% of
vacancies in Class 111 by promotion from Class IV employees is genuine and the same be
done according to existing instructions.

| am further to say that the cases of temporary Class IV employees for making them
permanent be also considered according to the rules in this behalf.

| am also to add that the demands for maintenance of correct and up-to-date
account of G.P.F. is genuine and necessary directions be issued for its proper
maintenance.

It is, therefore, requested that necessary steps be taken in respect of above
mentioned matters and a report be sent to the Court.
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[12] TRANSFER
(i) Munsarims
C.L. No. 11/Ve-40/Admn. (D) dated 11th February, 1987

Each District Judge is requested to send a report to the Court specifying therein the
information on the following points latest by 15th March:-

1.  Name of the Sadar Munsarim with home district.

2.  Date of appointment as Sadar Munsarim.

3. Whether he has completed or will complete three years at his present
station on 15™ March.

4.  Date of superannuation

5. Confidential remarks.

Since it has been resolved by the Court to transfer the Sadar Munsarims who have
completed three year’s stay at their respective stations, it is expedient that the Sadar
Munsarim may be asked to keep in readiness for transfer if he has completed three years.
He may also be asked to indicate and communicate through the District Judge the choice
of stations to which he may like to be transferred or make representation, if any, latest by
15th March. Beyond that date, the matter will not be considered after the orders of
transfer are passed by the Court.

In future whenever a new Sadar Munsarim is appointed or posted, his name and
date of appointment or posting as well as his date of superannuation should be
communicated to the Court immediately after his taking over as Sadar Munsarim for the
record of the court.

C.L. No. 52/Ve-40 dated 7th April, 1952

The District Judge should also confidentially report to the Registrar of the Court if
he would like his Sadar Munsarim to continue as such and whether he has received
complaint against him.

C.L. No. 41/Admn.-ve-40 dated 7th April, 1979

The District Judge should send the requisite report along with representations, if
any, with his comments.

C.L. No. 15/Ve-40 dated 9th February, 1970 and
C.L. No. 45/Ve-40 dated 26th March, 1974

Representations from the Munsarims who have been at a particular station for three
years and more and are due for transfer but whose transfer is likely to cause hardship
should be obtained and sent to the Court for consideration along with recommendations
keeping in mind the desirability of such a transfer.

C.L. No. 19 dated 1st February, 1969 as amended by
C.L. No, 88/Ve-40-Admn. (D) dated 24th July, 1979

While recommending transfers of Sadar Munsarims, District Judges should
see that the representations, if any, from such Munsarims as are due for transfer but
whose transfer is likely to cause some such hardship as may ultimately be considered to
be a genuine ground for cancelling their transfers are sent to the Court along with their
recommendations in the matter for consideration keeping in view the desirability of
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transferring Sadar Munsarims after they have stayed at one station for three years or
more.

(i) Other officials
C.L. No. 26/Ve-4 dated 10th April, 1950

Assistants should not, except on strong administrative grounds such as promotion
or punishment, be transfered from a station to which they belong or where they have
settled down for the time being to another station which is not their home district or
where they may find it difficult to get a house on rent having regard to their means; and
no assistant should ordinarily be retained on the same post for more than five years unless
his transfer to another post be impracticable or will not be in the interest of work.

(iii) Typists
G.L. No. 3/Ve-81 dated 27th February, 1952

As the outturn of a typist is more than that of an ordinary copyist, typist should not
be frequently transferred out of the copying office.

(iv) Interchange of duties
G.L. No. 5283/18-A-4(D) dated 23rd December, 1915

The practice of interchanging the duties of court officials without regard to the pay
which they may be drawing is open to objection and does not frequently lead to
efficiency. The practice, wherever it exists, shall at once cease.

(v) Peons
C.L. No. 98/VIc-1 dated 21st December, 1973

The above directions do not apply to officials of the inferior establishment.
Ordinarily orderly peons should not be transferred unless under specific circumstances it
becomes administratively imperative to shift them or when it is conveniently possible to
do so on transfer of officers with whom they are attached.

C.L. No. 36/VIc-10-Admn. (D) dated 22nd February, 1977

The Anjuman Himayat Chaprasian has made a grievance against transfer
of office bearers of the Anjuman to tahsil head quarters/outlying courts. The
Court has carefully considered the matter and has come to the conclusion that
although no hard and fast rule can be laid down in this regard, the exigencies and
convenience of the employees may be kept in view while making transfers.

(vi) On Shifting of Courts
C.L. No. 21/Ve-4 /Admn. (D) dated 16th May, 1995

Transfer of employees of subordinate courts appointed under rule 269 of G.R.
(Civil) in other district on shifting of court.

The Hon'ble Chief Justice and Judge have been pleased to direct that the person
appointed under Rule 269 of the General Rules (Civil) in Subordinate Civil Courts shall
not be transferred when a court is shifted, having regard to the provisions of Rule 269.

It has further been directed that if any employee, who had been appointed under
Rule 269, had been transferred at the time of shifting of the court, such an employee shall
be recalled back to the district in which he had been appointed under Rule 269 and his
continuance will depend upon the fulfilment of requirements of Rule 269.
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[13] CHARGE LIST
C.L. No. 3/39C dated 15th January, 1970

In order to fix responsibility for loss of a record during taking over or making over
charge by office assistants, following procedure should be followed:

(1)  The assistants proposed to be transferred should be given information of
the proposed transfer at least one week before the actual date of transfer.

(i)  They should prepare a list of records in their possession with the help of
the registers maintained. Records requisitioned from the courts or record-
room should also be included in that list.

(iii) At the time of making/taking over charge, the successor should physically
check the records with that list and sign it in lieu of receipt. That receipt
should be counter signed by the Munsarim of the court concerned in which
the transferred assistant had been working before his transfer.

(iv) Three copies of such list should be prepared one copy should remain with
the Munsarim of the court concerned; one with the transferred assistant
and one with the successor.

Further, the rules prescribed in connection with the movement of records and books
should be followed strictly in order to avoid loss of record from the record room or a
book from the library.

[14] COMPLAINTS, DISCIPLINARY PROCEEDINGS, PUNISHMENTS AND
APPEALS

(i) Complaints
C.L. No. 79/Admn. (D) dated 1st August, 1978

The Presiding Officers and the Officer-in-charge, Amanat should keep strict
supervision and control over the Amins and their work, and whenever there is a
complaint of corruption against an Amin, it should be enquired into promptly and if
found correct, the Amin should be given deterrent punishment.

G.L. No. 4/X-31 dated 4th March, 1952

All complaints against members of the Subordinate Staff of the Judicial
Department should be enquired by the local head of the office.

C.L. No. 12/Xf-21 dated 25th January, 1957

Whenever a complaint under the complaints Scheme is referred by the District
Magistrate, District Judges should promptly inform him whether or not they wish the
matter to be enquired into by the Complaints Organization.

C.L. No. 14/Ve-58-1 (6) dated 10th April, 1947

All subordinate courts should co-operate with the District Anti-corruption
Committee in the eradication of bribery and corruption.

(i) Disciplinary proceedings
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C.L. No. 7/VI111f-30 dated 18th January, 1951 and
C.L. No. 51/Ve-5 dated 18th May, 1951

Numerous cases of disciplinary proceedings against government servants in civil
courts have come to the notice of the Government in appeal which revealed that one
irregularity or the other was committed during the proceedings, thereby vitiating the
order of punishment. Such orders have to be declared null and void and the government
servants re-instated in service or the proceedings have to be held de nove. To avoid the
embarrassment and the expenditure which is thus caused, the whole procedure to be
followed in such cases was communicated to all Heads of Departments in G.O. No. 0-
1827/11B-641-41, dated March 30, 1950 and it was pointed out that it shall be the direct
responsibility of the punishing authority to ensure that the statutory provisions of rule 55
of the Civil Service (Classification, Control and Appeal) Rules, read with Article 311 of
the Constitution of India are scrupulously observed in all such cases.

C.L. No. 97 dated 7th June, 1976

Invites attention of the District Judges to the provisions of the U.P. Subordinate
Courts Staff (Punishment and Appeals) Rules, 1976 which deal with the procedure for
taking disciplinary action against officials of civil court.

C.L. No. 107/Ve-5/Admn (D) dated 27th November, 1990
Expeditious disposal of inquiries pending against suspended employees.

| am directed to say that the instances have come to the notice of the Court that
after suspension of an employee neither any inquiry officer was appointed nor the charge
sheet was served upon him for a considerable long lime. This is against the settled
principles of law that a suspension order cannot continue endlessly without issuing a
charge-sheet.

| am, therefore, to say that whenever an employee is placed under suspension there
should be no delay in serving the charge- sheet and holding an enquiry against the
suspended employee and the enquiry should be concluded as expeditiously as possible.

C.L. N0.69/2007Admin(D) : Dated : 13.12.2007
Expeditious disposal of the disciplinary proceedings

It has been observed by the Hon'ble Court that a large number of the disciplinary
proceedings are pending in various judgeships even after the retirement of the official
concerned . Viewing it with concern the Hon'ble Court has desired that keeping the
departmental proceedings pending for a considerable long time is prejudicial both to the
interest of the administration as well as to the interest of the official concerned as on the
one hand it would grant the guilty official continued opportunity to persist with
wrongdoing consequently jeopardizing the cause of administration while on the other
hand the innocent official would be adversely affected in getting his monitory and career
related dues on time .Therefore it has been desired by the Hon'ble Court that such
inquiries must be completed with in a period of three months.

Therefore, | am directed to request you to kindly ensure that all the departmental
inquires against the staff members should be concluded with in a period of three months
from the date of their institution .
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| am,further to add that the contents of this Circular Letter may please be
brought to the notice of all the Judicial Officers working under your administrative
control for strict compliance .

(iii) Punishment
G.L. No. 2838 dated 20th August, 1923

A copyist who after due and sufficient warning either cannot or will not write a
legible hand should be dismissed.

G.L. No. 39/Xa-14 dated 1st June, 1955

Any official found responsible for neglect in the duty of enclosing copy of plaint or
application with the summonses or notices should be seriously dealt with.

C.L. No. 84/VI1II- b-10 dated 7th September, 1953

Whenever a notice is received from the Presiding Officer of a court by a District
Judge of the proposed issue of a warrant of arrest against any member of the civil court
staff in his judgeship, he should take steps to suspend or otherwise- relieve such
government servant with as little delay, as possible and inform the Presiding Officer
concerned of the probable date of such suspension or relief.

C.L. No. 34/Admn. (D) dated 1st April, 1978

Invites attention to the principles laid down in G.K. Naidu versus State of M.P., AIR
1968 SC 240 and the provisions of Fundamental Rule 54(B) of Financial Hand Book Vol.
I1, Part Il to IV as amended up-to-date.

All the District Judges are requested to see that before passing final orders for
forfeiting or disallowing any part of the salary for the period of suspension in the case of
a delinquent official, the aforesaid rule is strictly followed by giving the official notice of
the quantum proposed and considering the representation, if any.

C.L. No. 18/Ve-94(99) Admn. (D) dated 2nd April, 1981

Encloses G.O. No. 5602/xx-1-80-13/167/77 dated 25th Nov., 1980 and requires all
the District Judges to send information to the Government in the event of
termination/compulsory retirement of a temporary scheduled caste/scheduled tribes
government servant from service, within a month.

C. L.. No.74/2007Admin(D) : Dated : 13.12. 2007
Punitive action against defaulting process servers

The Hon'ble Court has observed that despite there being adequate number of
process servers in each judgeship the sufficient number of processes are not being served
by the process servers. As per Circular Letter no. 54 of 1968 every process server must
effect service of at least 700 processes every year but the compliance of this direction is
not being made.

Therefore, in continuation of the above noted Circular Letter 1 am directed to say
that wherever the process servers are found wanting in achieving the target , punitive
action against the defaulting process server must be initiated by the Officer In charge
Nazarat and the District Judge concerned .

I am further to add that kindly make strict compliance of the above direction of
the Hon'ble Court.
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(iv) Appeals
C.L. No. 140/Ve-5-Admn. (D) dated 30th August, 1976

Invites attention to sub-rule 9 of rule 7 of the Uttar Pradesh Subordinate Court’s
Staff (Punishment and Appeals) Rules, 1976; and the District Judges are requested to
send the list of withheld appeals regularly to the Court as provided under the Rules.

C.L.. No. 69/Ve-5/Admn. (D) dated 23rd September, 1986

The District Judge, while forwarding the departmental appeals to the Court, should
also send parawise comments on the appeal along with the enquiry file, character roll and
service book/service roll, within 15 days of its receipt.

C.L. No. 17/VVe-5/Admn. (D) dated 28th March, 1989

The District judges are requested to follow the instructions contained in the above
circular letter very strictly.

C.L. No. 50/Ve-5/Admn. (D) dated 17th April, 1990
Speedy disposal of departmental appeals

| am directed to invite your kind attention to the Circular Letters No. 69/Ve-
5/Admn.(D) Department dated 23.9.1986 and No. 17/Ve-5/Admn.(D) Deptt. dated
28.3.1989, on the above subject wherein directions were issued to forward the
departmental appeals alongwith your parawise comments, relevant enquiry file, character
roll and service book/service roll to the Court within fifteen days from the date of receipt
of the appeal, but, it is a matter of much concern that these directions are not being
followed and the appeals are forwarded to the Court with long delay and without the
relevant papers as desired. It is only after several reminders in individual cases that the
comments and relevant papers are received and thus it causes delay in disposal of the
appeals. This state of affair is not only deplorable but provides material for displeasure of
the Court.

It is now desirable that you should look into the matter personally and instruct the
Senior Administrative Officer/Sadar Munsarim to be vigilant in putting up the matter or
departmental inquiries and appeals before you for necessary action promptly. Slackness,
if any, in this regard will be viewed seriously by the Court.

| am, therefore, to request you kindly to decide the departmental inquiries
expeditiously and forward the appeals preferred by delinquents alongwith comments and
other relevant papers as required in the aforesaid circular letters expeditiously to the
Court.

[15] PAY AND ALLOWANCES
(i) To substitutes
G.L. No. 3092-A-2(3) dated 14th September, 1917

Allowances up to the sanctioned scale should not be granted to substitutes
appointed in place of paid apprentices in civil courts when the latter are appointed to
officiate in permanent or sub-protempore vacancies and no substitute should be appointed
in place of a paid apprentice, employed temporarily in short vacancies.

(i1) Travelling allowance to Amins
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C.L.No. 3/VIc-14 dated 22nd January, 1968 read with
C.L. No. 27/Vc-14 dated 25th March, 1968 and
C.E. No. 75/Ve-74 dated 31st August, 1968

In view of the amendment made in Part 1 of Appendix Il of the Financial
Handbook, VVolume 111 and addition of rule 530-A in the General Rules (Civil), 1957, the
civil court Amins and their peons are entitled to travelling allowance for railway journeys
and at ordinary rates in respect of road journeys within their jurisdiction (G.L. No. 8/Vic
1450 dated April 1, 1950)

The civil court Amins are entitled to daily allowance for the road journeys
according to rules.

C.L. No. 3/4A-A-Admn. (D) dated 2nd January, 1984

The T.A. bills of civil court Amins should be regulated in accordance with the
provisions of rule 24-A Chapter Il and Appendix Il Part | of the Financial Handbook
volume I1I.

C.L. No. 43/V111-b-135 dated 11th May, 1959

The separate book of traveling allowance bills of Amins and their peons required to
be maintained under rule 530-A of the General Rules (Civil), 1957 as added by Court’s
notification no. 99/V111-b-135, dated March 23, 1959, should be maintained only by those
courts to which an Amin is attached.

A District Judge may, in his discretion, direct the maintenance of this book under
the supervision of officer-in-charge of work of Amins.

(iii) Arrears
C.L. No. 30/Ve-75 dated 30th March, 1951

In order to reduce the number of cases in which District Judges move the High
Court to sanction investigation of claims by the Accountant General, Uttar Pradesh in
respect of arrears of pay and allowances due to a member of the staff of a subordinate
court as required under paragraph 74(b) Financial Handbook, Volume V, Part I, it is
necessary that all such claims should be looked into and taken up with as little delay as
possible.

C.E. No. 26/V111-23 dated 30th March, 1965

Before referring cases of time-barred claims covered under Para 74(b)(iv) of the
Financial Handbook, Volume V, Part | to Vitta Vibhag for sanction, the courts will
record satisfactory reasons for the delay caused clarifying convincingly that the claimant
was not responsible for the delay. Vitta Vibhag will not insist on prior action being taken
against the defaulters in cases in which the position has been explained fully and
satisfactorily and the Administrative Department has assured that suitable action will be
taken. Delay in payment is opposed to all rules and budgeting principle and when delay
comes to light a serious notice has to be taken.

(iv) Maintenance of G.P.F. accounts
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C.L. No. 166/Xb-15 dated 18th November, 1974

In order to facilitate proper maintenance of Provident Fund Accounts, the drawing
Officer should see that the schedule of accounts (G.P.F. and C.P.F.) are prepared and
submitted to A.G., U.P., separately according to the reference numbers allotted to the
contributors.

C.L. No. 75/VIC-10 Admn. (D) dated 9th July, 1979

With a view to obviate chances of delay in payment of the G.P. Fund to the
officials on their retirement, it is necessary that their G.P. Fund accounts which are now
kept in the judgeship, should be maintained properly and the relevant records should be
kept uptodate.

District Judges should take necessary steps in this behalf by utilising the services of
necessary number of clerks according to quantum of work.

C.L. No. 59/VVe-60/Admn. (D) dated 8th September, 1983

District judges should get the G.P.F. accounts of all the employees and their pass
books, completed in all respects in view of G.O. No. 4/2450/X-503/1977, dated 12th
December 1977.

C.L. No. 41/VIC-10/Admn. (D) dated 29th May, 1986

The District Judges should provide pass book of G.P.F. Account to the class IV
employees of their judgeship.

No. 16215/57 A/Admn. (D) /Sec: Dated: 12th November, 2003

Sending debit figures of G.P.F. of L.J.U. series of employees of courts Subordinate
to High Court of Judicature at Allahabad.

| am directed to send herewith a copy of email letter no. V-Sat (Cell) /03, dated
17.9.2002 of Assistant Accountant General, Office of Accountant General (A & E)-II,
U.P., Allahabad along with its Annexure and to request you Kindly to take necessary
steps with regard to issues raised in the latter by the Assistant Accountant General,
Office of Accountant General, U.P., Allahabad.

No. VSAT Cell/03 Dated 17th September, 2002

You are requested to send debit figures of GPF of LJU series to AG Office by
electronic mode please send all figure related to period from 1 April, 2002 to 30™
September, 2002 by 15" October, 2002. Thereafter please send it by 15" of subsequent
month regularly.

2. This information should contain following details:

@ Name of Subscriber

(b) Account Number of Subscriber

(c) Treasury Voucher Number

(d) Date of debit

(e) Type of debit (whether temporary advance or the final withdrawal

including 90% or total.)

3. Please send above information immediately in the case of following subscriber
having debit payment during the year 2001-2002. Concerned DDOs have either quoted
wrong account with the subscribers record in our office.

(v) Advances from provident funds
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C.L. No. 28 dated 2nd May, 1964

The District Judges are required to impress upon drawing and disbursing Officers
in their judgeships that they should use Form Nos. 6-A and 6-B (Treasury Form Nos.
359 and 359-A) for gazetted and non-gazetted government servants respectively for
drawal of advances from Provident Fund.

C.L. No. 43/Admn. (D) dated 5th, July, 1984

The District Judges should, before sanctioning G.P.F. advances to the officials,
ensure that excess payment is not made and the G.P.F. Rules 15(1) and 115(2)be
followed strictly.

G.L. No. 48-146/7-64 dated 13th September, 1935

The power to sanction temporary advances under rule 15(3) of the General
Provident Fund (U.P.) Rules in respect of non-gazetted Officers has been delegated to
District and Sessions Judges in Uttar Pradesh.

G.L. No. 51/Xb-15 dated 23rd April, 1970

A subscriber who has drawn non-refundable advance from provident funds for
meeting expenditure on marriage purposes must within one month from the date of
marriage or if he is on leave, within one month on return from leave, furnish to the
sanctioning authority a certificate that the money has been actually utilized for the
purpose it was intended. On failure to furnish the certificate or in the event the amount
has been spent for a purpose other than that for which sanction was given the entire
amount so drawn together with interest thereon will have to be re-deposited in one lump
sum.

(vi) Pay and allowances of the period of strike
C.L. No.63/111-36/Strike Admn.(D) dated 10th December, 1992

Pay and allowances of the employees for the period of strike relating to
Shahjahanpur matter.

I am directed to say that Hon’ble Court has considered about pay for the period of
strike relating to Shahjahanpur matter and is of the opinion that the principle of ‘No work
no pay’ is final. Whenever there is strike in future by the employees of Civil Court the
District Judges will follow this principle without waiting for direction from the High
Court.

In this regard | am to add that in view of the unconditional withdrawal of the strike
by the employees in Shahjahanpur matter a lenient view has been taken and the Court is
of the view that the principle of ‘No work no pay’ in their case will not have the effect of
break in service.

C.L. No. 3/Ve-60/Admn. (D) Sec: Dated 16th January, 1998

Payment of salary for the period the employees remained on strike from 13.9.1992
to 7.10.1992

| am directed to say that the court has considered the aforesaid matter and is pleased
to order that the above period of absence of each employee on strike may be regularised
in the form of earned leave if applied by each and every official.

(vii) Removal of anomalies

63



C.L. No. 45/Ve-60/Admn. (D) dated 19th July, 1991
Concerning removal of anomalies in pay of employees

| am directed to say that it has come to the notice of the Court that anomalies in the
pay scale of employees continue to exist and as a result thereof they are put to
harassment.

| am, therefore, to request you kindly to dispose of all such matters, if pending so
far.

C.L. No. 30/ Ve-75/ Admn. (D) section: Dated: 6th August, 1998

Revised pay scales on the basis of the recommendations of U.P. Anomalies
committee, 1989 in respect of permanent and temporary posts in the Subordinate
Courts.

In continuation to the court’s endorsement No. 11520/Ve-75/Admn.(D) section,
dated 22.7. 1998, on the above subject, | am directed to send herewith a copy of G.O.
No. 4084/sat- Nyaya-2-47G/91-TC, dated 22.4.1998 along with its enclosures for
information and necessary action.

qET: 4084 /T17-F-2-47 /91 22 omd, 1998
S SITH-2 (STeiTR =) | @ [ 22 3, 1998

[397:- GHar Gifd 3ciY ga9 1989 @ Gegiadl WY f@ 8 FOEIgaR 3= FEg % ST
el & AR & 9T G dar @ il |

LEICES

TH GUYE [qd AR WO 2473 /-0 10-32,89 [EHiH 30 7 1989 Uq
TR TEIT 3082-T1a-310 ~0-749,/84 0 0, Riw 13 7 1990 % Sifsrs GoeT 7
Ig Fe @ (139 gom & [ 539 & [f=1 i & #H=nedl 2q waar dfbfd 1989 &1 wegfadl a7
e &7 & fod Ted geF | ded #@ o aegiadl & uReed d g 1@ e aeh
Heled 7 3o AR &% 13.3.90 & derid § #41% 120 % §9Yd Gifbd Faed gfaregl @l
GINET H7d §U 3% T YT 36 AR % GA=d & AR Hiae Jaeifgd &7 # @il
wes e &7 @ &1

2. JWIFT HHT d% SFT gefdd IRy fadie 30.6.89 UF RiF 13 ard, 1990 Gifea
THE T |

3. F SR [T da7 ST SIIFT-1 & SRIAHT G&Ir-40 oo -1-267,39-90, fai®
17 o1, 1998 # grr 37 wewia @ frfa g o @ &1

TR GEAT-4084 /GId-41q-2-4751/91 A0H0, i 22 fd, 1998 @1 Gerid

%0 HO0 qq oregal Hal 1 A AdH dqTH, GGl @ e YAk daTa oTvgiad die #ig &l
FHTAT FTTAT GO eevvvvveeaenrrvaaeeeennnnns

FIE TR Sl kil
7 2 3 4 5 6 7 8 9
120 | gRE AT/ 430-685| 7103 | 715 | 1103 | 115 | 1200-30- | ®0 1350-2200 F1
g -39 ,/4087/ | 470-735 (1) | 1560-30710- | da=ar7  #ad 37
fafaeTr 5751,/ (s &g 40-2040 FHARA #
7Y fafaeorr, | &) STFA BT
ST g (2)1350-30- | e 1.1.86 &
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T, 1440-40- 7 ®O 470-735
g AT 1800-30%10- | & G417 faer v&r
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[ qer TS aET aaE g 8 g T3 e g & gy g

7E177,

SUYeT [avam o & g g 11427 /9i=-3-15 /9910 (5) &0, faiw 8 oy 1997 &
qev § g3 araT @ o gem 203 479-4 - 1.14.94, 9% 18.3.1994 & Hera @ &/ i
T BT T H [Ta9 gorr &1

gear 203 /qr7-~r7-1-14-94 18 77, 1994
= A (I ) aEad: [ 18 47, 1994

[99:- T FHEIRE # gHar dfbld 1989 & wegiadl @ gy 4 G~ [Aguladl 9% geq di=e
P ST § MST aifT R fd TF MUF % gR¥er § gifa dqae gl |
ol o TR e T g T AR MU % e 7

7E177,

FUYHT a9 % T F Y5 98 FET P[R9 g7 & [ T Gvpe @ @Har arfr (1989)
P Gegladl @ g § [ dar qiedl qer @9l @ g geEedl 9 =R &t S0
&g dfq # gegEdr d e aha # gegadl & uRie g8 [ o & fa sreeer
fesi 3.6.1989 & &g H/ 97 A & @19 % A<rld a9 Y @ Har & SER YT dqT
U Y [EIRT &3 a&r [Emd 97 gl B 16 a¥ # dalvae qqr e 6 ay # aadT
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65




F 33 T3 F Fawer 81 08 97 gRF foE fd G 7 S T 3uas T8 8 3%
g 7 Sfearga daar 89 @ @ A forar a8

ST AT @ A & [ ST FEfT FHET o ool @ 3uYFT v § ST B
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(%) Fi=ifa daTar T ar o
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5 1400-2600 1640-60-2600-z0 70-75-2900

(g) TIHT AT FTH B g G daT gl R

IR [ 3.6.1989 & orrifa o UwHIT aleT @Il # faiw 1.7.1988 grear 0%
/e [y e 141991 § qd JafEE Q=00 a7 a7 &g oFr daaH & 975-1600 &7
STTAI frar o G faie 141991 @ & 1200-30-1440- 30 70-30-1800 &7 da=7ar7 oFrTr
Gl a7THIT % ®Y 7 STAE [T o |

78 off (97 forar T 2 5 @@ 97 d9fFaeE g daTa % @9 4 B 9T aned @t
fai 1.4.1991 %gﬁl(5975—1660 F dqTTT BIr T @ 39 # feie 141991 @ gRafia
daH & 1200-1800 7 g7 el @A FFE # ofid [eiia & orelq e 98 &Y &
1200-1800 % Fa=7ar & Swrey & al 3d &7 gv Meifa g oit a7 a8 &Y Syasy & 2 a
T & @7 g7 [FERT 8 SR oY a9EY @ ey dafkE da7 B @y 7 & arai g
HHEIS STl Ao gisdl H [ar S

(viii) Grant of Special pay to cashier, Treasurer, etc.
C.L. No. 25/Admn. (D) dated 16th June, 1995

Concerning grant of special pay of Rs. 70/- per month to Cashier Treasurer,
Storekeeper working in the Judgeships of the District.

| am directed to say that the Court has been pleased to decline the request of the
Cashier, Treasurer and Store-keeper working in the judgeships of the Districts for
payment of special pay of Rs. 70/- P.M. for doing additional duty.

(ix) Revised pay Scale of Stenographers
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C.L. No. 41/Ve-75/Admn.(D) dated 12th October, 1995
Regarding sanction of revised pay scale of stenographers in the subordinate courts.

| am directed to enclose herewith a copy of the G.O. No. 282/Sat- Nyaya-2-47G/91,
dated 9.3.1995, on the above subject, and to ask you kindly to grant the revised pay scale
of Rs. 1640-2900 to the stenographers attached to the Officers carrying the pay scale of
Rs. 4500-5700 and less than Rs. 5900-6700 in between 1.1.1986 and 31.3.1989 in
accordance with the directions contained in the above noted G.O. No. i.e. according to
strict seniority.

C.L.No. 30/Ve-75/ Admn. (D) section: Dated 1st October, 2005

Grant of revised pay-scale to the Stenographer Grade Il of the Civil Courts in the
State of Uttar Pradesh.

| am directed to enclose herewith a copy of the G.O. No. 2468/Sat-Nyaya-2-05-33-
Writ/92, dated 5.9.2005 on the above subject that has been issued in accomplishment of
the directions in Writ Petition No. 560 (S/S) of 1992 Civil Courts Employees Association
Vs. State of U.P. and others, for information and implementation.

(ix-a) Pay scale of stenographer of fast track courts
C.L. No. 45/Ve-4/Admin. (D) Sec: Dated: Alld. 24.10.2007

It has come to the notice of Hon’ble Court that in several Judgeships, the
Stenographers appointed in Fast Track Court are being given the pay scale of Rs. 4500-
7000 instead of the admissible pay scale of Rs. 4000-6000. Upon consideration, the
Hon’ble Court has been pleased to direct that the Stenographers appointed on posts in the
Fast Track Courts are entitled to the pay scale of Rs. 4000-6000 in pursuance of the G.O.
No. 1695/VII-Nyaya-9 (Budget)-2001-827/98, dated 6.8.2001.

| am, therefore, directed to intimate you if any stenographer has drawn/is drawing
salary in higher scale, the excess amount drawn by him will be adjusted. The current
salary as per entitlement in terms of G.O. dated 6.8.2001 be started to be paid w.e.f. the
salary of the month of October, 2007 to be paid in November, 2007.

Providing of pay scale of Rs. 5200-20200+1800 to the Class IV Employees under
G.O. Dated 8.9.2010

Letter No. 20486/Admin. ‘D’ dated 23.12.2010

| have been directed to ask you to give benefit of Government Order No. Ve. Aa.
2052/Ten-59(M)/2008, dated 08.09.2010, providing pay scale of Rs. 5200-20200+1800
to all Class IV Employees of your Judgeship.

(x) Pay Fixation
C.L.No. 18/Ve-75/ Admn. (D) section: Dated 21st May, 1998
Fixation of pay in the pay scales recommended by the Vth Pay Commission.

| am directed to send herewith a copy each of the G.O. No. P.Ma-Ni-356/Das-
20(M)/ dated 23-12-1997, G.O. No. P. Ma-Ni-357/Das- 20 (M) dated 31.12.1997, G.O.
V.Aa-|-751/Das-42(M)/97,dated 23.12.1997 and G.O. P.Ma-Ni-352/Das-20 (M)/97 dated
22.12. 1997 on the above subject, and to request you kindly to comply the above
Government Order in toto and no fresh instruction from the High Court is required.

[16] PENSION
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(i) Submission of papers
G.L. No. 5 dated 27th August, 1908

Pension cases of non-gazetted Officers of subordinate courts may be sent by
District Judges direct to the Accountant General, Uttar Pradesh and not through the High
Court for verification and report.

C.E. No. 25/Ve-91 dated 9th February, 1971

The District Judges should ensure that the certificate of payment of provisional
pension and Death-cum-Retirement Gratuity is recorded on each and every pension case
and then only the cases be submitted to the Accountant General and delay in authorising
final payment of pension and Death-cum- Retirement Gratuity should be avoided.

C.L. No. 60/1Vf-67 dated 3rd May, 1971

District Judges should ensure that a list of such gazetted and non-gazetted
government servants as are due to retire during the next 12 to 18 months, is prepared in
the prescribed proforma after every six months, i.e., January 1, and July 1, and sent by
January 31, and July 31, respectively, a copy each to A.G., U.P., Allahabad and
Government of U.P. under intimation to the Court as provided in paragraph 905(3) of the
Civil Service Regulation.

NOTE: G.O. No. Sa-3-786/Ten-1988 dated 26th May, 1988 and G.O. No. Sa-3-893/Ten-
88-912-85 dated 2nd June, 1988, now require such communications to be addressed to
the Director, Pension Directorate, U.P. established to deal with the pension cases.

C.E. No. 33/Ve-91 dated 20th July, 1967

Instructions  contained in  G.O0. No. FD/SAO/PI/5235/X-P-63, dated
December 16/18, 1963 regarding submission of quarterly statement of pension
cases should be meticulously followed. In future the statement should be submitted as
under :

1 Quarter ending 31st March 15th May

2. Quarter ending 30th June 15th August

3. Quarter ending 30th September 15™ November
4 Quarter ending 31st December 15th February

It is the responsibility of Head of Department to ensure that the return in the
prescribed proforma reaches the Finance Department (Pensions) on the due dates fixed.
Defaulting subordinate officers should be dealt with suitably. The information in the
proforma should be thoroughly scrutinized and fresh additions of old cases in subsequent
returns should be avoided.

C.L. No. 91/Ve-91 dated 7th September, 1978

The Court feels that at least one of the pensionary benefits must be made available
to the retired government servants within 24 hours of his retirement while other benefits
should also be made available within a week or ten days thereafter.

The Court will view with appreciation if the rules and directions on the subject are
observed meticulously and claims are settled without delay and at least one of the
pensionary benefits is made available within 24 hours of retirement of the government
servant concerned. At the same time any inordinate delay will be viewed with great
concern.
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A statement of cases which have not been settled within a month of retirement or
death of a government servant, with reason for the delay, should be prepared and
submitted to the court positively upto the 15th of the subsequent month.

C.L. No. 23/Ve-86/Admn. (D) dated 7th April, 1983

In order to obtain sanction for commutation of pension of an employee of the civil
court it is necessary to look into the particulars mentioned in the pension payment order
of the official who applies for commutation of his superannuation pension.

In future a certified/attested copy of the P.P.O. may be obtained from the pensioner
and sent invariably with all the applications for commutation of pension, which are
forwarded to the Court for sanction of commutation.

(i) Pension cases to be expedited
C.E. No. 77/Ve-91 dated 29th July, 1972 and
C.E. No. 86/IVb-57 dated 9th August, 1972

Pension cases of government servants should be finalized as early as possible to
avoid inconvenience to them.

C.L. No. 46/VC-86/Admn.(D) dated 27™ August,1992

Expeditious Disposal of pension cases of the staff of subordinate court in accordance
with the procedure contained in G.O. dated 13.12.77 and 28.7.89.

| am directed to enclose herewith a copy of D.O. Letter No. Pay Ni/102/80, dated
21.4.1992 addressed to the Registrar received from the Pension Directorate Lucknow
along with a copy of judgment in Writ Petition No. 10134/91;" Mukti Nath Rai v. State of
Uttar Pradesh issuing mandamus to all the Heads of the Departments for compliance of
the General Mandamus, on the above subject and to request you kindly to submit all the
pending pension papers to the Director Pension, Lucknow without any delay and ensure
that in future also all the pension papers of the employees working under your Judgeship
retiring within six months of the date of superannuation be sent to the Directorate
Pension, Lucknow well in advance in accordance with the procedure contained in G.O.
No. Sa-3-2085/X-907/76, dated 13.12.77 and subsequent G.O. No. Sa-3-1713/X-933/89,
dated 28.7.1989 and also mandamus issued in Writ Petition referred to above.

| am further directed to request you kindly to intimate the Court as well as to the
Directorate Pension, Lucknow immediately about the cause of delay in submitting the
pension papers of the persons named in the enclosed list.

.9M.9.9. §./.102,92 80, a7 21 o, 1992

S 5 oy o & areRy wer ar-3-2085,37,907,76 faiE 134207 ERT
G & HH Pl SfH @Y 37 4 &l aid Ao B §T # % 35999 @ Sl [BAr Ty el g
IR T @-3-1713 ,39-933.89 fa=i 20.7.89 1T G I /GpTrel & & avciadt™
FEaT T &1 SURIERT e § G 98 alEvEr T & [ Qaged &l ard aeer] 9aw b 9w
9 6 HE §d U i Fdl SRR & 9 9 79 S aie daneged E9 ard Qe @l
99 % YA Halged & S8 Ged] arid @ & [R9r 59 39 6 HE & oad § 9w
[Red ®W U U 9H, 9ar SivaEl & TET & o] WAl T HEA B OO q9
g qeefl sfrg=nRedrsil & o AT o 81

" For perusal of Judgment See Mukti Nath Rai v. State of U.P.; 1993 All. L.J. 835
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SWIHT @il & dage H I8 d@d H o & [ ffr o ud @F ~rrEar %
P @ G q9F Qaigia & G @ Qv Heerad @ 9T BB aia 81 woaey 29
freoners @ adierT onfe % g gara gag T8 i grar & Gl 9T B wHg @ Agfad ar T
g &7 § IaH THEd agdl & e MR § 9T @ oa9a® q9d a9 47 @d B
qggar &1 A & AT [ T 5 @ g & &Y § 0% Qe g #Y el g

qarfa Rl 4 98 A Fawr @ T 8 f a7 el FreEs 4e q9E & 99
A & @ ST /SR Wigd T RA T ST U ®@i%d #ear a8 dwds
& &1 gaw & amel 7 off o IRafIE G /IR @igd B9 F Faed 81 7 e
[ 28.7.89 @I % iq TerT &7 W& &1

§ Sfres &1 AT 32 AERE b U@ O St F e 6.3.92 @ g
gomr o (g @+ 2q vl gfy g &) Y S & g [ frd Jr Al
ot ARHTE ey T U9 GH B FEIRT HT F [T 3T & qHl [9FT B 0 qHrg
s (see 8eag) St fHar 8

AT 3o AT & o7 7% 4 UA.09. T Qaiged T 0F g e A9
gq 4 .%. dfET Qaiged qee e qar siaeT & ge ¥ SfRgal JHOT 7 SRl B & BRI
gl & "Hcl § T b g ©G9 H Uer H g B GIEER g5 A4l d% [FHe<rTd &y
T TE B o e 81 qEn A g o 4 T e 31.1.90 @7 30.6.91 @ dange &
% &1

¥ ood orqilg &1 =g & ST FuE A oL9l. UH @ FEHd §ed SR @
TR H I §U gAY & GHE [T Ud G Al B T8 R a7 @ U B [ 9T
TVl @ HalgicT & 6 HIE G4 Hord B el d97 Ak & HEA § Al G JUF 39 [Fearad
F AT QT BT B FEGE BT

(iii) Sanction of Pension to Class iv Employees
C.L. No. 59/VVe-91/Admn.(D) dated 13th July, 1994

Providing facility of sanctioning pension to class 1V employees at district level under
the decentralization scheme.

I am directed to enclose herewith a copy of Government Order No. Sa-3-297/x-
913-92, dated 26.5.1993 with its enclosures and to ask you kindly to make full
compliance of the directions contained in the above Government orders.

Jor &hpla AT F [RPfET T 99 490 FHART B B @7 ¢ G977 @iga BT a7
glaer &3 s |

STGRY G&qr ar1.3-297 /X-913-92, &% 26 78, 1993

IR 99 97 §H I8 FE7 N [R9 §A1 & [ HEEmn #ad, seEE B aY 8§ gud
YIfEeR-Y= TEr Yo @] o7 34 o) A=Y, UaT % BT Sl F HNRe-H [FiT &t 7 o
@ FHeTAl # URYeT F o ET [ o e 8 R Swied s @ FEld & @ e
F [GHHIHTT [ Y| T 199 % wAEsy gasrT § o9 I8 FE TeriEsE #Aad & §od oY

awwre & 15 forit @ ger awfi@ia ar fe s 21 9w 15 Rt 2 afalas 9 &9 g
g /wrtadt & #H=al SaFERT & QT JETO F AR 9o R, 3.9. ERT AT a8

2. o Tl a3 T 3 e 3 REEEeT @ Ay $ o awd w7 98
SR e [BU & 5 U @R & agd Avi FHAIRE (3T F9 Wiard Qe qer iaared, Qe
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TR @EErad T GG dEarad # e1gEt) & adr g% ardl 7 3% GRar @ GRaikE GaT
@i [T o P HE G [E9%,/GET ARG @ @B HETAE B QAT B &9 e

FrAferaree] &R Tge A FHARE & @Al AqicaE @ B OFERT &9 # U A

GIHaT B SFIIAT [T T -

(1)

2)

3)

A)
()

6)

(1)

®)

o)

TFEfeT FHAT F TIT F FIT SET IG AR G T T@ G FTH FEFTT
feerr 21

39 T % SITIa @E-gd qed SIAFRT @RT U9 TEad 9 qal & AERT
[T S, A9 Qo w@ligla, dege # wigld, uRake Ju7 @ @ighd dur 9IT %
MBI %1 il Ja |

AT T B S T i e s faE d sTd Aa ard g a9
qar [glcT & @qg Fagy ST SIaHT F ABINBIT G GEId qHA 36 G @
reBIRd el & I T § [T rERea ® orada o g a8 adt
JefTer & A A |

PEATITE HaT o7t 7 & STERT @ G ar T @igd 7 P g qed &

qar (3T & THF A B TI9E B SINGT F AA9T @ TIAT SEVT FIET A A
g1 [Efcd & o9e @ §9H HET & g9 @R ER ol Ead 99
[FR9%.,/9eq e arr i wigld 97 & B s

FElTAEEl G AR [ S arl JIAERl # 9ld aEd g aanad /ead
o, S Refa & # A geiEd #1 w7 A B oA B J9% e 7
ST S #T N SR ad T FUld di e B HEd qF prEEEEl &
SWIFIGAR T AR S~ q7 a7 ST &3 g a8 9 97 377 garw
#% QIO JIAERI ST #T R S E geq danded e, o @
T qo # A @ i a0 et § gy geq iR, d9T @
Fg AT TEEl AT g el Eldl 8, dl rEloErerE ER A YR @
ST HE S | JET AENERRIE GO # T8 A &N [ EEeareE %
JorT el &4 P A e BT a9 aied vdaed gerd &7

[T F IURIFT JhAT & S7el 7% [9FT 7 el (e &9 ard feer g =@ge
Aot A % qHG Jod @Y @ [ B9 o

g9 T F Sd U9 T # d9 FO7 F FE 3T T T 95T @R B
AR B som ddt fm R E fREld areERe ger

a-3-1713 ,29-89-933-89, fmrw 28 garg, 1989 # fifta 21 Faw ore zar
gl &R [ wEia saRd @Ry aied T J9F o9 gl qlad FHEr] ERT STl
FoT @7 @ ey IH e F FHAIT & a7 F T 8, a wEaaers # 99 TET
T AT fed o 9T @ @9 @ fwey 3ar &, @ g @ Aifd Rremmes 8@ d9s
&g A # oreEr fFRwE, GaT Fearad 3.9, # e q Rty &, @ 99 T
T 391 4 98 GAieed a1 g % degel @ TR B qier YU qeEed
JIY 1 IGH Hal [gIcT & S17 % HIE 1 Gecl aRiE @ 4 & ST a9l YaT &
I el [giaT % &% & U% qE @ S5 # Yedl] arid @ &l o |

59 JUICH # FFAT &7 @ T & 8g 997 TUr o7 HERe-GE B gd e,
Qo7 [Rared, 3.9, @i @ g @ e dauq wElegd @ ST
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(10)

1)

STEFRATA ST HIT-T [0, Yo7 R 3.4. @@7dh # @79 @ @ For
F FZ F |

Jede PIEITETERE oq SyeiTe FEicrEl @ qid v ged gead] qer gl oo # 0F
ST % S Gl AT w0 A o 24 978 a% fageT &7 a8 FwH
qaT & G-1EE § foy gaw god (wE-1) wooF et § sifkd #v @1 78
TR RS Ao & @Y § G § &l A Jer G JeE a g o A
qEf GE 36 oreey F aot @l Sl & GuF 99 JI N 32 Sudled Uoreet @

SIRFT T o Worer (BH-2) 7 af e G 98 Worwex Yo dw woree
FEATT ST @il Tl g qE B OgEd ey @ A § og=d 8g aer
THG-GH9 Y &7 qrl YT % G 89 Sy A rdl SIC | G FifEmR-vE av
ol WoreT & T_Y B T E ST FE g7 qEaq QoY g 7 qay 7
IUEN H A @ FrEiareE o JiEee-wE 9T TS a7 @ qd o
T @7 were A 19 RiEE @A CRiarg” oo B e oTfed

FAlTATETE R Y3 HIEH0-93 [0 [0 o 97 e @7 9 3% 0% doet
T g& ghawE wr-uE-gve-a @ s 0.1 (grev daw) § feia & F
TG-7gE GHEd B SO RN $H Wy & FHE B YT AR
(@ i) 9t &t & ST PIEREN & FEdd T SEHEs B ged 4 SHH YT
#H |

B) o T AT &7 9 FElaIEE BT 7 e A oo & -

(1)
2)

(3)

(4)

(%)

(¢)

3 78 giaa &0 & a4l o7 59 &7 g @ g 81

dar gk 7 dar @l G giateqr gof 8, aer @ Sfad &7 @ gHa & i 2
g @ar giawr H FE @l omEEd Gefia T 8 @ e e g9 g,
graRy g @-3-1998,, 79-932-80 fviw 16 wvad;, 1981 # gwe-3 7
SfeeTee FiHaT % STTAR % SI9-UH 14 &Y 39 47T F 9T % gEo 8 o da
A7 &1

e Al qof & al 4 [EIRT g9 9T qead aveErd dawl @ daltgicl & e d
3 10 A8 g4 & olied dav ST T S Ba-gRaw @ gl @ 3EH
STEPR] ar IO T g7 SwSl AR YT AT [T 3T gkl J
Sfeatfe AT T X1 9 U &Y AT X% QT TR 95 [T B 1

56 g % U [El gq araeeel # Sfedd g o & W 4 U9
dgicre A=gel aear Qo AR B OGIURT FH A B SR FEiRa q9E 9t
TR-TA T &3 1

G @1 ST FiET G A FIT #vd §HF q8 geeead & & g gE a7
fefRa @ gemr Gel-agl 97 & g & [orad gE-ad FIEwR F IHHE YT BT
g g 7 &l

afs [l FOEs QafginT & [Hiw & 0% 4 gd [ A 3 9a ofeEr 5 @
qargieT A=l & @ 4 Wi U T B S e T @ 9]l g
FrTAEgE F I8 aE & % ey gem ar-3-2085, #w-907-76 fewrs

13 Rerar 1977 o @r-3-1797  @7-921-84 femra 13 wvadt 1985 # sfwfaa
AT % ST Tl ST B J9 Ud 3=gel @igd #T & T AR

gegr @-3-2921 /zq-g.7.-1-18, i 21 s7e¢1, 1979 & srorfa FaiRa R
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(7)

(8)

U e e G Jeq aanaw /e, 9 MR, & 9a & 3§ 6T
IHH e Y9 % A H Gagial 342l # G & Qanigiad & 0% qE §
STt HIE I el [fer # & #T &

5797 [A9T % “Tqgel” 4o A F Halgics el & MR % g s
S &Y @ e gl ale gEad HER! SR FrEaaeE & qe B g a7
faare & a #riarers 3 [k g # 5e auiiw ead 9o, s q Ry
&, @ =4 #@ AEFE [,/ qT H

9T B @i & orgee 283(2) & oria 4 W anT s g 2o wewd 7
I8 HIfaerT & [ Hiesmr @i ] @ I #v9 8q g TE & a9 aw [F
qEr I A SIria [ S e T & Al 39% [ HEIErEy %

T 9 39y &, 2odl &g 22 # 7% miadrT & [ avard g9 # e ard
G B T HERIGHN B HIIEHNT P Gld S waT § 9o @ighd @
[T FISTT & SIIa HElTGIwT & FOTId ST G a9 qe-ad [9r
% HEq AGGFE Ud Hd9d o GBI F GEAd IR & Al
b 8 81 SuRe gl @ AT XA 8wl 2o God § HsieT B o & 8
gt 69 %8 G T B qHHE 8

ST 78 [0 [y & [ wiaa [l & deeaT & SI9EnE Sed [
g7 @ §d 39 aERe % [T E7 & [ 7 3% qaia qer e dr) aeEeed
HITIAFI GIEd HETAFE SR 0[BT TC YIarT JiEwr &6 97 FraT &7 &
ferg sifirga @as sraT i

TIET FEAAETE @ 78 o8 B A & & 3 39 &g g¥ft T NFHE qur ARl #oTeITT
FT @ forad TI7 FEER 97 [T #97 9 #eaE T &

(0) @ g 2 B o SUNET T F Al G @EE @ FEFIT &Y A S I8 S0 9T
7 gi &Y & ] & B FA H
0 | oY | @al TR daw gq e | dar 7
0 | g2% | dak # | & F dar| # dar | # gT| Tq T /TG
WY | s | g | gey | el 79 | W IEEiED F o@y I
F BT | Ul ;7 fafer | & P @ | e forere FE & ofv
geg | 9w B | B | B | o g gaT | 7 SR
qq g frar gy | H9F 9| @4 # ST
fa=r® | @ dar o 4y FT THT 39D
figet % AT gd @ dar
FTIT 7 rF arfad BT
&I gar |
7 2 3 4 5 6 7 8 9 10
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FORM NO. 51

(See Chapter 21, Para 511, F.H.B., Vol. V, Part I1)
REGISTER OF PENSION PAYMENT ORDERS ON ... TREASURY

Number of Name of Monthly amount Remarks
Pension Pensioner Rs. P.
payment order
FORM 3
(To be signed by the retired Government Servant)
This deed of indemnity is made on the................ day of............ 19.... corresponding to
Saka Samvat the day................ 19, by Sri............. S0 Resident of................
(Bounden) IN FAVOUR of the Governor.
WHEREAS :
1. The Bounden above named was in the service of the Government of Uttar Pradesh
(called ‘the Government’) as, .......... (designation) N.........ccccceeveeennnee. (Name of
office)
2. The Bounden above named has retiredon ................
3. Government is willing to disburse death-cum-retirement gratuity and/or

commuted value of pension to the Bounden on condition that the Bounden shall
execute bond, being these presents, to indemnity and save harmless the
Government from any loss which the Government may incur by reason of any
moneys the Bounden may be paid in excess of those admissible to him under the

Rules.
Now This Deed Witnesses:
1. In consideration of Government agreeing to pay death-cum-retirement gratuity or

commuted value of pension to the Bounden, the Bowden hereby covenants with
the Governor that the Bounden shall pay on demand to the Government all
moneys that might have been paid to him in excess of those admissible to him
under the Rules.

2. Any amount due under this deed may; on the intimation of the Chief Accounts
Officer which shall be final, conclusive and binding on the Bounden, by
recovered from him and in the event of default be recovered as arrears of land
revenue.

In witness to the above written bond and the conditions thereof the Bounden has signed

hereunder on the day and year first above written.

The stamp duty on this instrument will be borne by the Government.

Witness: Signed by
1. Signature Bounden
Full Name........ccccooveieeie e,
AdArESS....c.vveceeciie e
2. Signature
Full Name........cocoevveiieeieccec e
AdAress......coovveieeieecec e
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C.L. No. 18/Ve-75/Admn. (D) Section dated 21st May, 1998
Fixation of pay in the pay scale recommended by the Vth pay Commission.

| am directed to send herewith a copy each of the G.O. No.P. Ma-Ni-356/Das-20(M)/,dated
23-12-1997, G.C. No. P.Ma-Ni-357/Das-20(M), dated 31-12-1997, G.O.V.Aa-1-751/Das-
42(M)/97, dated 23-12-1997, on the above subject, and to request you kindly to comply the
above Government Order in toto and no fresh instruction from the High Court is required.

q&r-9.97.17.-356 | 37-22 (W) A7 aEidlRis 23 Ra=1997

fya:-faa g5 am9eve vy - 3o @, 3.9, (1997) & gom [aRer o« gfide & qegiadl a7 g
T [OfErgEr T FHEIREN # R 1-1-1996 @ G aaTErl wl gl |

LEICES

U TR BRI Y39 @ [ a0 & BHAl % [d d97 @l @ e Geey g AL
225 /29-97-5(7%) 97, [37i% 9 S7argay 1997 ST [T 7741 G @il &RT o9l J94 Hiadad T H
YEGT [T 91| 3T Gladed & degladl @ @9% AR #ayq q9eEl & are ahed GEd Y. ql .

352 /29-20(9)97, i 22 fawwa, 1997 aRT @R ¢ foar 7 21

2- da7 9ffa & gog gladed # @ET FE T Ba@Ey Gasd FHERG ARG B
dqTHT [ 1 S7e), 1996 @ G diciw & SIgHR QAR @4 S B Teqq Jeled qEy &gl
e a2

3- GoRd Her il % STgAr Y daTHarT OF qadrel # Al oTgE &N, Sl U Gia
BRI Y T GEIA T @ ST EIRT qar Ere/ad # Qi a7 daeas &9 @ G0 ue
P AdTHH el Fe ddTAr i 1.1.1996 @ Ara w7 @ &1 98 @Eg g dad A o
TEERHE F J9EFTE &Y G e @l

A- U8 YTEHRE [Tl G Faedl & ST i % YE # daE Fuar 35 daTH e 1.
11996 # &7 qd & da74r § s @Y & g gor &, G aaTET 7 qHEA adTHT B
g el & AR YT ©IFIT @ Felq 08 qedReE 1 Jlld daTHe STeEr 3= daTHA B A
TR daTH SgE e &N gl YT Al Yd % da7H § ddr e & S qY UF ffdiead
daTghs AT ghaig damgls e 1.1.1996 & &% YT &1 o g# 8 dl 9uH STEr uY s 1.1
196 & giiferd daTdrT 7 a9 29 78 &R G 98w @) A 1.1.1996 & are swRiEd Arrel 4
g & & ferdr S|

5- 09 dl /e, 7% daTH @1 S aaeT e 1.1.1996 & a1T go 8, @ YHrEH @
78 fa%cy & % 3 a7 a REiw 111996 # [emrT adTarT & amErd g aaTE reEr
I /GINET ATTH H FE G a3 Se=w, A9eT & [Hi% @ g7 |

6- dq7 @Hld % goF FiddeT & Gedladl @ & # Boraey GAed dadar 4 dad FEReT
T GNET G0 T 39 TEME T B SRS fAT & FART [BY TET |

T- = qqrell @ SRIREl & a9 # G 399 TEF FiF adT SET % [FErrET &
[AEEllT &1 o7 3y YR daTHIT 3w Hae =% e, /IeEay FE qar & a9t @y
7El &/
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8- UTHI HEH /AT &g Tel Elawgel /ZUCTHISUS FIsll dled HHEd [ ders &
Frerl gd Rl #HaEl, @i, el HelaeEral,/ [eaiaeErdl, [T SanT srel o g
[agafaEreal & FEriay HHaIRal, HE-graIRG FHE], WO s & FHEEl SRR, Jihs
frerer wearst & P 0F Reeic) sdaiRal & ey F T 8 @9 98 8, 98 a7 9 99
faEmer @i 7@ 8 ST G4 e fgewr &, 08 fErdl 4 ol Rrg gd Reray sHEra 9w 3w
GrErg g aaTHa @1 el &l

9- gygFT QAR adTHEl & AT 819 % Beraay (el ol @9 &3 97 qE 9l
SIIRFT 1= @ F9l A9 da,/dAfFaE dad, o7 Ya ST @ g 7 (e 1.1.1996 @ 30.9.
1997 &% # oy %) #E GRadT T g R 1101997 @ o7 # G 7 s e B 1.
10.1997 &l 37 gier & 1 geg Al el qEd § R i 1.10.1997 & 1.12.1997 G gRardd
gidt & al oF Arr 7 e 1.12.1997 #1 Refq & oTgaR SIgA g 39 &1 |

10- 3G ITGTRIT BT BT TABT FHART /MEGRRT & 79 JT0FT G & FeT o
Il & SFER T q1 AET SR g% ) AT & [T f9r @RT o @ ok Fria #ed
P FFET T2 &Nl |

MTRT G&Ir-7.97.17.-356 /7922 (T9) 97, i 23 Ra=¥ 1997 &1 G |

wH - qEl gagrT daTHA G dATHIT
(R 1.1.1996 @ 1) (R 1.1.1996 & 7o)

1 2 3

1- 750-12-870-z070-14-940 2550-55-2660-60-3200

2- 775-12-871-2070-14-1025 2610-60-3150-65-3540

3- 800-15-1010-2070-20-1150 2650-65-3300-70-4000

4- 825-15-900-2070-20-1200 2750-70-3800-75-4400

5- 950-20-1150-20710-25-1400 3050-75-3950-80-4590

6- 950-20-1150-z070-25-1500

7- 925-25-1150-2070-30-1540 3200-85-4900

8- 925-25-1150-:070-30-1660

9- 1200-30-1440-3070-30-1800

10- 1200-30-1560-2070-40-2040 4000-100-6000

11- 1320-30-1560-2070-40-2040

12- 1350-30-1440-40-1800-2070-50-2200 4500-125-7000
13- 1400-40-1800-207050-2300

14- 1400-40-1800-2070-50-2400 4500-125-7250
15- 1400-40-1600-50-2300-2070-60-2600
16- 1600-50-2300-2070-60-2600 5000-150-8000

17- 1600-50-2300-2070-60-2600

18- 1640-60-2600-2070-75-2900 5500-175-9000
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#q - qeql JAH AT TR daTHIT

(7 1.1.1996 # 7 (i 1.1.1996 7 o)
1 2 3
19-  2000-60-2300-2070-75-3200 6500-200-10500
20-  2000-60-2300-2070-75-3200-100-3500
21~ 2375-75-3200-070-100-3500 7450-225-11500
22~ 2200-75-2800-070-100-4000
23 2350-75-2800-070-100-4000 8000-275-13500
24~ 227575-2800-070-1004100
25-  2350-75-2800-070-1004300 8550-275-14600

26- 2350-75-2800-2070-100-4400

27- 3000-100-3500-125-4500
28- 3000-100-3500-125-4750 10000-325-15200
29- 3000-100-3500-125-5000

30- 3200-100-3500-125-4875 10650-325-15850
31- 3700-125-4700-150-5000 12000-375-16500
32- 4100-125-4850-150-5300 14300-400-18300

33- 4500-150-5700

34- 5100-150-5700
35- 5100-150-6150 16400-450-20000
36- 5100-150-5700-200-6300

37- 5900-200-6700 18400-500-22400
38- 7300-100-7600 22400-525-24500
39- %0 8000 /7% da—7 @0 26000 779 a7

Fear-g.a1.17.-357 /721 (a9),97 31 e, 1997
T (v ar9avs feie]) ST aes - fedie 31 few, 1997
a9 : gdiferd da=arl 4 daT e
e
g8 daq @ifg, gav yew (1997) % gum gioded @ FOG qEeq g gl [
-352,/27-20(TgQ7, a7 22 feww, 1997 @ oraRd Hear-g.97. [7.-356 /29-22(T7) 97, i 23

e, 1997 & arr femig 1 Fwad], 1996 & @ gdifea daaml 4 daq FaRe @ geErad fegd
SR [T AT & T FRw g3 &1

(1) 5% FHard, s % 1 57ad], 1996 @1 77 GHR F qUHilan dar 3 &, @ da7 [FEre
$7 SRAl % YA [FEIRT BT ST,

Grg Pz AR FHEAR AT AdTH § 36 SFIcd A1 [hAl orgadl dad gkg @l e ae,
STeT 8 Ge R &7 47 37 daH H daT eI B BIgH T IdHT daTH H a7 g # #
A% g wear & |
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EIBTI-(1) G AFTHA G P [Geq F SgHIT BT T adH daTHT B JFEG F &N

TF-2) TF Gal/93 B GRE B FEE ITTEE F GBI, AIMGT [ 1.1.1996 # aF
gor &, 78 [Adey & k@ ar a 7w 1.1.1996 # [EEr daTar & G YT daTEr reEr
FENHT/ AT % [371% & Feelisped GefaT a4 1 G §rRd aaT4rT & gT o |

ERTI-(3) IYHT [y 1 wad], 1996 & 7 gHd §17 [MgEd [BEl dHER % [0 @ el
EN, =18 98 "] |ar 4 791 & 7T ST & eredr o €I 41 Yalild 97 #4917 & 34 P
eI daTHrT § & dad gra v @l oAl gri |

EIBTI-(4) STET BIF GUPR] FHHAR] S (AT @G @ e @G 98 7 BT Bd gU Hed
Freg 23 orear [l o7 [FH & a&d i adH aaqa 4 & a7 @ @ A%y gaar & dl IuHE g
a7 @@l AT ST i 98w MY % A7 9T ed gU AT HXl S7gal ST 98 YT 3BT 8T Y
IG% da7 Wl [ & dad @ eifds & wrg dl g7 al § @ Se=ay daq & 9@H gl ddd HI
ST |
faeq @1 997 (2) 39gFT gee-1 (1) & ofrla Twi~d HHEIRE & [ & 79 [Ed ®9 § dos
‘@’ g oydeE “famey T @ greq” § 3 &N SR ¥8 [y gEfed dHard & wraiadrerd
/R /fgfa i AaT a=l SR @A ar e, ol geElad sl # dar gl
@l &, P 5q AR % S &l @l A % 90 27 & orav yge ol wiey

(5) dFfeTs A, i adHT FaEl % STYER a1 da ghadl § dfeT 7@ [ o qwdr g,
7ol 577 APl 9 e SR & ST 36 HH T [BFT o @l &l

6) o7 FF FafFTE a7 Sear

(1) FraTesr #.-3.977.-1.744 /749-39 (79)933.41., Riw 21 Rramw, 1996 arr @iga diadl
ST TEFTT B T |

gifa  daE 7 4- el #HERT @1 GRE daq 3§d ER R4 T fAdey ofear

IR da7 B REiRT  3ugde qee-1(4) & ofrid 917 T8 Gy & orger e 1.1.1996
F IGF T A Ta (g 97 9% GRONEET &) SR wIaHTT
97 T SIAIT-SFT [T JaHIT [T ST

() &R % ad8r da7H 3 g1 5o da7 @l 40 Fiaerd g “admr Rt § oo
g 3, G daEr § Sad ST & 0,

fg ale g aaTH 1 FHaH YU JRR @ ST g @ ifad &l dl dad # e
TR AaTAIT % FAaH T &I, Y Ffa SRl JRR @ ST g G daE @ offamad
@ 3 & dl g daE J daT 1 e 3% daTH & AfwdH T &R |

(2) FYYFAFATT AT [TIRT F 98 GrAREd AT ST [ g% FHEN # adqT a9 3 T
7 da7 gha (3Rl daT ga &l wied, Ak #IF &) U7 g aaTET & FAaq @ & 8 B9 0F
da gies ar &l

(3) GHETE (df) & ey ql B daTarT § B &0 97 #3 AT 37 & 9%dr & dl 39 an
H faT (91T GRT S1F F ST @ SR T BT S|

5-(1) 39 Rafq & s [ #Har! @ dagls @ [ a=ad], 1996 @1 ye ardig & a 39
dqTgrE I, adq ATTA T QTR AT 9T &Y H [ T
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(2) 3T FiF FHART e, 1996 @) Gedl! aRiE # e 93 & dl 86 e daTar H dad
39 fa7 & e forg [0 & a8 S/ & 9edq #d-91% A8 &0 |

() [T @ @ 7 TElga FHEr] o9 aqg daTH YT [MalE 9 g &ear @ a9l
AR dFTH H I a7 A STITadd FEANed 9T S O fd o % o7 &r

@A) 79 FZ THERT FHERT B g7 9 @ 8 q HAfT oneR UT [ 359 U 97 M
&Y @ HATT & e @l gal 97 A1 aqq dqAEl w1 [Aad 0 g daaa J w7 a8, o
g 3T F [ERT HaT FETT U7 % qa¥ 7 & B ar ) 37 g fA9iRa daT & dfad daT amr
ST |

(6) AT FElaT FHaAR] F “adHT URalEr Cgaiie IRagE” § Al & o &l 39
ST B JAFTE 9T H @Y @ (I T G 9ias 7§ da7 gy 7 aarEifng &% fEr See

(6) afs &I FH=R] adqr daTa 7 6 1.1.1996 & g vBd @l d 6% B FHAR F
g 7 3% a7 JIT &Y Y@ ol Gel Y daqdd 3 36% daq dle Fe el & da7 § B
FEiRa &idr & a1 #ee &= &1 gl daaar F d97 39 e FH=R] % aRET 29 S

(1) B G F ofer fht afee FHard, o 1.1.1996 & v fd g=IaY 99 v gaieid g &)
F GTORT daTHrT 7§ 39 Fe FHar @ G B e 1.1.1996 & are 3= g9 YT GaiahT 5T T 8,
P4 da7 gra & a o6 Ryl § arss FHAn] # 497 39 ®X a@ §81 [ T o & F0e @
FHART B I=T 9T G G4 O @ 21 F% T FTT FHAKT B GEIIT @M @ @ A a9 98
it it & orEfiT ERf-:

(®) @ qer aie FHEIRE F# % & qe @ gl @Ry der @l Yg ford gY@ Yaleid
80 & g8 df # gH (eEsfca) ue gl Fey |

(@) [T e I=EaY Gl % g dEr YA daaaM, MY 3 da g @ oiagd 8,
T (3Efea) & My |

(1) are FHER] TG & @ET S FHAT] & GUaT 91 366 dEE da7 91T &Y @ &

(7)  SuEEr fERr @ T 9¢ g9 FEE-22 & % qiaE & ST & weT SrEar g
dq7H H, 59 JHX # GG 4 97 AR @ FEET @ ard o bl e ar
SRYl & FRU B ARG AR AT U YT #E HTS FHAR] qaq daqdHd @
SPE AR FHEART & g § G dav gis @4 9 @ PO Sfie dad g1 Bl
el & dl 3 Y IYYHI HiaErT ary T8l i

YT FIEE & STy AR el & ddqd @ YAMERT Fd FEE-21 % Swrld aErd
[T ERT 39T S e G-I AR @ ol daq g SUgArgar dad gae & U av
qrF 49 &t |

@8) el &HER @1 g g daTa 3 Suded gEaw-4 d Sfdidd JAr & STgErn
YR TG 39 36H T,/ daq 8 9 & dl e daaHT § 9% IR #E 49,
TR daTHr d iR 3% gRite Hifdsw d97 & o JEH 9T QA EIRG [T S |

AT ddTHT & o | 6-(1)  #lE Hard oradr daq SugEd gE-4 & aa g
da7 gis @t fafr I F (iR A T 8 @ SaH STl daT gis Il e #
Sl o/ [eis @ a8 qdd daar @I T8 @ ae  dd7 gk
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U &%, [ OF qrel el e FHERT B

I IUYHT FER4 % IY-HEIT (2) T TE5 & FU-GEdT (6) A1 (1) F Al & 7l a@rr w8, dl
BF a7 ol da7 gl Gege daq S8/ o & Riw @ 12 HE # oEer] el Qi #7 @ gedq
3 S

2) g% SifaiaT 98 off f, 8F g@a ) §d gw @ ok 7@ 8, fod fhdt avar
FH=] @ QAT daTar 371 1.1.1996 @ 997 Sdl G § 399 HTS G o HHAR] Sl Idq
daarT & 38 e @Y T da9 1 @ &, $ da7 & qarT Mg gar 8, @ oFret dav ghs ot fafyr
F JarT B AN A7 399 HS FHAR B 9T gl @ [ 36 ged ggdl &

3) eF arel 4 el & adq T, e G daTE R & 1697 Yal=ia aaTE &, @l
Bt & a7 &1 G & GeERl #HE Y a4, ade [Fad daqH § @ A & &R 9 q
Y&l & Ter §Aiied aaTHe a8 qaq Gea dadH § ERd aRe @Yl #HErl & dad @ ods
377 g3 at ot Refr F grdierg daar § aRte #Hard #7397 aemy 39 T @ 33 e FHard
% 07 @ T FT 39 T AR 36 G G@F@ T daq F e & 12 5 F @] sm@e [f &
9Y & a8 791 ol da gl I &

1 et 996 & 17 & | 7- QF7 FHEHT o GdqT aqHT H SET daq adr o t@ar & Giv
fafr @ g7afra daaar | feiw 1.1.1996 @ a5 @) [afr & g daar 3 amr s 8 dl ae
g da7 @ e F faf @ g daTH 4 Sad dad # FERT q F9H % Sild
5T S S 39 gEere adg daTE 8 9u% da oo g2 @
4 & SIaIT SR aqqr gRerEl &

aHr & Erm, R sas [ 3T aRdfEdl & Ao g I T da 9ugad S1F #l e § gwe
TR A7 § g dad gl G 1.1.1996 @ q1@ @1 G & fBEl YE 97 adqr e & AgER
I AT % AT TP G A8 & A & €Y 7 0% a7 ghs ofear ddleem @9 4 I
G~ 358 FTHH /AAT 38 § g7 4 % SN 7 @9 da @ T 7 T8l ferdr S

8-(1) [l FHaAR]/SAFERT [ G Faver # ATER I AT % Sd e
g a7 /3% daTHH AR 48 e 1.1.1996 & g frm ger er siiv @l i 3uge
JAH 39T JTTHT /I AT /AARIT A8 & GH AdTHA & 93 U7 % 1.1.1996 @ a7 &% él,
dr il % 9a g7 gk aaTErT d 3aR ddd, [ qe & AT dadar d g dad & qH &Y
g7 & [Fefid [ S |

2) ot &=t /St 8 awamrT daTH @ adaT Faeer & old faTid 1-1-1996
@ q% G~ AdTH/FeE T AR d8 dafEE &Y d A 8 6 §a: 3H ddTET & 97 0
qrediad @Y @ el Gi~ia g8 &l dl arkilas Gi=ild & g 9T g aaTdd 3 SHE add e Fe
9% @ GERYT a9 F MURa a7 @ ome ot T FEE ol [ T

9- eF FHER] 572 adH daHr 4 el % JEH 93 0% [T T 8l 3% JE e
IRl &1T 4 Refq # JEm[dd #X7 & SR [T 97 T #E U T8 & AR oF Qar [ T
YT adTH H G 99 I JARd % YUl & % faiw @ G [EiRT &7 fdr s

oy B g #| 10- fRiE 1.1.1996 77 111996 # a7 1 fafy, ad & Rafy &, @
gl e daTErT 7 & o arcdl g @ 37 g #oaerd guooray
eIl ST S e FHE] 4 39 [ B g adTEe
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§ dq7, 7EE A SfY A" @Erdar # gUm, fadig du goig feed d @ § gHg-awg §% SiEnd
[631 &1 a7 [FERT & Perea@y Sady & I [ JH A S -

(%) 1.1.1996 & 30.9.1997 @& & Y7dferd daarT # @9 ey el o 1.7.1996, 1.1.
1997 For 1.7.1997 @ 7875 9l & &7 7 371 30.9.1997 d&% % o9y & FHamal & 96 [
@ § M & 37T T [ -

TFHT F GRET T G art FHeEE FOGH ST & 20 Gl 9T I TwE B
ST |

TR H YR F S art Al ARG & qE § 3yged arld Sady # oA &
FEAAr a9y 9% 9T & Eid 97 Held,

alr () ey 20 gl a1 39q SifdE 37 2 al aued EE]T # #ld B SUU /Iy #
SAFRAFH=RA G [ @i & T A7 T, ST (2) S/E9 §% 39 SR % 20 Hiierd
q #4 & @ q ardlan Eewt @l Bl % YU 20 FA9d @ G B OHA dF T YA
T AT FHATT B G [ @i 7 TH A e

RIS -A T FHET @ @, 10,000/~ faiE 1.1.1996 @ 30.9.1997 7% 37 o/@dy gt & ar
20 gfoeorT @ e & 2,000~ EFft ol Z9H afR Guw 37 oY & 1500 @ Feld # @
500/~ el # T JIAT F G T ST FIAT . 8,000~ FHAR & 9 [ @ 7
f&Ear 54 |

5 0 20
garetr-1
()
1- 817 AT 750-12-870-3.7.-14-940
2- grdiferT daTHr 2550-55-2660-60-3200
3- qaHr ddTHrT 4 g dad 786.00
4-1.1.1996 & 7ETE e 1163.00
5- 3T TerFdr @l el [ 100.00
6- ofalT GerFar #l gl [
(57 da @0 10 gfdsrd
7- 77 Z7aq @ 100 100.00
8- goHrT gareaar 2149.00
9- go7 o @1 40 ylasid 314.00
g, 2463.00
10- g7RIf@rT 4T 5 oIl &7 2550.00 (=)
11- gaar Ja78T # 9&% 3 d97 g @ kg
e a7 8 0% dq9 gis giafeed
P07 G AT daTH H daq @l el 2605.00

12 gdiferT daara 4 [eiia B s arr da+
(F-7. 9 a0 % Refs, 77 o o i &) 2605 00

JaleY T2
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(%)

1- 817 a7 1640-60-2600-2070-75-2900
2- GAifET daTH 5500-175-9000
3- gArT T H g dad 2360.00
4-1.1.1996 & F87F T 3493.00
5- STARH FErFr @l Tecl! e 100.00
6- a7 Gerar #l gl e
(9 da @& 10 FiaerT
7g e @ 100,-) 236.00
7- qagrT gRersEar 6189.00
8- g7 a7 %7 40 glaerd 944.00
gy, 7133.00
9- gdiferT aqTHIT § ST &Y 7250.00
10- GAANT FTH H TIF
3 a7 ghs & ferg gdiferd
daTH T § G d97 s
grREe & gT g
aqTHT 7 77 # Refd 6200.00
M- g7l da7ar 8§ Feiid
fbar s arer aa
(F7-40 9 a7 10 77 Rerfy;
g7 il o s &) 7250.00
garevv-3
(%)
1- qagrT daTHrT 4500-150-5700
2-gTdferT aaTHrT 14300-400-18300
3- gdHIT aTH H g a7 5400.00
4-1.1.1996 & #&TE 5994.00
5- S7dRT TErFdr # Yeell [ 100.00
6- ST TerFdr &l Al e (HeT da #
10 gfqee ag a7 @ 100,-) 540.00
7- qagrT qrkargEr 12034.00
8- go7 qa @1 40 yfasid 2160.00
14194 .00
9- gTdiferT daHr 4 SFIer & 14300.00

10- gaFr7 da79r @l 90% 3 da7 ghs # fg
G daar § U dad gls g

P07 G QAR daTH q da7 @l el

15100.00

M- g7 qaTarT | [eiRa [ s arar
a7 (FF-d. 9 ar 10 @ Refy, 7%

T o s &)

15100.00
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qear-3.9m-1-151 /2942 (99),97 23 =, 1997

71 - HEMES §wl - U FHIRA ST GErFar gry e oF gifards frerr syt aur g8l g
il & FHeAN F HEME Hed H YA [ 1.7.1996, 1.1.1997 @7 1.7.1997
q & qanfad &l

fa(daT g3l -

1) (1) g qear 3.97.-1-311 /249-48(79) 88, faies 4 7, 1997 |

A1 | (2) YR WFR, [ HAE, FF @90, #Ead e q.-1(13)97-awr- 1(E),
fei# 3.10.1997

B) AR G qE-Y.41.4.-352 /27-20(T9) A1, i 22 fawr, 1997

SVYFT 5T YT g3 48 weT F 29 gov & [k Uiad =T daT AT F G U E HHT
ET [ T FEER B G R ARG B SgHd HH-GE (2) YT Sledlld HEiad d9d a7
fei 1.1.1996, fewie 1.7.1996, fewie 1.1.1997 & a7 1.7.1997 & [=gaw 9T au 9T 7&75
9t P iphd & SRS G 54 T 8 -

g RTaddg e gfoiE 78ME I Bl &}
1.1.1996 FE TEME 9l TET |
1.7.1996 T Fr 4 FaaT |
1.1.1997 a7 # 8 Flaard |
1.7.1997 a7 #1113 gfasra |

2- 3UYFT FH-GEI 3 UT SecilEd AEAHT Ay, [ 22 faaey, 1997 & %7 H T qEleT
7 Y3 @ FHET QI AAT T BHERE @ Riw 1.1-1996, 1.1.1997, 1.1.1997 Fer 1.7.1997 &
F=Tgare dofad a0 97 7878 9 & ST 0 w@ighd @8y JarT &7 & 8 -

faftr g feer @ 39 & gfoarE 7M. a7 @l A}
1.1.1996 PIZ HEME A TE |
1.7.1996 a7 Fr 4 T
1.1.1997 gaT # 8 T
1.7.1997 Jad &1 13 Fiaoa|

3- 37 oRY F oFAN WENE Y # IUOF I G YU g4 H ARd g .67
1-297 /7748 (74),88, [Ri% 2151996, arda @& 2.917.-1-810 /3048 (7),88, Fariia 6.12.1996,
RS T 3.977.-1-311 /365-48(79) 88, fairE 4.6.1997 Z1T W Td YA # T TETE g
[B9dl ®l FHENST 77 % &5 [HAr T |

4- 39 JHARY EXT EiFd M3 A B AT &g ‘A7’ @ awgd s 1.1.1996 & @
TR daTarEl § FHEIRE B ATAE e do, ST & g FET 9 (1) (1) 7 9R¥isa & & &,
S7elq FEMZ It % TR 8 [ da, dHT [9Y da /A, ddFes da, Qg gwr,/Ad e
& 9t oflfe 9ol & d qol Al @ il daq @ GRHrT § 3 &, # q a7 & @ qftid Tel
BT ST qeeg Afed a1 Yl U9 gt daqgls # areaRd q@r #1159 ,29-208,90, i
%Y, 1990 @ar rERy e 4.9.-1-2589 ,27-90-48(79) 88, feie 11 %xad], 1991 % ofgar
“qaT” T I HAT AW |

5- 04 oi%ig #Harl el i 1.1.1996 @ @ g daTErl & §oird Qadl daaar 4 &
g9 &7 B [y ey oy &, # kg “da” @ e g daq & sianaT s 1.1.1996 @ e
qeAr-q.977.-1-297 /76-48(79) 88, fa71% 215.1996 & STfER 39 HEME Hel ST AR GeA-3. 3.
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-1-2043 /269-93-39(q%) 93, fei 14.10.1993 o7 eeaRe @@ 3.97.-1-624 /aq-39(¢7) Q3. 41,
fai% 16.8.1995 & o7gaY 39 of=tq Gerdal w49 100 &. giadre @ gem fed aor da= &7 10 glaae
7wg #9 @ 79 100 &. GlaHiE 31 fadig e &l a9 #1307 &)

6- for7 ot Al AR @ 1.4.1996 & da7 gade T 7@ gar & aur v M &
T 91 [T G& Fifafe R el & aHeidl qor 9l @ FpE % SgEiad o qompiis
FHNIN & qHd 7 o7 Hae 1.7.1997 & g9l 7eTE il da7 % 5 Jia9d & e v, # & YT
37 &M 3T 59 yEIT & I “dqT” @ qIqd U JE 5 @ SfE A S| A & e 4 F
Sfectfd araRel & SIgEr e a1 9o UF grerly davgls @ “AaT” # o A SR 36
arg-are iR 1.1.1997 & g9 99 @ied & 97 HEME Hel H YA 3% IEARd [HE 4 4,
1997 & SIgarT fBar ST @) fAie 1.7.1997 @ @ @ s@y & g geifd @ U WEE 9 B
I % T F g5 7 [ g s 8F Al § 9d @ 7 HEE el g aer 1.7.1997 &
g9El 5 GIqard @l &7 GT e el @ g a7 [6el H SAAT-oIdT P a9d s |

7- 38 78 A #e7 # [29 go7 & [ I g 6 & o=mied Al 4 3500 . gioAre &
SIféEs T 9 A SRl BN @ @ § e e 1.7.1990, 1.1.1991, 1.7.1992 & 1.7.
1992 & g9l 7&TME 9 # 5 fedl @ g o G Ffas [ T oE @ S e 8 @ deerd
g9 @ Sf1.9.9%. § 54 T Hd Y TG AT A T |

8- 37 SRl ERT Wigd HEME Fl 37 FHAIRG F oA, G gAEl QR # dara & g 39
TR % G & % G4 Nl dard @ o #Rel § Fur sardqe BRel @ 4 @r-ge,
qar-fglcd, 99 a1 Qar-gFd &7 91 igd GE # GHIT & PR GHT & T &, dar-gHid, dar
[AgicT afa & [afer @ sga4 &r|

9- 39 AEARY F ATGR Eipd "M Al YT AR dem d.97.-1-3366,54-36 (TH).86,
fai% 9.3.1988 & F&iv 5 g 6 7 Sfewfed 1d gd e FeEd @y @

10- 37 ofR9l 2T &igd @I &v 47 FeE 9t @ faai 30 [, 1997 T @ 39 ey
TR GIET SRR/ HHER & Fla [l @i § o @l ST SR 39 FR Sl e B aaT
Ry @i & i 1 e, 1997 @ S8 7M1 SR &Y 39 [0 @ Sugerd g g3 & sfasy [l
97 @Y &7 @ 39 &1 AR FF SRR /wHER A [ @7 qee 78 & dl 39 39YHT Sy ey
AT ldT AlcTEhe & @Y 7 & S, i g & O o B AlcfhdT 39w 7 &l 98 34 Tha
& S | 5 SR G EiRd HEME Al B a¢l gg g H I A 1 argey, 1997 @ (Fore
I 1 Tam, 1997 & 3 2) FH=IREl # dHT [ S| 5 aHeal @l a9 37 Rdr &
g @ [y @ qd a8 T &l srgEr S #HEr Sadar & oy 9 w30 7, 1998 %
qar-AgeT &7 ari &, T 39 7EME Ged & A H OGYC G & JIAT T AT S| TS
gl # AEF @A M @@ § o @l G ai ey ST @ a6 /98gd 97 AR
qEr-a-4-12 /79-97-5001)97, fawr 7.10.1997 7 ffed siRargare FeiRa He7 &l sl =g |

- 57 R a1 @igd 7&M3 9t & 39 g F Fweaq o &qd H Qi [T S

s7alq 50 98 Y 3HE SHAE B A F=Y &F 9T QUi A SR oY 50 U9 & &5 @ i @
8ig [ ST |

IcIY Y39 I
Re (7 ar9eve Fefer) srgerT
q&gr-9.41.14.-352 /77-20 (7)1
TGT% : [_Riw 22 R, 1997
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dHcq

g7 7T : 3+ @i, It Ja9 (1997) & JeH idda-d qor Sasml qeghad |

Gl - I SR AAHE FHEAE T T GO & G J # T gEgadl o7 EEn
63T T | 9T A R & S tEd g dad @ild & Fed Fiaded § @ T qegladl # @i &
ferar &:-

(1) G daarl 4 dad FERT a7 @i R T qEgiodl & AR [T S|

(2) TSTHI PHAEL /Al E] 39 FEME Gt & G H daq d@Hla &R w0 T aegld @ier
F T

(3) Toig Yerd @ Yo, =2, G R, QIRGIR% G qer HEE Wed & a4 @
da dllT & qegiadr wiwre &

@) G ifrEr qiRaiRe Jo SRl @ Raie 30.9.1997 @ & 37 oy # dEE Y al
T [l H ¢, [orad gel] fave & §rarT faien 31.3.1998 & g4 g gadl e @ AT A ay
1998-99 # i 31.7.1998 @ qdf %7 & a7 wfify 1 gy @ @ 7

(5) TTH FH=RAN % Giferd daTHT Gd HEME 9w G 1.10.1997 & F%e YU [
S # da A B A @ al T

(6) 3% 1.1.1996 & 30.9.1997 G & Y7{ifeid da=4/ 4 39 da- & Fa9y T4 [ 1.7.1996,
111997 @or 1.71997 @ 78We s & &9 7 fa7i 30.9.1997 d& % o/@9y & &4 F 9T [y
grd o S A T

STFHRT H GRIET F S drd ARl ARG & A GG arid sl # oflhedT BT
FFEIgar. ST & &7 U7 #2Idl #77 % Iy dfe, (1) oTFET 20 gferd a1 399 w39 8 dl
THET TAHT Fldl B TR SIaNT B AIHNT FHART B AT [ @G § Tm A e, o
(2) aasy qv 37 AT # 20 gl @ #7 & # T § qreas o7EaET # Fekd @ U 20 Giaerd
H G B AT T %G YA BT ST SIS FHAN] % G [ @ oH a o |

JaTEVIRS - I Bt a5t & @, 10,000 B 1.1.1996 & 30.9.1997 % 37 o9y &iar & al
20 giaorT @ g & 2,000 Nt oY gwd afe S 39 e} @. 1500 gar 8, a @ 1500 @
Feldl #T &. 500 FH=RT # THT FIAT FT AT T ST a9y & 8,000 FHAR & qa [ @
g o7 &Y @91 T

R #H=1Ral & f [y @rd 78l g &, ST 49 Ay @ g W 99 JAT-H %
&y & & S

(1) B8 97l &1 & ol 1 e da7ar 1 JeideT AT e 1.1.1996 % a@ gor &, &
faweg &rm & @ ar @ R 111996 & fagd adTar @ qE gAdied aaTHEr  oreEr
FeHT/FINGT % [371% & Feeliegd /AINET AFTHT B A T a4 & g7 |

(8) A7 AT & gfrdeT & Fe-23 (1) & =57 # Gk § qErd Gegodl # @wR T8 A
T SR gHE W T &I H e E) S [ @ T 8, 3HR STy FrHarEl & o dad
qafd @l gegiaa gee-23(2) @ 23 (5), 23 (1), 23 (9) @er 23 (13) @l 37T 7@d §U aied Frddrel
T |
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2- 3G9 AT BRI GEgT G ARG 39T T SR AR # G AR R
1.1.1996 &I 4r<r & @ a4 % SR 7[R9 7, 97y -

(%) g = Qarsil & Siwal & da7HM & GT0ET YRG @YR G Aed FIH WS
SE A7 AN % =R 8 o 39 @A g adTH 3.9, Fiae el /IeEaT e qar
& AP T A1 el &

(@) TTHT HIEH /AT BT T B /3UCKHNSTE sl dled @Hed e qeesi @
Rreeel 0q [l &4l 8 4 9 @Hrg g daqad arg Jel &l &, e
BRIl /faearaeerd, [@fy= SanT srsi  aer $Y [Qeaienad & Rreoay #Hak & a4 4
I G AR dTHT @ el &l 1

(7) ®E-FHIRT HHEARE GT A Fod @A G daTHT @y el &

(7)) @ardl qer % HHAE AARRE T A G WA QTR a9l % SRe A TE
&

(3.) 3= e, sfafies e qersy & e o Reocy sHEral & = 4 el 569 dfdied
%8[90 vd 4 &, @ W IE o faEed @l 1@ & ik o7 e (g &1 e e § oo
Rrgrs ©d et &H=IRGT 9T 3% Qg g aawdr iy T8l &l i

3- 04 dail,/7%, o/ fq a7 @il &R qga/aET G Eigd gAeT daral @ [ @l
daTH F S UG gu a7 @i E1T &/ 7 qegld & il 8 @ & d FErad MO forEr S

4- a7 Gila @ qegiadl 9T fd T YAl & Sgar QAR daEl @ wigid & GE Ses
FEI A (e & e H AR AR [ [T &R SR Y S | lEEed & g g
[ ET ST @ AR [T #X # SaeTar TE &1

5- 37 Gaq & TR &7 % A% @ UaHd Q3 7 el G 9dl, gal # ogord aur ol
FHNA H FEHBT QTR a4 4 & [ s

6- SUYFT MG @ Y BT % ey 4 BlF AT I Eldl & al S [MHET FA B
fore amr fagrig #EarE w1 alwr STgeEr SE |

7- 8T #&T el TEIHT B SaFRdr &, a TEd fAa [FErr @ grey fhar or gwar 21

8- 9, da7 @ifd & sTerE 9 qeedl 7 o uieE, seEdr 9 el @ oy JEaY alde [Hde
#d §U YA FladaT JEgd 47 8, gwa que &l &1

TS

SR [ ST & % 98 HHeY FA-HIERYT # GEAl b Qg FY HaST AT H FHIT [HAT ST Pl
T @ # 9o T g o oreyr Rar arar 2 & da7 affa & gem giadeT aer 9aed B 9T,
UTHIT BT Gal ST O T # &1 fam ® Tt 3uaey & fRar ad

[17] PUNCTUALITY
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G.L. No. 29/A-10 dated 3rd December, 1945

The register of attendance required to be maintained under rule 8, Chapter I, General Rules
(Civil), 1957 should be kept in Provincial Form no. 161 which may be obtained from the
Superintendent, Printing and Stationery, Uttar Pradesh, Allahabad on indent.

C.L. No. 32/V111b-203 dated 12th May, 1955 and
C.L. No. 97/VI111b-203 dated 2nd November, 1957

A separate attendance register shall be maintained by the Munsarim of each court in a
Judgeship.The attendance shall be noted by each official himself and in no case by the
Munsarim. The Munsarim should see that every official correctly notes the time of his arrival
and departure in his own hand.

C.L. No. 135/VI11d-20 dated 21st October, 1975

District Judges shoud see that the officials working under them attend the office in time.
If any official fails to attend the office at 10 a.m. the following punishment may be awarded.

(1) For one day’s late attendacne :Verbal Warning.
(2) Fortwo day's late attendance. :Written warning.
(3) For three days' late attendance. :One day's C.L. may be deducated.

(4) For four days’ or more late attendance :Disciplinary action may be taken
It should also be ensured that officials should not take more than half an hour as lunch
interval.

The officials should abide by the time schedule prescribed for work.
C.L. No. 66/VI111d-20/Admn. (G) dated 14th November, 1991
NB: See under the Head Judicial Officers.
(18) LEAVE AND VACATION
(i) Extra casual leave
G.L. No. 33/23-127 dated 3rd May, 1937

Casual Leave may not ordinarily be granted for more than fourteen days in a year. But
sanctioning authorities have the discretion to grant, in exceptional circumstances, a few days
extra leave. In some departments the limit of fourteen days is relaxed in favour of government
servants serving in the Hills or those serving in the plains and having their homes in the hills so
as to admit of the grant to them of fourteen day's casual leave exclusive of the time required for
journeys to and from their homes. A general rule extending this concession to all government
servants of the above class is, however, not required. It is suggested as a rough guiding principal
for sanctioning authorities that extra leave to cover the time occupied by journeys should be
granted only in cases in which the journeys to a government servant's home whether in the plains
or in the hills and back take more than four days.

C.L. No. 71/23-127 dated 30th July, 1980

The concession of four days' extra casual leave allowed as journey time to the Officers and
staff belonging to the plains and posted in the Hill districts or belonging to the Hills and posted

*

Now Director, Printing and Stationery, U.P.
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in the plains, shall be confined to the districts of Pithoragarh, Chamoli and Uttar Kashi only. In
case of other Hill districts the sanctioning authority may at its discretion grant extra casual leave
as it considers fit.

(i) Lieu leave
C.L. No. 80/Ve-70 dated 8th May, 1973

Officials called to attend office during the vacation or holidays are entitled to lieu leave
according to the instructions contained in G.O. No. 3/2/1972-Niyukti (3), dated July 26, 1973.

C.L. No. 34/VI C-Admn. (D) dated 22nd February, 1977

It has been brought to the notice of the court that Malis and Chowkidars are not allowed to
avail of gazetted holidays and for their absence during holidays they are treated to be on casual
leave. The Court has, after careful consideration come to the conclusion that the present practice
may continue but it should be kept in view that during Hindu festivals, Muslim employees may,
if possible, be required to be on duty and vice versa and those who are so permitted to avail of
the holidays should not be treated to be on casual leave.

Class IV employees detained on duty during holidays may be given compensatory leave as
is admissible to other employees under standing Government orders.

C.L. No. 35/VI11b-108/LAAB/LA dated 21st June, 1989

In terms of G.O, No. 3/2/1972, Appointment (3) dated 26.7.1973, all government servants
who have to work in connection with their duty on any holiday are entitled to compensatory
leave in lieu thereof.

Henceforth, in case a civil court employee is detained for doing work in connection with
Legal Aid Camps and Lok Adalats on Sunday or other non-working days, he shall be entitled to
the travelling and daily allowance or compensatory leave in lieu thereof. It is also made clear that
the expenses of travelling and daily allowance shall be borne out of the budget placed at the
disposal of District Judge by the U.P. Legal Aid and Advice Board and not by the Court.

(iii) Vacation to staff
C.L. No. 60/W/Admn. (D) dated 8th June, 1978

In accordance with the provisions of Financial Hand Book, Vol. Il, Parts Il to 1V, the
District Judges may, at their own discretion, permit such staff as is attached to the Court of
Sessions Judges, Additional Sessions Judges and Assistant Sessions Judges, to avail of summer
vacation by rotation up to a maximum period of 15 days.

G.L. No. 5/Ve-70-50 dated 22nd March, 1950

If work in the copying office is in arrears just before the vacation, a few copyists may be
detained during the whole of the vacation so that the arrears may be cleared off before the, re-
opening of the courts.

(19) COMPLIANCE OF GOVERNMENT ORDERS AND CIRCULAR LETTERS
ISSUED FOR BENEFITS TO THE EMPLOYEES

90



C.L. No. 47/VVe-60/Adrmn.(D) dated 20th July, 1981

Compliance of Government Orders and Circular Letters issued for benefits to the
employees.

| am directed to say that it has come to the notice of the Court that Government orders and
circular letters issued by this Court which are beneficial to the employees are not being complied
with.

I am, therefore, to request you kindly to see that such Government orders and Court’s
circular letters are complied with in future.

(20) CONDUCT OF SUBORDINATE COURT STAFF
C.L. No. C.V. 1492/1993 dated 12th August, 1993
No business avocation or profession by subordinate Court staff.

It has been brought to the notice of the Court that some members of the staff of the
subordinate courts engage themselves, directly or indirectly in trade or business -either
individually or collectively or undertake another employment. This is specifically prohibited by
Rule 15 of the U. P. Government Servant Conduct Rules, 1956.

| am, therefore, to say that attention of the staff be drawn to this Rule and any violation of
this by any member of the staff be suitably dealt with.

C.L. No. 120/Admn. (D) dated 23rd November, 1994

Concerning possession of identity cards by the employees of Subordinate Courts as well as
clerks of Advocates.

| am directed by the Court to say that all employees of District Courts should have identity
cards with their photographs and that they be displayed on their coat or shirt as the case may be.

I am further directed to say that all clerks of Advocates should also display their identity
cards with photographs attested by the Chief Judicial Magistrate or by any other Judicial Officer
specifically nominated for this purpose by you.

C.L. No. 32 /98 dated Allahabad 20th August, 1998
Issue of Identity Cards to Civil Couits’staff and to Advocates' Clerks

It .has come to the notice of the Court that persons not on the roll of the subordinate courts
are found handling the judicial records. Such situation can not be permitted to continue for long.
The matter came for consideration in the Administrative Conference held recently. The Hon’ble
Court has taken a decision for enforcing better behaviour from the civil courts staff all the
employees of the subordinate courts should bear badges indicating their names. The Advocates’
clerks must have an Identity Card with photograph duly stamped and signed by the District
Judge or his nominee. The Advocates’ clerks, not possessing the Identity Cards be not permitted
to enter the offices of the subordinate courts.

I am, therefore, directed to communicate that the aforesaid directions of the Hon’ble Court
may be brought to the notice of all concerned and be strictly complied with.

[21] GROUP INSURANCE
(i) Payment under the Group Insurance Scheme
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C.L. No. 52/Admn. (D) dated 31st August, 1982

Vide statement | of Part IV of F.H.B. Vol. Il Parts Il to IV the District Judges have been
declared as Heads of Department of their establishment for the purpose of payment of cheques
relating to Group Insurance Scheme.

In view of this provision District judges are Required to open a current account in the State
Bank of India in the name of the District Judge under the head Group Insurance Scheme with a
sum of Rs. 100/- to be taken from the contingent grant at their disposal for the purpose and the
cheques received from the Government will be got deposited in that account. After the cheque
has been deposited in that account, the payment thereof shall be made to the rightful claimant by
issuing an account payee cheque from the account aforesaid, in the name of the claimant.

g0 90 Gear 43 /X §1-97 /990/30 (7), =ik 20 Seirg 1993
[A97:- wryar @Xwr) d9% @ A B e 9T B G BT |
CEICE

FYgeT v A (d1m) srgerT & o e 1905,25-91-46-87, feiw 21.7.1992 & giafify
qor Y 8T g YA T8 Fed N [1e9 §oT & b YA KT SR & [MEUJAR FAE FXT H
#Z H |

o gear &1 1905,/36-91-46-87, fai% 21 e 1992

&I GBI Gal & STl F qEH A BTN B FIAT |

TH 48 BT H [ME9 §3 & [ IuYFT [avad R qer 41321 ,/79-89-46-1987, [
15 [HiY, 1989 @ Uagary [MYed #Yd gU @Vl el @i 8 @I9al gU Sl 4=l & agled
41 AT & ST G F I AT BT BT B A FHOGTH U9 GE I B
e & @ S FACER] Bl @ S @9E 917 % 9599 § @@ [AARIve arT 7 od 98
7 foar & fob amaar e dasl & Al 3 e e # #Cldl 3Hd Al 8 % HE dw & @
SR TR TN & 39 HIE 4 gl &X X dlsHrria ddl # T S, 39 g @ Y
T TR WaF B A9l B9 HE % yeEq @i ay # oEd g & YT e A ERT
Y% [S QIR &% 39 4 GV %Y T % U & [HA S| I & % g4 e d
e gy H U &fqyld ave-u, al Jiadl d AR S qer S6dl % gl @ @ G 3aiY Yeu U
FH=R] qrfes A R # 96T &

2. 30 T 7 98 off ' fHaAr ST 8 B 3 A & ST ST SIEBIET # gl # I
GURleT GHAT % STYEI [HAT AT, Yol @ 36 F A TE 5g # AR @] Qam @ sifasar g
&3 [ & ar & = T ggdl &

3. BYFT YT ST FHET STARING] /BHANI F TG HRA T AT HT E |
INDEMNITY BOND

(THIS DEED OF INDEMNITY is made on the............ day of.............. 19.......... corresponding to
Saka Samwat the........... day of........... 19, BETWEEN
Q) widow/husband/son/daughter of Sri/Srimati ............ residing at .................

(hereinafter called “Bounden-I"” which expression shall unless excluded by or repugnant to the
context include his/her heirs, executed, administrators and Legal representatives) and (2) Son of
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........... resident of ............ (hereinafter called “Bounden II” which expression shall unless
excluded by or repugnant to the context include his heirs, executors administrators, and legal
representatives) on the one part AND the Governor of the State of Uttar Pradesh (hereinafter
called “the Governor” which expression shall unless excluded by or repugnant to the context
include his successors-in-office and assigns) of the other part.

WHEREAS Sri/Srimati/Kumari ............. son of/wife of/widow of/daughter of Sri
............ was in the employment of the Government of Uttar Pradesh (hereinafter called “the
Government”) as ........... in ... Department and as such he/she was enrolled as a member of
the (U.P. State Employees Group Insurance and Savings Scheme.

AND WHEREAS the aforesaid Sri/Srimati/Kumari ..................... has been missing since
........... and nor ............ had on .......... issued a decree declaring Sri/Srimati/Kumari
................. to be dead as has not been heard of for seven years (hereinafter called “the
deceased”). A certified copy of which as produced by the Bounden/Boundens, is annexed hereto:

AND WHEREAS the sum of Rs.............. (Rupees .............. only) is due to the deceased
on account of Group Insurance in respect of his/her said enrolment from the Government.

AND WHEREAS the Bounden | Who iS .........ccovenn..... of the deceased and the Bounden
IT who is ............... of the deceased (hereinafter jointly called “the Boundens™), claim to be
entiled to the aforesaid sum;

AND WHEREAS on the request of the Boundens the Government is willing to pay the aforesaid
sum to the Boundens on the condition that they should first execute a bond, being these presents,
to indemnity and save the Government harmless against all claims to the amount so due to the
deceased before the said sum could be paid to the Boundens.

NOW THIS DEED WITNESSES THAT:-

1) In consideration of the Government agreeing to pay the Boundens the sum as aforesaid
the Boundens hereby jointly and severally covenant with the Government that, if after payment
has been made to the Boundens, they shall in the event of a claim being made by any other
person or by the missing Government servant, in case the deceased Government servant appear

before the Government and/or............... and mades any claim against the Government with
respect to the aforesaid sum of Rs ........... (Rupees................ only) refund to the Government the
sum of Rs ....... (Rupees .............. only) and shall otherwise indemnity and save the Government

harmless from all liability in respect of the aforesaid sum and all costs incurred in consequence
of any claim thereto then this bond shall be void but otherwise the said bond shall remain in full
force, effect and virtue.

(2)  Without prejudice to any other legal remedy the Government may on a certificate of the
Joint Director, U.P. State Employees Group Insurance Directorate, Lucknow which shall be
final, conclusive and binding on the Bounden/Boundens recover all dues hereunder from
him/her/them as arrears of land revenue.

3) The stamp duty on this instrument will be borne by the Government, in
witnesses where, of the parties hereto have hereunto set their respective hands on the day and the
year first above written.

Signed bY ..o Signed by .............



For and on behalf of the Government ..o Bounden-I
of the State of Uttar Pradesh

Signed by .....cooiiiinnn,
Bounden-11
Witnesses: Witnesses:
L ———— L
(Name and address) (Name and address)
2 e 2 s
(Name and address) (Name and address)

(Name of the competent court to be given here)
C.L. No. 17479/-97/General/Admn. (A) /Dated: 2nd November 1999

Decentralisation of procedure for payment of the amount of Group Insurance under U.P.
State Employees Group Insurance Scheme.

| am directed to invite your attention to G.O. No. Beema-8/x-89/91/A/99, dated 16. 7. 1999
(copy enclosed for ready reference addressed to all Head of Departments/Head of the Offices as
well as Chief Treasury Officers/Senior Treasury Officers/Treasury Officers of the State of U. P.,
on the above subject and to say that the claims of Group Insurance of retired/deceased
officers/officials who had earlier submitted through Head of Department/Office to the
Directorate of Group Insurance Scheme, U.P., Lucknow, for payment of the amount of Group
Insurance on Form No. 26 or 27 (as the case may be) prior to 30-9-1999, shall be decided by the
aforesaid Directorate.

| am to add that the procedure for payment of the amount of Group Insurance of
retired/deceased Officers/ Officials as on 30-9-99, and onwards, shall now be adopted, as
envisaged in paras 4 and 5 of the said G.O. dated 16.7.99

| am therefore, to request you kindly to ensure the strict compliance of the aforesaid G.O.
dated 16.7.99, under intimation to the Court.

[22] STANDARD PRESCRIBED FOR ENGLISH AND HINDI TYPISTS/COPYISTS
C.L. No. 49/VIlIb-89/Admn.(G) dated 17th July, 1990
Amendment to be made in Rule 267 of the General Rules (Civil), 1957 Volume 1.

I am directed to refer to Court’s Notification No. 298/VIIIB-89 dated 26.7.88 (correction
slip No. 107) whereby Rule 267 of the General Rules (Civil), 1957 Volume 1 was amended and
the daily quota of the copyists and typists was enhanced accordingly. In this connection | am to
say that on receipt of representations from various corner a revision of the said quota is under
consideration of the Hon’ble Court.

I am, therefore, to request that pending approval of the aforesaid revision, the standard
prescribed for English and Hindi typists falling short by 20% and that of English and Hindi
copyists falling short by 12% may not be adversely considered and the same be treated as
sufficient for the purpose of counting their outturn.

[23] LITIGATION
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C.L. No. 2679/L.C. dated 25th May, 1998

Submission of List of Cases with full particulars concerning Civil Court employees In
which High Court and/or the District Judge are the parties.

As per prevalent practice in the past the District Judges were permitted to contest the cases
concerning its employees in consultation with the Chief Standing Counsel under intimation to
the Court. It has been noticed that the copies of the cases concerning Civil Court employees in
which High Court is not a party were not made available to the Cell by the Chief Standing
Counsel nor the Litigation Cell has any knowledge about such cases and regarding filing of
counter affidavit in such cases.

Now on the recommendation of the Court the State Government has been pleased to
appoint shri Sunil Ambwani, Sri Sudhir Agrawal and Sri K.R.Sirohi Advocates as Special
Counsel to look after the cases of Officers and Officials of the High Court, Officers of
Subordinate Judiciary and Officials/employees of Civil Courts of the State of Uttar Pradesh. Shri
Sunil Ambwani has been authorised to accept notices of such cases on behalf of the High Court
and/or District Courts.

After approval of the aforesaid panel the Special Counsel find it very difficult to contest
the cases concerning Civil Court employees In the absence of copies of counter affidavits in the
cases and also In the absence of copies of writ petitions in which High Court is not a party.

In the circumstances narrated hereinabove I am desired to request you to:
a) furnish a list of cases with full particulars concerning employees if the Judgeship.

b) make available copies of the counter affidavits filed by or on behalf of the District Judge
in the cases concerning employees of the Judgeship:

c) make also available the copies of the writ petitions/cases preferred by the aggrieved
employees of the Judgeship in which High Court is not a party.

Please ensure strict compliance of the directions at the earliest, preferably within a
fortnight from the date of receipt of the Circular Letter.

[24] MISCELLANEOUS
() Change of name of English Office
C.L. No. 42/Xe-5 dated 15th April, 1961

The name of English Office is changed as “Administrative Office” (Prashashkiya
Karyalaya).

(b) Utilization of court staff in absence of presiding officer
G.L. No. 973/67-3 dated 6th March, 1914

When owing to the temporary transfer of or the grant of short leave to the presiding officer
of the court the ministerial staff is left without work, it should, in the absence of any orders from
the High Court, be utilized in clearing off arrears, if any, in the court left vacant or in other courts
in the judgeship. At the end of the period a report should be submitted to the High Court
indicating how the staff was employed.

(c) Checking of Amin’s proceedings register by Munsarim
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G.L. No0.1500/67-3 dated 7th March, 1927

The Munsarim when checking the proceedings of an Amin should enter in the column of
remarks his initials together with the date on which such check was made.

(d) Standard of work for Assistant Record Keeper
G.L. No. 66/A-20 dated 3rd December, 1935

Under paragraph 117, page 77 of the Dupernex Scheme the standard fixed for one
Assistant Record Keeper is 3,000 records a year. In the case of small cause court records,
however, an Assistant Record Keeper is expected to deal with 9,000 records a year.

(e) Maintenance of Karguzari Register of Deputy and Assistant Record Keeper
C.L. No. 1/Ve-55 dated 7th January, 1955

Each Deputy and Assistant Record Keeper shall maintain a diary of daily work in a form
prescribed by the District Judge and enter therein, besides the daily work done by him, all such
other informations as may be directed by the District Judge.

The District Judge, if he considers it more convenient to prescribe a form other than the
specimen forms forwarded with the Circular Letter noted in the margin, shall communicate the
form so prescribed by him to the Court.

(F) Supervision over process-servers
G.L. No. 2702/A-1 dated 3rd July, 1915

The main work of peons allotted to serve processes is the service of processes. When
necessary they may also be employed to-

(1) attend on arbitrators; or

(2) to keep custody of a judgment-debtor; or

(3) tobring records, forms or stationery from an outlying court or vice-versa; or
(4) to take back forms and stationery from the district court to the outlying courts.

They should not be employed to performa duties which are ordinarily performed by
orderlies, office peons and bastabardars.

(9) Norm of work of process-servers
C.L. No. 54 dated 15th May, 1968

The norm of work fixed by the Court is 700 processes per process-server per year.
C.L. No. 105/VIlIc-1/12 dated 7th December, 1968

With regard to change of beats of process-servers, the provisions contained in rule 130 of
the General Rules (Civil), 1957, Vol. | should be followed.

C.L. No. 95/VIc-4 dated 20th September, 1951

The rules in Order V of the Code of Civil Procedure primarily aim at personal service on
the party to be served or his duly authorised agent, and service by affixation is to be resorted to
only when personal service is not practicable even after the exercise of due and reasonable
diligence as provided in rule 17 of that Order. Prompt and personal service should therefore, be
the first concern of the serving officer. Yet, for various reasons, the service of processes can
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hardly be said to be satisfactory. At present some courts interpret the term 'personal service' to
include 'refusal to take summons' refusal to sign an acknowledgement of service on the original
summons after receiving the copy, ‘running away to avoid service followed by affixation' or not
coming out of the house followed by affixation. The Court is of the view that such service should
not be taken as ‘personal service'.

Sustained effort vigilance and strictness on the part of the officer-in-charge of the Nazarat
should eliminate all slackness on the part of the process-servers. Personal service in 75 per cent
of cases should be regarded as reasonable standard and process-servers showing a percentage of
personal service below this standard should be suitably dealt with. If in spite of a warning they
do not improve they should be suitably punished.

To ensure efficiency and a proper control over the staff, the Nazir should be required to
submit to the District Judge for perusal and necessary orders, through the officer in-charge, a
monthly statement containing the following particulars namely:

(1) Name of process-server.

(2) Percentage of processes in which personal service effected as indicated in this
letter.

(3) Percentage of processes in which extension of time was applied for and granted.

(4) A brief note of the action taken by the officers in-charge against each process-
server found to be at fault.

(5) Number of processes not returned to the issuing court within three days in the
case of local courts, and seven days in the case of out-station courts of the date
fixed for hearing and a brief note explaining the delay in each case.

(6) A brief note of the action taken by the officer-in-charge with respect to such
delays

(h) Uniforms for inferior staff
C.E. No. 30/Main A/Admn. (D) dated 14th April, 1987

All the District Judges and Munsif-Magistrates of outlying courts are informed of G.O. No.
6584/V11-A-Nya-619/83-Nyaya (Adhinasth Nyayalaya) Anubhag, dated 28th October, 1986 for
providing dress to Process-Servers, Jamadars, Daftaris and Chaukidars.

(i) Duty hours and accommaodation to chaukidars
C.L. No. 41/VI-C-10/Admn. (D) dated 29th May, 1986

The District Judge should take only eight hours duty from the Chaukidars.
C.L. No. 26/VIC-10/Admn. (D) dated 3rd April, 1987

The District Judges are requested to provide necessary accommodation to the Chaukidars
within the campus of civil courts.

() Committee to solve problems
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C.L. No. 41/VI-C-10/Admn. (D) dated 29th May, 1986

The District Judge should constitute a committee consisting of two senior officers
including Officer-in-Charge, Nazarat for looking into the local problems and grievances of Class
IV employees.

C.L. No. 39 Dated 12 October, 2004

Constitution of Advisory Committee for settlement of problems and grievances of the Civil
Court Employees.

In continuation of Court’s Circular Letter No. 49/Ve-60/Admn.(D) Sec. Dated September
21, 1985, | am directed to say that it has been brought to the notice of the Court that for looking
into the grievances and problems of the Civil Court Employees either no Advisory Committee
has been constituted or is non-functional. Upon consideration of the matter the Hon’ble Court
has taken this lapse very seriously and has desired that in compliance with the directions as
contained in the aforementioned circular letter, an Advisory Committee consisting of two
Judicial Officers for loking into the grievances and problems of the employees of your judgeship
be now constituted / made functional under intimation to the Court and the demands, grievances
and problems of the employees are dealt with as expeditiously as possible.

| am, therefore, directed to request you kindly ensure strict compliance faithfully.
(k) Application of Medical Attendance Rules
C.L. No. 29/Xb-55 dated 5™ April, 1956 and
G.O. No. 6604-B/V-1261-49 dated 29th November, 1954

The U.P. Government Servants (Medical Attendance) Rules 1946, apply only to those
wholetime temporary and officiating employees of the U.P. Government, who are paid from the
establishment section of the budget. Temporary and officiating employees of the State who are
paid from the contingencies are excluded from the above concession, besides those who are
already excluded from the benefits of these Rules under rule 2(5) of the U.P. Government
Servants (Medical Attendance) Rules, 1946.

() Age of superannuation
C.L. No. 16639 /Ve-4 /| Admn. (D) Dated 18th November, 2002

Amendment in Fundamental Rule 56 of Financial Hand Book., Volume 11, Parts 11 to IV
concerning increase in the age of’ superannuation from 58 years to 60 year of the State
Government employees.

In continuation of the Court’s letter No.763/Ve-4/A dmn. (D), dated 19.1.2002, on the
above subject, | am directed to send herewith a copy of notification No .G- 2-60 5/X- 534(19)
57, dated 27.6.2002 of Uttar Pradesh Government concerning, aforesaid amendment, for
information and necessary action.
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(m) Closure of Court due to sad demise
C.L.No. 37 /98 / dated Allahabad 20th August 1998
Closure of courts and offices on sad demise of an employee of civil court.

On the aforesaid subject, the Hon’ble Court has taken a decision that the District Judges
should exercise their discretion on the occasion of sad demise of an employee of the civil court
as the situation warrants. The District Judge can permit few members of the staff to attend the
funeral of the employee even during court hours.

| am, therefore, directed to communicate you the aforesaid direction of the Court for

compliance.

(n) To keep attendance of Law Clerks (Trainee) and to maintain a diary of work done on

day-to-day basis by them

C.L. No. 30/2010/Admin. ‘G-II’ Dated 07.01.2010

| have been directed to inform you to keep attendance of the Law Clerks (Trainee) and
also he/she be instructed to maintain a diary of work done on day-to-day basis by them.

* Withdrawn by the Hon'ble court through C.L. No. 138/Admn (G) dt. 21.12.1994
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